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OZET

Bu calismada, yerli 6gretmenlerin yabanci 6gretmenlere karsi tutumlarinin ne
oldugunu bulmak igin yapiimistir. Bilindigi Gzere bir¢cok 6zel okul bir hedef yabanci
dili 6gretmek icin o dili anadil olarak konusan dogal konusmaci 6gretmenler istihdam
ederler. Fakat bu bazen ticari kaygilardan dolayi yapilan bir uygulamadir ¢linki
yabanci 6gretmenler birer reklam araci olarak gorulir ve okulun prestijini arttirdiklar
kabul edilir. Bu yabanci 6gretmenlerin maaslari ve diger ekstra olanaklari onlarla
ayni isi yapan ve hatta bazen daha fazlasini yaptig1 distntlen yerli 6gretmenlerden
¢ok daha iyi durumda olabilmektedir. Biz bu calismada vyerli 6gretmenlerin
kendileriyle ayni okulda ¢alisan yabanci meslektaslari hakkinda ne disundugunad ve
onlara karsi tutumlarinin ne oldugunu 6grenmeyi hedefledik. Bunu anlayabilmek igin
10 okuldan toplam 28 dgretmenle gériisme yapildi. Ogretmenlere 10 soru soruldu
ve en sonunda bunlarin cevaplari karsilastirildi. Bu g¢alismanin sonuglari, yerli
Ogretmenlerin adaletsizlik algisina sahip olmadiklari, daha iyi g¢alisma ortamlari

olusturmak igin kullanilabilir.



ABSTRACT

In this study, attitudes of local teachers towards native speakers was tried to be
found out. As it is clear, many private schools employ native speakers of a language
to teach a foreign language. But sometimes it can be because of business concerns
as foreign teachers are accepted good public relation items and they help to
promote the prestige of the schools. And sometimes these native speakers’ income
and bonuses can be much higher than the local teachers who do the same job and
sometimes more. In this study we tried to find out what the local teachers think
about their foreign counterparts and what their attitudes are towards native speaker
who work in their schools. To understand these ten different schools were visited
and 28 teachers were interviewed. They were asked 10 questions then finally their
answers were compared. The result of this study can be used to create a better
environment especially for local language teachers in work places where they will

have no perception of injustice.

Keyword: native speaker, non-native speaker, missionary teachers.
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1. INTRODUCTION

Around the world, there is a common thought among school principals that foreign
languages should only be taught by native speakers and that the students’ native
language should be banned from the classroom — although this thought is not
proven. Because of this they try to employ at least one native speaker in their
schools. This is especially commonplace among English as a Second or Foreign
Language schools which tend to entirely employ native speakers of English, even if
they have absolutely no experience or training in language teaching. However, this
is mostly done for reasons related to money, prestige and prejudice and it is not, in
fact, supported by linguistic research. Imagine any other business where you could
teach someone else to do something in which you have absolutely no knowledge or
success. How can you teach someone to speak a second or additional language

when you do not speak a second or additional language yourself?

In Turkey also, we see that, some schools employ native speaker language
teachers besides Turkish teachers to teach the target languages which are mainly
English, German and French. These schools are generally private schools but also
in some state schools we can see native speakers. But in the future, The Turkish
Ministry of Education plans to employ more native speakers in state schools and
they are preparing a project called ‘Fatih’ to do this. More information can be found
about this in the following web page link which belongs to a well-known newspaper.
-http://egitim.milliyet.com.tr/ithal-ogretmen-tartismalari/egitimdunyasi/haberdetay/

24.03.2011/1368592/default.htm-



According to that project, native speakers can get salaries up to four times of that

the local teachers get and also housing will be provided for them.

In this sense, who is a native speaker? Chomsky (1965) refers to native speakers as
being both the authority in grammar and as somehow being the model for grammar.
On the other hand, according to Davies (1991), a native speaker is the stakeholder
of the language. Because the common sense idea is, they have special control over
the language. To be a native speaker of a language means to speak it as a first
language. Davies (2003) states that the native speaker must be able to distinguish

what is in contemporary use and what is not.

Today, native speakers who work in Turkey as language teachers are thought to be
more advantaged than the local teachers in terms of financial income and some
other respects. In other countries the case is similar. Braine (2010) states that “the
attractive salaries (up to $5800) and travel, baggage, and rental allowance have
attracted teachers from Australia, Canada, New Zealand, the UK, and the USA to
Hong Kong. Sometimes it can be more than just financial income. For example,
native speakers have less work load in some schools and their status in terms of the
stakeholderness in teaching language is much more prestigious than non-native
speaker teachers. This is because of what Phillipson (1992) termed the “native
speaker fallacy” — the belief that “the ideal teacher of English is a native speaker”.
According to Phillipson (1992), the native speaker fallacy dates back to a time when
language teaching was seen as culture teaching. At that time, unlike today, English
teaching media source was not available. But now, these technical sources permit

learners to be exposed to a wide range of native speaker models.

In many countries where English is spoken as a foreign language, the demand for

native speaker or native-like proficiency is still high and there is still a strong request



for native-speaking teachers. But this is not the search for perfection that drives this

demand for native-speaker teachers but rather a social prestige.

The priority of place given to the native requirement, although not specific to any
country, indicates that native-speaker origin is rated above university degree and
professional experience, which are not mandatory. So, as many job adverts indicate,
a native speaker would not need a university degree or professional training in ELT

(English language teaching) to qualify for this job.

This native speaker fallacy is very common among students, their parents and
school principals even today. School principals know that this is a fallacy but
because of business considerations they feel pressure to satisfy the demand for
native speakers. According to Braine (2010), “Most ELT administrators did not hire
NNS (nonnative speaker). The reason is that ESL students prefer being taught by
NS (native speaker). Academic qualifications are not always mentioned but a
“British accent” is a must for some jobs” (p. 3, 14). From the viewpoint of a local
teacher, this situation has been criticized for marginalizing, demoralizing, and

diminishing the usefulness of NNS English teachers (Lung, 1999).

1.1. The Aim of the Study

This study aims to reveal the attitudes of local teachers towards foreign teachers

who are in a relatively advantaged position in many respects.

Since English has been a lingua franca all around the world, schools give
importance to teaching it. But we can see that all the teachers are not qualified
teachers because the demand for native speakers is so great that the quality of a
teacher is sometimes ignored when they fulfill the condition of being a native
speaker. This may also affect the quality of education but in this study, the main aim
is to show what the non-native English teachers in Turkey think about their native
counterparts. When their ideas on this topic are clearly understood, school principals
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may take precautions to prevent a probable uneasiness in the educational
institutions. Because it is generally believed that sometimes unqualified native
speaker English teachers are hired and paid much more than qualified but non-

native English teachers.

Braine (2010) states that “NNS English teachers had long been considered second
rate, which in turn may have caused a certain lack of self-confidence among NNS

teachers” (p. 5).

1.2. Hypotheses and Research Questions

1. It is predicted that native speakers and local teachers don’t have good relations at

schools.

2. It is predicted that native speakers have more advantages in terms of income and

workload.

The study will try to find out whether the statements above are true or not. To reveal

the situation, the following questions will be asked to the interviewees.

1) How are the relationships between Turkish teachers and foreign teachers who
teach a foreign language in Turkey and what are the Turkish teachers' attitudes

towards native speakers?

2) In what way are native speakers in a more advantaged position?

3) What is foreign teachers' status in schools?

4) Are native speakers pedagogically efficient? For example do native speakers

have a teaching diploma or certificate?

5) Is native speakers' presence an advantage or disadvantage for local teachers?



6) Do they slow you down or prevent the work of local teachers at schools?

7) Which of the following statements is true for you?

“It would be better if they were not here”.

“It is good that they are here”.

1.3. Significance of the Study

In work places, teachers shouldn't think about inequity because their minds should
be busy with the activities about teaching. But how is it possible? The answer is
quite simple. Provide equity as much as possible in payment, housing, workload,
etc. The inequity in salaries between the native speakers and the local teachers may
be seen as a problem by the local teachers. At the same time, local teachers
shouldn’t think that they work more than foreigners do at school. The amount of
classes they teach shouldn’t be too far from equity between local teachers and
foreigners and other work which is fulfilled at school like preparing worksheets,
lesson plans, and other paper work should be shared as equally as possible.
Another important thing, and maybe the most important one is that local teachers
shouldn't be seen as inferior to foreigners as this will decrease their efficiency.
Here we aim to show what the local teachers feel about the foreign teachers who

work in their work places.

With the help of this study we can realize what the local teachers think about foreign
teachers and also their attitudes towards the foreign teachers. This study has been
conducted because in some schools in Turkey there are foreign teachers and they
get higher salaries and some more benefits. When school principals and officials or
the policy makers of the Ministry of Education become aware of local teachers'

attitudes, they can take precautions to minimize the inequity conception among



teachers. And also, policy makers can regulate the recruitment standards of
employing foreign teachers. For instance, some professional diplomas can be stated

as a must.



2. METHODOLOGY

This study aims to find out the local teachers’ attitudes towards foreign teachers. To

realize this aim, individual interviews have been held with non-native teachers.

2.1. Research Design and Data Collection Instruments

This study has been conducted in several private elementary and high schools and
two public high schools in Istanbul. It consists of “structured interviews” (Hitchcock &
Hughes, 1989) with three randomly chosen teachers from each school and 28 local
teachers were interviewed in total. This kind of interview resembles a chat, during
which the informants may sometimes forget that they are being interviewed.
Questions are prepared beforehand and the data is collected by an interviewer
rather than through a self-administered questionnaire. In our study, as stated above
face to face interviews were preferred because the facial expressions of the

respondents might also be helpful to interpret their views about foreign colleagues.

The teachers to be studied are only the non-native teachers of English who work in
the same schools alongside native speaker language teachers. All the schools
visited have at least one native speaker. So, firstly some private schools in Istanbul
were visited as well as two state schools. Before visiting schools, a permit paper
was provided from the Ministry of Education office in Istanbul and it is attached to

the appendices section.

2.2. Data Analysis

When permitted, interviews were voice-recorded and then transcribed so that
information loss was brought to minimum at the stage of interpreting them. When
voice recording was not allowed note taking was used. The interviews were held in

Turkish then translated into English. Both copies are presented in the thesis.



2.3. Concepts and Terms and Abbreviations

Native speaker (NS): in this study this term stands for language teachers who

speak that language as their first language.

Non-native speaker (NNS): in this study this term stands for language teachers who

speak that language as a foreign language.

CELTA: Certificate in Teaching English to Speakers of Other Languages.

DELTA: Diploma in Teaching English to Speakers of Other Languages.

ELT: English Language Teaching.

ESL: English as a Second Language.

TESOL: Teachers of English to Speakers of Other Languages.

TEFL: Teaching English as a Foreign Language.

UNESCO: United Nations Educational, Scientific and Cultural Organization.

CET: Christian English Teachers.



3. LITERATURE REVIEW

This chapter presents the theoretical framework of the study. To start with, as Braine
(2010) stated, “despite the strong presence of NNS English teachers worldwide,
issues relating to them were not openly discussed or studied till a little more than a
decade ago” (p.2). According to him, the probable reason was the sensitivity of the
topic. Braine argued that the common idea was superiority of the native speaker
teachers to nonnative teachers in the pedagogy of language teaching (as cited in

Philipson, 1992).

In many countries where English is taught as a foreign language, schools try to hire
native speaker teachers. The probable reasons for this; prestige and authenticity,
codification, abundance of teaching materials which are suitable for this model and
finally the efforts of ministers of education to be seen to be providing the 'best' for

their people. They can claim to be upholding the language teaching standards.

It is certain that choosing the native speaker model is advantageous to the American
and British language teaching industries. It is also advantageous to native speaker
teachers. Many countries need native speaker teachers and in some countries even
being a native speaker without a teaching certificate is enough to teach there
because of a qualified native speaker shortage. Sometimes you can see this
situation explicitly in a teacher recruitment advertisement. Here is an extract from a

job advertisement;

The right candidate should;

- be a native speaker

- love children

- have previous experience with children (preferred)
- have patience

Please contact us or send your detailed CV with photo, if you think you are the right
candidate. Only female applicants will be considered.

9



Position Type: Permanent / Full Time

Educational Level: Elementary School (Graduate), High school (Student), High
school (Graduate), Vocational school (Student), Vocational school (Graduate),
University (Student), University (Graduate), Masters (Student), Masters (Graduate),
Doctorate (Student), Doctorate (Graduate)

Experience: Experienced or inexperienced candidates

http://www.kariyer.net/is-ilani/i-p-s-international-play-school/native-english-play-
school-teacher-is-ilani/1005136/

Gender: Female

In another example, we see that a diploma in English teaching field is not a must but
a preference. Here is an extract from an advertisement for the American Cultural

Association Language Schools in Izmir;

- Speaking English in a Received (Formal) Pronunciation of An English Speaking
Country (the US, the UK, Canada, Australia or New Zealand) Is Quite Desirable

- For Graduates; Bachelor’'s Degree (Preferably In a Related Field)
- A minimum of 2 years ELT Experience, Preferably

- Preferably Also, Qualification in English Language Teaching; Certification of
CELTA, TESOL, TEFL

http://www.istesosyal.com/is-ilani/amerikan-kultur-dernegi-dil-okullari--native-

speaker?id=63766567
Native English Speaker is Needed (Cengelkdy)

For 2013-2014 academic year, we are looking for a native speaker English teacher
for our private K-12 school in GCengelkdy-Istanbul.

Qualifications:

Candidates must be a native speaker of English

At least 1 year teaching experience in primary or middle school level
BA Degree

ESL teaching certificate is required but not mandatory

This is a Mon-Fri job. Salary is 2750 TL.

* For your children, school offers full scholarship.

We are waiting for your applications.

10



As we can see in the advertisements above, teaching certificate is still not a must.

But this can be risky pedagogically.

Adverts and announcements like the ones quoted above are seen a lot. The native-
speaker fever is fuelled by the belief that native speakers are perfect in their
language. This might be true but it is not the case in every situation especially in
ELT. This is because there are many more challenges of a different kind to

overcome in the ELT classroom than just living up to the status of a native speaker.

In some countries where people display a prejudice towards the local teachers and
a preference for a native speaker model, native speakers get higher salaries
(Kubota, 1998). In another ironic experience, NNS English teachers who return to
their countries after obtaining higher degrees and teacher qualifications in the West
are not always able to find work. Some language program administrators- notably in
Japan, Korea, and Hong Kong, for instance- appeared to prefer unqualified NS of

English instead of qualified local teachers.

The choice of native speakers is a disadvantage for local teachers because when
they are required to teach a model that they don't speak, their self confidence may

decrease (Medgyes, 1994).

According to Cook (2001), there is no principled reason for avoiding the L1 in the
classroom. But the choice of a native speaker model may mean that only

monolingual methodology should be followed.

Accepting the idea that English should be the sole language of the classroom makes
the native speaker teacher an ideal teacher and this is a disadvantage for the local
teacher. And although it is a strength to know the language of students, it is seen as
a weakness according to the ideas above. Tang (1997) surveyed 47 NNS English
teachers about their perception of NNS teachers and about their perception of the
English proficiency of NS and NNS teachers of English. Some teachers commented
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that because NS teachers "provide the need and the opportunity to use English in
the classroom setting” (p. 578), students can learn "accurate", "correct”, and
"natural" English from NS teachers. On the other hand, the teachers stated that their
knowledge of the students' mother tongue was advantageous when teaching junior
and weak students. Further, their own previous experiences as learners of English

were also an advantage.

Another point to make in this respect is that NNS English teachers don’t call
themselves “NNS” as the term is indeed pejorative. There are also opposing ideas
to this. Some non-native teachers deliberately carry a strong foreign accent in their
speech to announce their national identity. For this reason, their English is far from
being accurate, fluent, and sounds non-natural to the students (Demirezen, 2007).
Such teachers are expected to teach the Standard English at schools but they

themselves have not acquired the Standard English yet. So, how can they teach it?

Levis (2005) also points out that, accents, speakers’ identity, group membership and
social belonging are all connected to each other. Therefore, many non-native
teachers tend to carry some characteristics of their mother tongue in speech to
imply their national or personal identity. The influence of identity on the foreign
accent of non-native teachers is as effective as factors like gender and age.
Nonetheless, it should be borne in mind that achieving a near native-like accent
does not mean one’s betraying or losing his/her own national and ethnic identity. In
fact, for several reasons, it is a strength to be multilingual (Skutnobb-Kangas, 2000).
Firstly they could foresee the probable problems of the learners as s/he has
experienced them while learning the language that s/he is teaching now. Secondly,

it is important to have the knowledge of more than one language.

Countries in the European Union seem more ready to accept te bilingual model (van

Essen, 1997). The choice of local model empowers local teachers in several ways.
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In this way, the multilingual competence of the teacher is recognized. They can feel

proud of their multilingual skills and put these in their language teaching.

In addition to these, local teachers, unlike native speakers, share the same cultural

background and norms and easily act according to the expectations of the society.

Local model is advantageous in terms of finances too. Resources that would be
spent on employing the native speaker are used for training of the local teachers
that will serve in the system relatively longer compared to their native speaker
counterparts. This is because, generally, native speakers tend to take short term
contracts and go to their own countries after a certain time. And because of this,

sometimes they can't integrate themselves to the society they work in.

Local model can be less problematic because with this model the ministers of
education do not have to fear that students might adopt a foreign culture too while
learning English. Local teachers are less likely than the foreign teachers to be
transmitters of American, British or native English speaking countries’ cultural

values.

The advantages of choosing a local model can turn into disadvantages if this model
is not codified and if there are not proper textbooks and other materials based on
this model. But according to some scholars this problem can be solved by accepting
the native speaker variety as a norm not as a model (Mc Kay, 2002). That is to say
that a native speaker selection becomes a scale to measure the production of
learners. Learners are not expected to imitate the native speaker model precisely
but to produce sounds and utterances that do not move away too far from the norms

in the native speaker model.

The conception of native speaker teachers and nonnative speaker teachers and the
attitudes toward them seem similar in many countries. Namely, native speakers are
more desirable no matter how qualified they are. One example was Medgyes’s

13



(1994) experience. He gave two talks about the NS/NNS issue in London and Paris.
In each audience there were about fifty teachers, linguists, publishers and teacher
trainers. During the talk he asked the audience this question: if you were the school
principals who would you employ? a) Only native speakers even if they are not
qualified teachers, b) firstly native speakers, but if hard pressed then a qualified
NNS, c) the native/non-native issue would not be a selection criterion on condition
that the NNS was a proficient speaker of English. None of the audience chose the
first option but two thirds of the audience chose the second option and one third of
them chose the third option. As it is clear, being a native speaker gives you an
advantage if you want to teach in London. According to Medgyes (1994) business
and professional considerations have affected their choice. Because they are most
probably aware that international students studying in Britain preferred to be taught

by NSs.

Why do principals reject non NSs? In an issue of ELT journal, llles (1991:87)

reported the following case;

A highly qualified and experienced teacher wanted to find a job in a language school
(possibly in London) but his applications were turned down. One letter of rejection
from a principal clarified the real reason for his failure to get a job: ‘Il am afraid we
have to insist that all our teachers are native speakers of English. Our students do
not travel half-way round the world only to be taught by a non-native speaker

(however good that person’s English may be)'.

Medgyes (1994) stated that, in his experience, too, many schools advertised
themselves as employing native speakers only. Because, according to schools NSs

are ‘better public relation items’ and good for business.

Jane Lung, a native speaker of Cantonese, who for more than 10 years taught

English in Hong Kong, shares her personal experience and states that, recently, the
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Hong Kong government recruited more than 300 native speakers of English to serve
as teachers in secondary schools under the NS scheme. Most of the NSs are from
New Zealand, Australia, the United Kingdom, and the U.S. With a generous salary
and housing allowance, many of these teachers earn the equivalent of more than
U.S.$6,000 per month, which is twice the average salary of most local teachers.
Because one teacher was posted to her school, she had the opportunity to observe
firsthand the NS scheme in operation.

http://www.englishteacherhk.com/1/archives/05-2010/1.html

Also in Braine’s (2010) experience in Hong Kong, in  some advertisements the

headings made it perfectly clear about the primary qualification for the position:

“native English teacher,” “native teachers,” “native speaking English teachers,”
“native English private tutor.” Recently, only one advertisement mentioned the term
“qualified native speaker” in the heading. But that’s not all. According to Braine, your
skin color is also important because “native speaker” label stands for Caucasians

only. It doesn’t matter how fluent you are.

Kirkpatrick (2006) stated that, for a long period, “non-white” teachers who are both
professionally trained and have excellent English proficiency have been subject to
racial discrimination (as cited in Braine). Braine (2010) states that at some Chinese
private language schools, Caucasian teachers from the USA, Canada, Britain,
Australia and New Zealand are welcomed, American-born Chinese who are NS of
English or who have native-level proficiency face discrimination in terms of

employment.
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3.1. Complaints about native speakers

Jane Lung, a teacher from China shares her observation about the problems with
native speaker teachers. She states some complaints. According to her
observations, the native speaker apparently failed to prepare students for their
upcoming Hong Kong Certificate of Education Examination. Students made
desperate request that she make up the two lessons that she had been assigned.
The students also complained about the excessive time spent on pronouncing one
word when they felt an urgent need to be prepared for the coming examination.
Although encouraged to speak to the teacher about their feelings, the students didn't
know how to express themselves and didn't feel at ease approaching her. She
remained a "foreign friend" who had little empathy or friendship with students. The
teacher appeared to be unaware of the students' needs, a situation that was
worsened by the absence of close cooperation with local teachers. She began to
realize that although NSs clearly filled an important part of the local English learners'

needs, they by no means filled all of those needs.

On the other hand Reves & Medgyes (1994) state that because of their shared
linguistic, cultural and educational backgrounds, NNS teachers had a better ability to

read the minds of their students and predict their difficulties.

In Japan, Butler (2007) surveyed 112 teachers who were involved in teaching
English in a way but not necessarily trained to be a teacher of English. Her aim was
to find out if the ‘native speaker fallacy’ still existed among the subjects. Specifically,
the questionnaires asked the subjects to evaluate their own English proficiency,
state their perceptions of the short term and long term goals of English teaching in
Japan, and state their attitudes to English language and culture, Japanese language
and culture and English education. About 60% of the subjects supported the

statement that English is best taught by NS of the language.
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3.2. Self-perceptions of non-native speaker (NNS) English teachers

Research on the self-perceptions of non-native speaker (NNS) English teachers, or
the way they are perceived by their students is a rather recent phenomenon. This
may be due to the sensitive nature of these issues because NNS teachers were
generally regarded as unequal in knowledge and performance to NS teachers of
English, and issues relating to NNS teachers may have also been politically

incorrect to be studied and discussed openly.

Despite the pioneering work of Medgyes (1994), it took nearly a decade for more
research to emerge on the issues relating to NNS English teachers. In fact, there
has been a surge of such studies recently, partly as a result of the establishment of
the Non-native English Speakers' Caucus in the TESOL organization in 1999. At the
TESOL 2003 conference in Baltimore, USA, more than 20 presentations included
the acronym NNS in their titles, and most of these presentations were made by NNS
English teachers themselves (Llurda, 2005). This not only indicates that NNS
English teachers appear to have a powerful new voice through the Caucus, but also
that they are no longer reluctant to openly acknowledge themselves as NNS

speakers.

To find out what the NNS teachers think about themselves we can see the
international survey of Reves & Medgyes (1994) including 216 NS and NNS English
teachers from 10 countries (Brazil, former Czechoslovakia, Hungary, Israel, Mexico,
Nigeria, Russia, Sweden, Yugoslavia, and Zimbabwe). The objective was to
examine the following hypothesis: NS and NNS English teachers differ in terms of
their teaching practice (behaviors); these differences in teaching practice are mainly
due to their differing levels of language proficiency, and their knowledge of these
differences affects the NNS teachers' 'self-perception and teaching attitudes' (p.

354). The questionnaire consisted of 23 items of which 18 were addressed to both
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NSs and NNSs and five to NNSs only. Most of the questions were closed-ended and
meant to elicit personal information of the subjects and their teaching contexts. The
open-ended questions were meant to elicit the subjects' self-perceptions and their
opinions relating to the three hypotheses. The overwhelming majority of the
subjects, by their own admission, were NNSs of English. In their responses, 68% of
the subjects perceived differences in the teaching practices of NS and NNS
teachers. Eighty-four percent of the NNS subjects admitted to having various
language difficulties, vocabulary and fluency being the most common areas followed
by speaking, pronunciation, and listening comprehension. Only 25% of the subjects
stated that their language difficulties had no adverse effect on their teaching (Llurda,

2005).

In their research, Sammy & Brutt-Griffler (1999) applied the Reves & Medgyes
(1994) approach to survey and interviewed 17 NNS graduate students who were
either pursuing a MA or Ph.D. in TESOL at a university in the United States. Their
students, referred to as 'rather sophisticated group of non-native speakers of
English' (p. 134) by the researchers, were from Korea, Japan, Turkey, Surinam,
China, Togo, Burkina Faso, and Russia. In addition to using a questionnaire to
collect guantitative data, Sammy & Brutt-Griffler also gathered qualitative data
through classroom discussions, in-depth interviews, and analysis of
autobiographical writings of the subjects. The aims of the study were to determine
how these graduate students perceived themselves as professionals in the field of
English language teaching, if they thought there were differences in the teaching
behaviors of NSs and NNSs, what these differences were, and if they felt
handicapped as NNS English teachers. Responding to the questionnaire, more than
two thirds of the subjects admitted that their difficulties with the language affected
their teaching from 'a little' to 'very much'. Nearly 90% of the subjects perceived a

difference between NS and NNS teachers of English. They identified the former
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group as being informal, fluent, accurate, using different techniques, methods, and
approaches, being flexible, using conversational English, knowing details of the
language, using authentic English, providing positive feedback to students, and
having communication (not exam preparation) as the goals of their teaching. NNS
English teachers were perceived as relying on textbooks, applying differences
between the first and second languages, using the first language as a medium of
instruction, being aware of negative transfer and psychological aspects of learning,
being sensitive to the needs of students, being more efficient, knowing the students'
background, and having exam preparation as the goal of their teaching. However,
they did not consider the NS teachers superior to their NNS counterparts. The
differences in the teaching practices of NS and NNS teachers, as stated by the
subjects of this study, could be attributed to contrasting socio-cultural factors
embedded in Western and Asian societies. Whereas Reves & Medgyes (1994)
focus on the differing levels of language proficiency and their effects on teaching
practices, the differing teaching practices identified by Sammy & Brutt-Griffler (1999)

may be attributed to cross-cultural differences.

3.3. Language planning

In general, language planning can be described as the development of policies or
programs designed to direct or change language use, as through the establishment
of an official language, the standardization or modernization of a language, or the

development or alteration of a writing system.

Language planning is a deliberate effort to change a language or its functions in

society. There are three kinds of language planning:

Corpus planning: making changes in the structure of a language. In national
languages a linguistic institution may introduce new expressions and new words (or
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officialize words that have entered the language recently). Making grammars,
dictionaries, and orthography (spelling) - and introducing orthographic reforms - are
part of the establishing of a linguistic norm for a language, or the changing of an

older norm. Linguistic purism also belongs to corpus planning.

Status planning: political ways of changing the status of a language in a certain
society. Making a certain language or dialect an official language or a national
language is status planning, as well as giving official minority language status to a
certain language. Writing systems are often the result of status planning, since a

writing system is often based on an officially chosen dialect.

Acquisition planning / Language-in-Education Planning: influencing the teaching and
learning of languages, and the number of language students. Deciding which
languages are to be taught in a certain school system is acquisition planning, just
like assigning resources to educate language teachers for certain languages. These

decisions are usually taken by national, regional, or local authorities.

Rubagumya (1990) states that in order for a language to function as a medium of
instruction it should meet three criteria. First, it should be accepted by all concerned,
parents, teachers, students and society. It should also be teachable to the required
standard. Finally, the language should be used in at least some areas outside the
educational system. On the other hand, Cook (1991) cites that parents sometimes
decide to send their child to a certain school in which a specific language is the
medium of instruction because they believe it to be the language of the majority or

the elite.

However, language planning as defined in Kaplan and Baldauf (1997), is an attempt
taken by someone to modify the linguistic behavior of a certain group because of
some reasons. In other words, there are certain factors that influence the decision of

what language is to be used as the medium of instruction.
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3.3.1 National factors

To begin, language planning in the national domain is perceived as a political and
administrative activity for solving the problems of the society. Consequently, the
language chosen to be the medium of instruction should satisfy certain criteria
identified as national factors. These include unity, neutrality, political power and
modernity. The same factors can also decide the national language of a society,

however, the focus here is their influence on choosing the medium of instruction.

The medium of instruction should not create problems within the community groups.
Therefore the first national factor that influences the choice of a language to be the
medium of instruction is unity. One of the planning policies that has been used to
achieve the purpose of unity is language shift. Bright (1992), as cited in Wiley
(1996), defines language shift as “a gradual or sudden move from the use of one
language to another” (p 122). It can be explicitly planned or a gradual process within
individuals or societies. In a community like Israel, where people of different origins
and mother tongues live, getting people to speak a common language plays a great
role in achieving unity. People feel more integrated when they can all speak the

same language.

3.4. Language planning in the world

While planning academic programs in the field of ELT especially in underdeveloped
countries, the British also got involved. Unfortunately this involvement was not for a
qualified ELT profession. It was not about language itself either. We can understand
this when we look at the reports of conferences which were especially held for the
African commonwealth countries. For example, in the first conference of the African

ministers of education, called by UNESCO in 1960, we cannot see anything about
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language. Instead, it focuses on universal literacy. But how can literacy be achieved

without language (Cawston, 1975)?

Some more conferences were held for African commonwealth countries and some

principles were assembled as a result.

Phillipson (1992) formulates the key principles of the Makarere Conference report in

1961 as follows:

1. English is best taught monolingually.

2. The ideal teacher of English is a native speaker.

3. The earlier English is taught, the better the results.

4. The more English is taught, the better the results.

5. If other languages are used much, standards of English will drop.

But according to Phillipson (1992), each principle is false or a fallacy in the light of

current theory and knowledge. The first and second principles will be studied here.

Principle one: English is best taught monolingually (monolingual fallacy)

According to this principle, the target language should only be taught by using that
target language itself. In the classroom, the native language of the students is not
allowed. This principle was formulated by Gattenby, one of the founding fathers of
ELT, in 1950. What is hidden in the monolingual tenet is the belief that an exclusive
focus on English will maximize the learning of the language, irrespective of whatever

other languages the learner may know.

But Phillipson (1992) states that a Eurocentric monolingual approach contributes to
the failure of the majority in school and to their leaving out technical and scientific

knowledge. Monolingualism in education, especially the content and ideology of
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English when taught and used as the medium of education, causes cultural

dislocation.

On the other hand the use of L1 or mother tongue in English classrooms has some
advantages and disadvantages. It depends on when and what amount of first
language is used in the EFL classroom. For example, (2008) points out that there
are many occasions when using the students’ L1 in the classroom has obvious
advantages. For example, if teachers want to discuss with their students, or to ask
students what they want or need, then they will get more from lower-level students if
they do it in the students’ L1 compared to English or another foreign language.
Translation can also be a very good way of reviewing how well students have
understood grammar and lexis at the end of a unit of study. Students (and their

teachers) can use the L1 to keep the social atmosphere of the class in good repair.

Schweers (1999) with the support of data that suggests the limited and sensible use
of L1 in English classrooms, surveyed students and teachers at his Puerto Rican
university and found that 88.7 percent of the students felt that Spanish (L1) should
be used in their English classes. Eighty six percent of students felt that L1 should be
used to explain difficult concepts and 67 percent said that L1 helps them to feel ‘less

lost’.

Principle two: the ideal teacher of English is a native speaker (native speaker

fallacy)

This principle holds that the ideal teacher is a native speaker, somebody with native
speaker proficiency in English who can serve as a model for the pupils. According to
this fallacy, the native speaker serves as the model who can represent the native
speaker and realize standard grammar, vocabulary and received pronunciation
(Phillipson 1992). The teacher who is native speaker is the best picture of the target

and norm for the learners.
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Phillipson (1992) uses the phrase “the native speaker fallacy” to refer to unfair
treatment of qualified NNSs. The term was started as a reaction to the principle
created at the 1961 Commonwealth Conference on the Teaching of English as a
Second Language in Makarere, Uganda, which stated that the ideal teacher of
English is a native speaker. There is no doubt that native speakers of a language
are comfortable using its idiomatic expressions, and speak it fluently. However, the
Makarere principle is not totally correct and acceptable. People do not become
qualified to teach English only because it is their mother tongue, and much of the
knowledge that native speakers bring intrinsically to the ESL classroom can be
learned by NNSs through teacher training. Phillipson (1996), for example, points out
that nonnative speakers can learn to use idioms appropriately, to appreciate the
cultural associations of the language, and to determine whether a given language
form is correct. In addition, there are many ways in which nonnative teachers are at

an advantage in teaching English and these were stated in the previous pages.

3.5. Language planning in Turkey

The introduction of English in Turkey corresponds to the second half of the 18th
century, during the Tanzimat ‘reorganization’ period of civil reforms, which marked
the beginning of the Westernization movement in the education system. In 1830,
after missionaries were granted rights to set up schools in the Ottoman Empire,
Robert College, the first private secondary school, was founded. Following the
establishment of the Turkish Republic in 1923, the nation maintained stronger ties
with Europe, and French was preferred as the language of diplomacy. The collapse
of the Ottoman Empire and the establishment of the Turkish Republic in 1923

increased the nation’s desire to modernize and open up to the West.

24



Until 1997, the Turkish education system consisted of a five-year primary education,
three-year secondary, and a three-year high school education that prepared the
students for higher education. Among the state secondary schools are Anatolian
high schools which hold a different status compared to other state-owned schools.
Entrance to Anatolian and private schools is achieved through a nationwide
standardized examination. After a one-year preparatory English program, these
schools offered mainly English-medium instruction. The first Anatolian school was
opened in 1955. In response to growing demand, the state has expanded the
number of these schools. From the mid 1980s, the spread of English gained
momentum as Turkey’s economy and culture were increasingly influenced by forces
of globalization through the English language (Friedman, 1994). As English became
more prominent, Turkey felt an even more urgent need to keep standards high in
terms of foreign language proficiency, which resulted in language-in-education
planning to aid the acquisition of English. The growth of English is evident in the
number of schools offering English education. Survey findings show that for 2000—
2001, there were 457 private and 415 Anatolian high schools in Turkey. By the
2004—-2005 school year, the number of private secondary schools reached 650, and
the number of Anatolian schools 443 (MEB, 2006). In Turkish language medium
secondary schools English is a compulsory foreign language, yet divergence exists
between these and Anatolian and private schools in the quality and extent of
instruction offered, the intensity and the number of hours devoted to English

language teaching, and qualifications of teachers (Kirkgdz, 2005).

According to a new language policy, however, there was an increase in the duration
of all secondary-level schools (formerly known as high school), from the previous
three to four years. As part of this policy, as of the 2005 school year, the one-year
preparatory English program offered in Anatolian and private schools was abolished

to achieve standardization in ELT in all types of schools.
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At the higher education level, Turkey’s efforts to keep up with modernization have
led to the establishment of many English-medium universities, the first of which was
the Middle Eastern Technical University, established in 1956. As the spread of
English in Turkey gained momentum, in 1981 discussions about English-medium
education in Turkish higher education attracted the attention of policy makers. The
purpose of English-medium instruction in higher education was officially stated as
being to enable students of English-medium departments to gain access to scientific

and technological information published in English in their related disciplines

Phillipson (1996) considers NNSs to be potentially the ideal ESL teachers because
they have gone through the process of acquiring English as an additional language.
They have first-hand experience in learning and using a second language, and their
personal experience can help them to teach linguistic and cultural elements easily.
Many NNSs, especially those who have the same first language as their students,
have developed an intense awareness of the differences between English and their
students’ mother tongue. This gives them the ability to anticipate their students’

linguistic problems.

Medgyes (1996) conducted a survey of native-English-speaking teachers and NNSs
working in 10 countries to determine their success in teaching English. He
concluded that the two groups had an equal chance of success as English teachers
and that the only area in which the NNSs seemed to be less qualified—English
language proficiency—was also one that gave them a certain advantage over native
speakers. As compared to their native-English-speaking colleagues who can be
good language models for their students, Medgyes (1996) concluded that NNSs can
be good learner models, having gone through the experience of learning English as
a second (or third or fourth) language. They have adopted language-learning
strategies during their own learning process so they can be more empathetic to their

students’ linguistic challenges and needs.
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3.6. Missionary point of view

One of the teachers the present writer interviewed came up with a somewhat
different point of view. He stated that he met some missionary English teachers in
the school where he has been teaching. The thing that made him think so was that
the amount of knowledge that the foreign teacher had about Ottoman Empire.
Because he stated that until then he had worked with many different foreign
teachers and one of them had a great deal of information about Turkish history. And
what he meant can be true because even some native speaker writers admit this
and give information about missionaries in their books. For example according to
Snow (2001), English teachers have long played a significant role in the mission
work of western churches and a large and growing number of the personnel sent
abroad by Western churches have been English teachers. He even stated that “over

one fifth of these mission workers were teachers of English” (p, 16).

English teaching is seen as a useful mission vehicle because Christian teachers
have the opportunity to live and work in countries which for religious, political or
cultural reasons do not accept missionaries who openly work as evangelists, pastors

or in other church-related capacities.

Christian English teachers can integrate the Christian and educational aspects of
their work as a whole. According to Snow (2001), “Christian English teachers are

ambassadors of God and the church” (p, 27).

To send Christian English teachers abroad, compared to other types of
professionals such as nurses, pastors and so on, doesn’t need a long preparation
because their native skills are generally enough to teach English. So there are far
more potential English teachers in western churches because each English-

speaking Christian can be a teacher of English who will work for Christian mission.
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Snow (2001) states that only a limited number of missionaries are trained teachers

of English as a foreign language.

Christian English teachers (CETs) can easily secure their jobs everywhere in the
world because their presence makes English study more real and exciting to
students. CETs can easily get jobs and work visas in countries where Western
missionaries are not welcomed. These countries are generally communist or Muslim

ones.

To share a personal experience, in an ELT conference in Istanbul, a native speaker
was giving a presentation and talking about using technology and the internet in the
classroom. In one part of the presentation she introduced some websites, one of
which was a search engine. It was like google.com and you could search only
images too. To show an example the speaker searched for “cherry tomatoes” and
we saw some pictures and the second example was interesting because this time
she searched “tomato cross” and we could see the pictures of ‘cross sign’ — the
symbol of Christianity- in half tomatoes. To me, it seemed something deliberate to

chose ‘tomato cross’ rather than millions of other words or images.

To give another example, here is a quotation by B. Susan Bauer who had
experience as a contract missionary and shared it on the internet; “...Most national
church denominations offer volunteer opportunities for short-term or longer-term
English teaching. Most provide an orientation for their missionaries, and some
benefits may be available. ...l returned to Namibia in 1997 and taught English at the
same institution for six years. Housing and a vehicle were provided. This time, | was
a contract missionary and received a stipend, roundtrip airfare, pension

contributions, and medical benefits.”

http://www.transitionsabroad.com/publications/magazine/0501/volunteer_teaching_e

nglish_in_africa.shtml
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Deborah Froese and Phil Bender stated in a website; “...In China, Christians are not
permitted to engage in traditional evangelism, Bible teaching and church planting,
but they can answer questions of faith addressed to them.... ... Chinese church
leaders have also affirmed that placing Christian English teachers in university
settings is one of the best ways to serve the church in China.”

http://www.mennonitechurch.ca/news/releases/2008/12/Releasell.htm

And here is an extract from a job advertisement ; “...We are looking for Christians
who want to experience the adventure of living in China, the challenge of helping
students to learn the English language, the joy of making Chinese friends and the
blessing of allowing others to see your good deeds and praise your Father in

heaven...”

http://www.christianteacherschina.com/
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4. FINDINGS

In this chapter, the individual responses of teachers are given in a chart.

Teacher 1

What is the level of relationships between
Turkish teachers and foreign teacher?

Our relationship starts in a formal way at the
beginning but in time, when we get to know each
other it becomes informal. In terms of profession,
the most important problem occurs because of
teaching grammar.

In what way are the foreign teachers in a
more advantaged position?

Their jobs are secure because of supply and
demand conditions. And their salaries are higher
than local teachers.

What is the status of foreign teachers at
schools?

They don’t have to join many of the events or
activities at school so the management keeps
them out at the stage of decision.

What is the level of pedagogical efficiency of
foreign teachers?

Unfortunately, not very good. Especially in some
schools foreign teachers are employed only
because they are native speakers.

What are the attitudes of Turkish teachers
towards native speakers?

In general, Turkish teachers have negative
attitudes towards the native speakers. It is thought
that there is a huge inequity between them in
terms of income and responsibility.

Do foreign teachers have teaching
diplomas?

Many of them don'’t.

Is their presence an advantage or
disadvantage for Turkish teachers in work
places?

For me it is an advantage because they are very
helpful in preparing lesson materials, recording
and proofreading.

Do they slow you down or prevent the work
of local teachers at schools?

Sometimes their casual attitude towards work
cause problems.

Which of the following statements is true for
you?

“It would be better if they were not here”.

“It is good that they are here”.

It is good that they are here.

Do you have anything else that you want to
add?
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Teacher 2

What is the level of relationships between
Turkish teachers and foreign teacher?

| think it changes from one school to another and also
depends on the people’s characteristics. While the
teachers who teach to the same classroom have
good relationship, in the schools where there is no
classroom sharing system, foreign teachers and local
teachers make their own groups and communicate
with each other.

In what way are the foreign teachers in a more
advantaged position?

They are exempt from some extra work like

translation.
Parents prefer foreign teachers.

They are in a more advantageous position in terms of
income.

The mistakes of foreign teachers are tolerated easily
as it difficult to find a qualified native speaker.

What is the status of foreign teachers at
schools?

In some schools they can be in managing positions
but in some schools they are not allowed. It changes
according to schools. But in general they are treated
with great respect.

What is the level of pedagogical efficiency of
foreign teachers?

They are not efficient in general. And sometimes they
cannot adapt themselves to cultural differences.

What are the attitudes of Turkish teachers
towards native speakers?

They are generally seen as relaxed people and do
not contribute to work at school.

Do foreign teachers have teaching diplomas?

In private schools, the native speakers with diploma
are preferred.

Is their presence an advantage or
disadvantage for Turkish teachers in work
places?

It is an advantage in terms of promoting the prestige
of the school. And for me it is also an advantage as |
speak to them in English as much as possible.

Do they slow you down or prevent the work of
local teachers at schools?

When we have to prepare something together with
native speakers, their slow and relaxed work slows
down the job.

Which of the following statements is true for
you?

“It would be better if they were not here”.

“It is good that they are here”.

It is good that they are here.

Do you have anything else that you want to
add?
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Teacher 3

What is the level of relationships between
Turkish teachers and foreign teacher?

In my opinion the local teachers and foreigners have
good relations in general. But because of language
and cultural differences they sometimes build their
own groups.

In what way are the foreign teachers in a more
advantaged position?

Foreigners generally teach four skills classes which
require less time to prepare. And they are paid higher
wages compared to local teachers and housing is
provided for them.

What is the status of foreign teachers at
schools?

They are liked by students and their lessons are
enjoyable according to students. Their salaries are
higher and they teach easier subjects. And these
things cause jealousy and discontent among local
teachers.

What is the level of pedagogical efficiency of
foreign teachers?

In good schools native speakers have teaching
diplomas generally. Bun in relatively small schools or
state schools or in language courses they may not
have teaching diplomas. In such institutions some of
them have certificates some of them have nothing at
all and they teach English.

What are the attitudes of Turkish teachers
towards native speakers?

Although the general attitude is positive, native
speakers’ high salaries but slow pace of work, their
non-attendance to school meetings because of
language problem, not writing reports like local
teachers cause jealousy and conflict among
teachers.

Do foreign teachers have teaching diplomas?

As stated above, in some institutions which have high
standards, native speakers have teaching diplomas
or certificates.

Is their presence an advantage or
disadvantage for Turkish teachers in work
places?

| don’t think it is a disadvantage. But some schools
aim to employ more native speakers than local
teachers and it will cause unemployment for local
teachers. On the other hand, local teachers speak
English with native speakers so they practice their
foreign language and this is an advantage.

Do they slow you down or prevent the work of
local teachers at schools?

No.

Which of the following statements is true for
you?

“It would be better if they were not here”.

“It is good that they are here”.

| think “It is good that they are here.” Suits me more.
But the problems | stated above make me unhappy.

Do you have anything else that you want to
add?

| wish you good luck with your study. | think this will
be one of the good works in ELT.
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Teacher 4

What is the level of relationships between
Turkish teachers and foreign teacher?

In what way are the foreign teachers in a
more advantaged position?

They have advantages in terms of wages and
holidays.

What is the status of foreign teachers at
schools?

They work as a normal teacher. As they don’t
know much about the process, they cannot be
principals.

What is the level of pedagogical efficiency of
foreign teachers?

In our school there is no teacher who hasn’t got
diploma in his/her branch. They are efficient
pedagogically. They are also trained in our school
and given information about the life in Turkey. This
is kind of in-service training.

What are the attitudes of Turkish teachers
towards native speakers?

There is a positive attitude.

Do foreign teachers have teaching
diplomas?

They have diplomas.

Is their presence an advantage or
disadvantage for Turkish teachers in work
places?

That's an advantage in terms of cultural variety
especially for students.

Do they slow you down or prevent the work
of local teachers at schools?

They ask the details of work that will be done.
Workload is equal here. If they are given work they
ask why they have to do it. Unlike us, they don’t do
it in advance without questioning.

Which of the following statements is true for
you?

“It would be better if they were not here”.

“It is good that they are here”.

It is good that they are here.

Do you have anything else that you want to
add?
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Teacher 5

What is the level of relationships between
Turkish teachers and foreign teacher?

We have a good relationship. We share our
experiences.

In what way are the foreign teachers in a
more advantaged position?

Because they are native speakers, institutions pay
them high salaries and some extra bonuses like
housing, etc.

What is the status of foreign teachers at
schools?

They are normal teachers.

What is the level of pedagogical efficiency of
foreign teachers?

They have pedagogic education. They are in good
level in it. Teachers who have experience in their
field work here.

What are the attitudes of Turkish teachers
towards native speakers?

There is a positive attitude in general.

Do foreign teachers have teaching
diplomas?

Yes, they have diplomas.

Is their presence an advantage or
disadvantage for Turkish teachers in work
places?

Yes we see that as an advantage. When we want
to teach their culture we need their help.

Do they slow you down or prevent the work
of local teachers at schools?

No, on the contrary
contributions.

they provide positive

Which of the following statements is true for
you?

“It would be better if they were not here”.

“It is good that they are here”.

It is good that they are here, as they contribute to
language teaching in great scale.

Do you have anything else that you want to
add?

| believe that they are useful in language teaching.
But extra payments and bonuses which are given
to them make local teachers unhappy.
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Teacher 6

What is the level of relationships between
Turkish teachers and foreign teacher?

There is a normal relationship. We can be friends with
foreign teacher on professional basis as we can be friends
with Turkish teachers in the same way.

In what way are the foreign teachers in a
more advantaged position?

Wage and housing.

What is the status of foreign teachers at
schools?

They are promoted according to their

performances. They can be department head.

What is the level of pedagogical efficiency of
foreign teachers?

Pedagogically sufficient teachers are employed in
this school.

What are the attitudes of Turkish teachers
towards native speakers?

There is a warm and conciliatory relation between
local and foreign teachers.

Do foreign teachers have teaching
diplomas?

Teachers with diplomas are employed here.

Is their presence an advantage or
disadvantage for Turkish teachers in work
places?

| think it is definitely an advantage. There are
things to exchange between cultures.

Do they slow you down or prevent the work
of local teachers at schools?

| haven’t experienced it yet.

Which of the following statements is true for
you?

“It would be better if they were not here”.

“It is good that they are here”.

“It is good that they are here”.

Do you have anything else that you want to
add?

In the schools where language teaching is the
main aim as in our school, employing native
speakers is inevitable | think. | don’t think they add
much to our education system though. But, for
teachers it can be an advantage because of
cultural diversity.
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Teacher 7

What is the level of relationships between
Turkish teachers and foreign teacher?

We have good relations. As | was born abroad |
feel myself close to them.

In what way are the foreign teachers in a
more advantaged position?

They have pecuniary advantages. They have
professional and formal behaviors. Their
contribution to workload is not equal to local
teachers’. They adopt the idea of finishing the
class and go home as quick as possible.

What is the status of foreign teachers at
schools?

They in the position of a normal teacher.

What is the level of pedagogical efficiency of
foreign teachers?

They are sufficient pedagogically but they don’t
use it because they don’t want to spend time on it.
They are not dedicated.

What are the attitudes of Turkish teachers
towards native speakers?

They are not seen as a different group, they are
liked by Turkish teachers. They socialize and
spend time altogether.

Do foreign teachers have teaching
diplomas?

The teachers in our school have diplomas. But |
came across some teachers who didn't have
diplomas before.

Is their presence an advantage or
disadvantage for Turkish teachers in work
places?

Neither an advantage nor a disadvantage. But it is
an advantage for the school in terms of PR.

Do they slow you down or prevent the work
of local teachers at schools?

They don’t slow us down. When we prepare
something for students we get it checked by the
head of the department, we don’t take it to the
native speakers to get checked. In this school, the
head of the department is important rather than
the native speaker.

Which of the following statements is true for
you?

“It would be better if they were not here”.

“It is good that they are here”.

It is good that they are here. They are useful for
the pronunciation of the students.

Do you have anything else that you want to
add?

We expect them to work unselfishly.
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Teacher 8

What is the level of relationships between
Turkish teachers and foreign teacher?

We have very good relationship. This because of
our hospitality. They appreciate this.

In what way are the foreign teachers in a
more advantaged position?

They have pecuniary advantages. They don’t
become duty teachers in the school and paper
work is done by Turkish teachers. They earn two
times more than the local teachers but their
workload is less. They have about 20 classes a
week.

What is the status of foreign teachers at
schools?

If they want they can be administrators.

What is the level of pedagogical efficiency of
foreign teachers?

They are very good. In France it is hard to be a
teacher and schools are very choosy. The
teachers with teaching diplomas are very good
pedagogically. This school doesn’t hire teachers
who don’t have diplomas.

What are the attitudes of Turkish teachers
towards native speakers?

They are extremely polite and participative. When
we invite them to events they join.

Do foreign teachers have teaching
diplomas?

They have diplomas. According to the agreement
between Turkey and France, teachers must have
diplomas.

Is their presence an advantage or
disadvantage for Turkish teachers in work
places?

Their presence is an advantage because they are
useful for pronunciation. For advanced teaching,
native speakers are really necessary.

Do they slow you down or prevent the work
of local teachers at schools?

They cannot do it. Turkish teachers are more
powerful here. They depend on Turkish teachers.

Which of the following statements is true for
you?

“It would be better if they were not here”.

“It is good that they are here”.

It is good that they are here. They are useful for
culture exchange. The vision of teachers and
students get broader.

Do you have anything else that you want to
add?

We must express ourselves better because they
think wrong about us. They are learning our
culture. Cooperation should be better.
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Teacher 9

What is the level of relationships between
Turkish teachers and foreign teacher?

Apart from work life they are also in connection is
social life.

In what way are the foreign teachers in a
more advantaged position?

Wage, salary and working conditions.

What is the status of foreign teachers at
schools?

They are in the position of normal teachers in
general but in some other schools they can be
administrators.

What is the level of pedagogical efficiency of
foreign teachers?

Very few of them have pedagogy education. Most
of them are graduates of departments other from
teaching.

What are the attitudes of Turkish teachers
towards native speakers?

Sometimes they can be angry because of the
inequity in working conditions.

Do foreign teachers have teaching
diplomas?

Many schools ask for CELTA or DELTA.

Is their presence an advantage or
disadvantage for Turkish teachers in work
places?

It is an advantage as long as they are cooperative
and easygoing.

Do they slow you down or prevent the work
of local teachers at schools?

When they don’t give enough importance to work
or when they don’t want to accept doing the daily
work of the school, they slow us down..

Which of the following statements is true for
you?

“It would be better if they were not here”.

“It is good that they are here”.

As long as they contribute to work positively, their
presence here is an advantage.

Do you have anything else that you want to
add?
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Teacher 10

What is the level of relationships between
Turkish teachers and foreign teacher?

According to my observation, local teachers and
foreigners have a good relationship; foreigners are
familiar with Turkish culture now.

In what way are the foreign teachers in a
more advantaged position?

| think they earn more.

What is the status of foreign teachers at
schools?

Native speakers have normal teacher status.

What is the level of pedagogical efficiency of
foreign teachers?

| think they are sufficient pedagogically. They have
an affectionate relationship with students. They are
liked by students. Foreigners learn a lot by
observing us. And they use their skills in teaching
in the right time and place.

What are the attitudes of Turkish teachers
towards native speakers?

Turkish teachers are helpful, friendly and warm
hearted to foreigners.

Do foreign teachers have teaching
diplomas?

As far as | know, all the teachers here have
diplomas. They are all experienced teachers.

Is their presence an advantage or
disadvantage for Turkish teachers in work
places?

They have always been useful for my professional
development. It is good to work with teachers from
different cultures; it gives me a different point of
view.

Do they slow you down or prevent the work
of local teachers at schools?

No, never.

Which of the following statements is true for
you?

“It would be better if they were not here”.

“It is good that they are here”.

Do you have anything else that you want to
add?

All the foreigner friends that | work here with are
carefully chosen, hardworking and affectionate
people. | feel myself happy and lucky working with
them.
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Teacher 11

What is the level of relationships between
Turkish teachers and foreign teacher?

There is a pretty close relationship.

In what way are the foreign teachers in a
more advantaged position?

| can’t talk about any specific advantage but they
can have an advantage in getting housing.

What is the status of foreign teachers at
schools?

Many of the foreigners work in the departments of
foreign languages departments, so their status is
not different than local teachers.

What is the level of pedagogical efficiency of
foreign teachers?

Sometimes they need more orientation time for
classroom management.

What are the attitudes of Turkish teachers
towards native speakers?

In general they have positive attitudes toward
native speakers and especially local language
teachers have better realationships with
foreigners.

Do foreign teachers have teaching
diplomas?

| think they have diplomas.

Is their presence an advantage or
disadvantage for Turkish teachers in work
places?

| think the presence of native speakers is an
advantage for students and local teachers.

Do they slow you down or prevent the work
of local teachers at schools?

There is no negative thing in working.

Which of the following statements is true for
you?

“It would be better if they were not here”.

“It is good that they are here”.

Do you have anything else that you want to
add?

Native speakers contribute to promoting the
school.
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Teacher 12

What is the level of relationships between
Turkish teachers and foreign teacher?

It is not like the relationship between Turkish
teachers. Cultural differences and language barrier
cause this problem.

In what way are the foreign teachers in a
more advantaged position?

They have pecuniary advantages.

What is the status of foreign teachers at
schools?

They are normal teachers.

What is the level of pedagogical efficiency of
foreign teachers?

In my previous workplaces there were teachers
who didn’t have diplomas.

What are the attitudes of Turkish teachers
towards native speakers?

In general, positive.

Do foreign teachers have teaching
diplomas?

They have diplomas here, but in some other
schools there are teachers who don’t have
diplomas.

Is their presence an advantage or
disadvantage for Turkish teachers in work
places?

It is an advantage because in this way we can
learn about different cultures and lifestyles.

Do they slow you down or prevent the work
of local teachers at schools?

Here, everybidy works independently so they don’t
slow us down.

Which of the following statements is true for
you?

“It would be better if they were not here”.

“It is good that they are here”.

It is good that they are here. Qualified teachers are
useful for our country.

Do you have anything else that you want to
add?

Foreigners are good for the advertisement of the
school but for the works to be done at schools,
they are not that useful. They are not flexible in
work, sometimes they work in Turkey as teachers
only with CELTA or DELTA certificates.
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Teacher 13

What is the level of relationships between
Turkish teachers and foreign teacher?

It is good. Foreigners want to stay here for a long
time because they like our hospitality and working
with us.

In what way are the foreign teachers in a
more advantaged position?

They have pecuniary advantages.

What is the status of foreign teachers at
schools?

What is the level of pedagogical efficiency of
foreign teachers?

Because of the bilateral agreement between
Turkey and France, ualified teachers are sent to
this school.

What are the attitudes of Turkish teachers
towards native speakers?

There is no discrimination. We have positive
attitudes towards them.

Do foreign teachers have teaching
diplomas?

Definitely yes, otherwise they cannot work in this
school.

Is their presence an advantage or
disadvantage for Turkish teachers in work
places?

Their presence makes no difference in my opinion.
Although there are so many unemployed teachers
in our country, employing many native speakers is
not fair. Having native speakers at schools is not
very necessary. Especially for the subjects out of
language, native speakers are unnecessatry.

Do they slow you down or prevent the work
of local teachers at schools?

We don’t have such kind of problem in our school.

Which of the following statements is true for
you?

“It would be better if they were not here”.

“It is good that they are here”.

In time each of them suits me. Their presence can
be an advantage for students.

Do you have anything else that you want to
add?

When some subjects like maths, biologhy or
chemistry are taught in a foreign language it may
not be good for students.
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Teacher 14

What is the level of relationships between
Turkish teachers and foreign teacher?

Local teachers and native speakers work here as
a team. They have to cooperate.

In what way are the foreign teachers in a
more advantaged position?

Foreigners have the advantage of speaking their
own language. They also have pecuniary
advantages such as housing, bills, etc.

What is the status of foreign teachers at
schools?

They don’t have a high position.

What is the level of pedagogical efficiency of
foreign teachers?

The native speakers who graduated from
educational faculties are really good in teaching,
but the others need pedagogical support.

What are the attitudes of Turkish teachers
towards native speakers?

Because our culture, Turkish teachers are

extremely helpful towards them.

Do foreign teachers have teaching
diplomas?

Some of them have.

Is their presence an advantage or
disadvantage for Turkish teachers in work
places?

It is definitely an advantage. Because their cultural
difference is a positive contribution to language
teaching program.

Do they slow you down or prevent the work
of local teachers at schools?

No but their personal problems decrease their
performance.

Which of the following statements is true for
you?

“It would be better if they were not here”.

“It is good that they are here”.

It is good that they are here.

Do you have anything else that you want to
add?
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Teacher 15

What is the level of relationships between
Turkish teachers and foreign teacher?

There is a very good relationship.

In what way are the foreign teachers in a
more advantaged position?

They don’t have to face the difficulties of the work.

What is the status of foreign teachers at
schools?

They have the same status like local teachers but
they generally teach the skills subjects.

What is the level of pedagogical efficiency of
foreign teachers?

The pedagogical knowledge of native speakers is
not as sufficient as Turkish teachers.

What are the attitudes of Turkish teachers
towards native speakers?

We have extremely warm and sincere dialogues.

Do foreign teachers have teaching
diplomas?

Yes.

Is their presence an advantage or
disadvantage for Turkish teachers in work
places?

Their presence is an advantage.

Do they slow you down or prevent the work
of local teachers at schools?

When they are new at school there are some
problems because of lack of experience. But then
these problems are overcome.

Which of the following statements is true for
you?

“It would be better if they were not here”.

“It is good that they are here”.

It is good that they are here.

Do you have anything else that you want to
add?

In private schools, students sometimes misuse the
frenliness of native speakers.
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Teacher 16

What is the level of relationships between
Turkish teachers and foreign teacher?

It is normal, there is nothing extraordinary.

In what way are the foreign teachers in a
more advantaged position?

They have advantage in housing.

What is the status of foreign teachers at
schools?

They are normal teachers, sometimes they can be
head of the department.

What is the level of pedagogical efficiency of
foreign teachers?

They have pedagogical traing.

What are the attitudes of Turkish teachers
towards native speakers?

There is positive attitude.

Do foreign teachers have teaching
diplomas?

They are graduates of faculty.

Is their presence an advantage or
disadvantage for Turkish teachers in work
places?

It is an advantage. We have the chance of learning
about different cultures.

Do they slow you down or prevent the work
of local teachers at schools?

No.

Which of the following statements is true for
you?

“It would be better if they were not here”.

“It is good that they are here”.

It is good that they are here.

Do you have anything else that you want to
add?
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Teacher 17

What is the level of relationships between
Turkish teachers and foreign teacher?

Relationships are good, we are happy with it.
There is no difference compared to Turkish
teachers. They are very hardworking.

In what way are the foreign teachers in a
more advantaged position?

They have advantages in salaries.

What is the status of foreign teachers at
schools?

They don’t have any status other than being a
teacher.

What is the level of pedagogical efficiency of
foreign teachers?

There is one foreigner in our school. He teaches
English. He is from tunusia originally but he lived
in England for a long time.

What are the attitudes of Turkish teachers
towards native speakers?

There is positive attitude towards them.
Sometimes they can be better than local teacher.

Do foreign teachers have teaching
diplomas?

They have diplomas.

Is their presence an advantage or
disadvantage for Turkish teachers in work
places?

It is an advantage. It is good for learning a
language. And also Turkish teachers try to learn
English to communicate with foreigner
counterparts.

Do they slow you down or prevent the work
of local teachers at schools?

Which of the following statements is true for
you?

“It would be better if they were not here”.

“It is good that they are here”.

It is good that they are here.

Do you have anything else that you want to
add?
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Teacher 18

What is the level of relationships between
Turkish teachers and foreign teacher?

Relationships are not good enough, they had to be
better. Because of grouping, communication is
bad. Italian teachers are friendlier compared to
French teachers.

In what way are the foreign teachers in a
more advantaged position?

They have pecuniary advantages. They are paid in
Turkey and also get salaries from French
government. They are not dependent on 657
officials code.

What is the status of foreign teachers at
schools?

They work as normal teachers. They have their
own administrator in their group. They try to solve
their problems in their group.

What is the level of pedagogical efficiency of
foreign teachers?

In general we have pedagogically inefficient
teachers. There are native speakers whose area
of expertise is not teaching.

What are the attitudes of Turkish teachers
towards native speakers?

There is no problem. They are different personally.
There is no discrimination.

Do foreign teachers have teaching
diplomas?

Ministry of education determines the criteria.
Diploma is a must. There are requirements
according to bilateral agreements.

Is their presence an advantage or
disadvantage for Turkish teachers in work
places?

They are here because of the founding philosophy
of the school. They affect the system positively.
We can learn about their educational system too.

Do they slow you down or prevent the work
of local teachers at schools?

There is no problem. They have self discipline.
They are not flexible and emotional.

Which of the following statements is true for
you?

“It would be better if they were not here”.

“It is good that they are here”.

Neutral. There are good and bad points.

Do you have anything else that you want to
add?

They don’t know much about multiple choice
exams. So our students are dependent on private
courses. They share the workload nowadays.
Local teachers have more duties.
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Teacher 19

What is the level of relationships between
Turkish teachers and foreign teacher?

There is a friendly relationship. They visit each
other out of the school and spend time outside.

In what way are the foreign teachers in a
more advantaged position?

If they come here with the governmet contract they
earn a lot. If they come with personal contract they
earn less.

What is the status of foreign teachers at
schools?

They are equal to local teachers. They can be
administrators. But in previous years they had
some privileges.

What is the level of pedagogical efficiency of
foreign teachers?

They are qualified. They have diplomas otherwise
they cannot work here.

What are the attitudes of Turkish teachers
towards native speakers?

There is positive attitude.

Do foreign teachers have teaching
diplomas?

They have diplomas.

Is their presence an advantage or
disadvantage for Turkish teachers in work
places?

In terms of knowing about the other cultures and
introducing our culture, their presence is an
advantage.

Do they slow you down or prevent the work
of local teachers at schools?

In the past their statuses were better than local
teachers but now they are equal.

Which of the following statements is true for
you?

“It would be better if they were not here”.

“It is good that they are here”.

Their presence here is richness. But we wouldn’t
miss anything if they were not here.

Do you have anything else that you want to
add?

They don’t wear smart clothes. We are better than
them in terms of food culture and some other
things. They sometimes wear the same clothes for
the whole week and in some issues they don’t
know us well.
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Teacher 20

What is the level of relationships between
Turkish teachers and foreign teacher?

We have a very good communication.

In what way are the foreign teachers in a
more advantaged position?

They have pecuniary advantages. But this not a
problem for me.

What is the status of foreign teachers at
schools?

They work here as normal teachers.

What is the level of pedagogical efficiency of
foreign teachers?

They are sufficient pedagogically. They don’t follow
a grammar-based teaching style and they don’t
like it.

What are the attitudes of Turkish teachers
towards native speakers?

There is positive attitude.

Do foreign teachers have teaching
diplomas?

Yes they have diplomas.

Is their presence an advantage or
disadvantage for Turkish teachers in work
places?

It is an advantage for students because they feed
from various sources. It is also an advantage to
work together.

Do they slow you down or prevent the work
of local teachers at schools?

We don’t have to get our works checked by native
speakers.

Which of the following statements is true for
you?

“It would be better if they were not here”.

“It is good that they are here”.

It is good that they are here.

Do you have anything else that you want to
add?

We do tandem teaching. We exchange our student
groups.
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Teacher 21

What is the level of relationships between
Turkish teachers and foreign teacher?

We are not very close to each other.

In what way are the foreign teachers in a
more advantaged position?

They have pecuniary advantages. Local teachers
are not happy with this.

What is the status of foreign teachers at
schools?

They work as normal teachers.

What is the level of pedagogical efficiency of
foreign teachers?

In recent years more qualified teachers have been
employed.

What are the attitudes of Turkish teachers
towards native speakers?

| find them very stingy. They want to get their jobs
done in a way.

Do foreign teachers have teaching
diplomas?

They come to Turkey for holiday and start working
here as teachers. Turkey is a holiday destination
for them.

Is their presence an advantage or
disadvantage for Turkish teachers in work
places?

They can be useful for the pronunciation of local
teachers.

Do they slow you down or prevent the work
of local teachers at schools?

Which of the following statements is true for
you?

“It would be better if they were not here”.

“It is good that they are here”.

I have no definite idea about this.

Do you have anything else that you want to
add?

The ones | have met in the last 8 years have
detailed information about Turkey. This makes me
think they can be involved in foreign intelligence
affairs. They are not open to changes and not
flexible.
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Teacher 22

What is the level of relationships between
Turkish teachers and foreign teacher?

Personally | have a bad relationship with them.

In what way are the foreign teachers in a
more advantaged position?

Workload and salaries are not equal to that of local
teachers and this couse stress on local teachers.

What is the status of foreign teachers at
schools?

They work as normal teachers.

What is the level of pedagogical efficiency of
foreign teachers?

They have some pedagogical
especially in classroom management.

shortcomings

What are the attitudes of Turkish teachers
towards native speakers?

In general there is no problem.

Do foreign teachers have teaching
diplomas?

They have diplomas.

Is their presence an advantage or
disadvantage for Turkish teachers in work
places?

| don’t see any advantage for myself.

Do they slow you down or prevent the work
of local teachers at schools?

There is no problem like that.

Which of the following statements is true for
you?

“It would be better if they were not here”.

“It is good that they are here”.

Do you have anything else that you want to
add?

| don’t find it true that German teachers teach
English. But they can teach some other subjects.
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Teacher 23

What is the level of relationships between
Turkish teachers and foreign teacher?

Foreign teachers have prejudices against Turkish
people.

In what way are the foreign teachers in a
more advantaged position?

They have pecuniary advantages.

What is the status of foreign teachers at
schools?

They work as normal teachers.

What is the level of pedagogical efficiency of
foreign teachers?

Recently | meet teachers who have diplomas.

What are the attitudes of Turkish teachers
towards native speakers?

In my opinion they they have casual attitudes
towards work.

Do foreign teachers have teaching
diplomas?

Now they are all qualified teachers but in the past
being a native speaker was enough to be a
teacher.

Is their presence an advantage or
disadvantage for Turkish teachers in work
places?

Their presence is an advantage for the
pronunciation of students and us. And also they
can be useful for students in learning grammar.

Do they slow you down or prevent the work
of local teachers at schools?

They have no negative effect on us.

Which of the following statements is true for
you?

“It would be better if they were not here”.

“It is good that they are here”.

Do you have anything else that you want to
add?

The Turkish teachers who got education abroad
can be more useful. Employing foreigners is seen
prestigious for schools. But is strange that a
teacher from Russia teaches English here. | think
the aim is hearing different accents but | don’t gree
with this.
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Teacher 24

What is the level of relationships between
Turkish teachers and foreign teacher?

In general there is a good relationship ith respect.
Local
foreigners better but other local teachers have some
language problems.

language teachers communicate with

In what way are the foreign teachers in a
more advantaged position?

They have advantahes in everything. Even among
themselves there are differences in salaries.

What is the status of foreign teachers at
schools?

They work as normal teachers.

What is the level of pedagogical efficiency of
foreign teachers?

They are efficient pedagogically.

What are the attitudes of Turkish teachers
towards native speakers?

They
foreigners.foreigners are learning Turkish and it
helps creating a happy environment.

have positive attitudes towards

Do foreign teachers have teaching Yes.
diplomas?

Is their presence an advantage or
disadvantage for Turkish teachers in work
places?

Their presence is seen something prestigious for
the school.

Do they slow you down or prevent the work
of local teachers at schools?

There is no problem like that.

Which of the following statements is true for
you?

“It would be better if they were not here”.

“It is good that they are here”.

Neutral.

Do you have anything else that you want to
add?

German teachers are seen more effective in
teaching English. They have a good work
discipline. All the science subjects are taught by
foreigners.
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Teacher 25

What is the level of relationships between
Turkish teachers and foreign teacher?

Like among local teachers, there is a professional
relationship  between local teachers and
foreigners.

In what way are the foreign teachers in a
more advantaged position?

They have pecuniary advantage but it changes
according to schools. In some schools, housing is
also provided.

What is the status of foreign teachers at
schools?

In this school they work as normal teachers but is
some other schools they can be coordinators.

What is the level of pedagogical efficiency of
foreign teachers?

Many of them don’t have proper teaching diplomas
but they get teaching certificates and start
teaching in turkey. This shows that their pedagogic
efficiency can be discussible. But it is not like this
for all foreigners. If schools set criteria while
employing foreigners this problem can be solved.

What are the attitudes of Turkish teachers
towards native speakers?

Local teachers have a better work discipline than
foreigners and sometimes this causes problems
while doing the work. School managements should
expect the same amount of work from foreigners
and local teachers. They shouldn’t set double
standarts. In some schools foreigners earn much
more than local teachers although they are not
more qualified teachers. But in general there are
not serious problems between local teachers and
foreigners.

Do foreign teachers have teaching
diplomas?

As stated above they can be teachers with
teaching certificates. But here is CELTA is a must.

Is their presence an advantage or
disadvantage for Turkish teachers in work
places?

Working with foreigners is good for students and
local teachers. In this way they can learn about
different cultures.

Do they slow you down or prevent the work
of local teachers at schools?

There is no problem like that.

Which of the following statements is true for
you?

“It would be better if they were not here”.

“It is good that they are here”.

There is no problem like that.

Do you have anything else that you want to
add?
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Teacher 26

What is the level of relationships between
Turkish teachers and foreign teacher?

The relationship between native speakers and local
teacher is good. We cooperate with them.

In what way are the foreign teachers in a
more advantaged position?

They are accepted equal to native speakers but they
are in advantageous position in terms of pecuniary
income depending on their experience.

What is the status of foreign teachers at
schools?

The status of local teachers and foreigners are the
same.

What is the level of pedagogical efficiency of
foreign teachers?

They have certificates.

What are the attitudes of Turkish teachers
towards native speakers?

| think we have positive attitudes.

Do foreign teachers have teaching
diplomas?

Yes.

Is their presence an advantage or
disadvantage for Turkish teachers in work
places?

It is a good thing in terms of sharing ideas.

Do they slow you down or prevent the work
of local teachers at schools?

No, they don’t slow us down.

Which of the following statements is true for
you?

“It would be better if they were not here”.

“It is good that they are here”.

It is a good thing that they are here.

Do you have anything else that you want to
add?
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Teacher 27

What is the level of relationships between
Turkish teachers and foreign teacher?

Social relations are good.

In what way are the foreign teachers in a
more advantaged position?

They use the school promises paying no money.
Both Turkish and foreign teachers are provided
houses. The wages of the native speakers are two
times higher than wages of local teachers.

What is the status of foreign teachers at
schools?

They are in the same position like local teachers.

What is the level of pedagogical efficiency of
foreign teachers?

They have problems in classroom managements.

What are the attitudes of Turkish teachers
towards native speakers?

Positive.

Do foreign teachers have teaching
diplomas?

Some of them have, some of them not.

Is their presence an advantage or
disadvantage for Turkish teachers in work
places?

Their presence is advantage for institutions.

Do they slow you down or prevent the work
of local teachers at schools?

They don’t have any behaviors which slow us
down.

Which of the following statements is true for
you?

“It would be better if they were not here”.

“It is good that they are here”.

Do you have anything else that you want to
add?

Their mistakes are tolerated in general. This is
wrong because foreigners don’t give enough
importance to work when they know that they
won'’t be fired easily.
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Teacher 28

What is the level of relationships between
Turkish teachers and foreign teacher?

There is a good relationship among them.

In what way are the foreign teachers in a
more advantaged position?

| don’t know about their income.

What is the status of foreign teachers at
schools?

Their status is the same as local teachers. They don’t
have any privilege.

What is the level of pedagogical efficiency of
foreign teachers?

| think they are pedagogically sufficient. They can
build good communication with students.

What are the attitudes of Turkish teachers
towards native speakers?

We have positive attitudes towards them.

Do foreign teachers have teaching
diplomas?

| have no idea about it.

Is their presence an advantage or
disadvantage for Turkish teachers in work
places?

Their presence is not disadvantage for us.

Do they slow you down or prevent the work
of local teachers at schools?

Which of the following statements is true for
you?

“It would be better if they were not here”.

“It is good that they are here”.

It is a good thing that they are here.

Do you have anything else that you want to
add?
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4.1. Comparison of Data

In this part all the interviewees’ answers to one specific question are presented in a
chart, so that it would be easier to compare the answers. Under each chart, a

summary of some important answers is stated.

4.1.1. Responses to Question 1

What is the level of relationships between Turkish teachers and foreign teacher?

T1 |Our relationship starts in a formal way at the T16 |It is normal, there is nothing
beginning but in time, when we get to know each extraordinary.
other it becomes informal. In terms of profession,
the most important problem occurs because of
teaching grammar.

T2 |1 think it changes from one school to another and T17 |Relationships are good, we are
also depends on the people’s characteristics. happy with it. There is no
While the teachers who teach to the same difference compared to Turkish
classroom have good relationship, in the schools teachers. ~ They are very
where there is no classroom sharing system, hadworking.
foreign teachers and local teachers make their
own groups and communicate with each other.

T3 |In my opinion the local teachers and foreigners T18 |Relationships are not good
have good relations in general. But because of enough, they had to be better.
language and cultural differences they sometimes Because of grouping,
build their own groups. communication is bad. Italian

teachers are friendlier compared
to French teachers.

T4 |Yabancilarla galismak igin okul igcinde ve okul T19 |There is a friendly relationship.
disinda gorismeler devam etmektedir. Okulda They visit each other out of the
oldukca fazla yabanci égretmenler var. school and spend time outside.

T5 |We have a good relationship. We share our |T20 |We have a very good
experiences. communication.

T6 | There is a normal relationship. We can be friends T21 |We are not very close to each
with foreign teacher on professional basis as we other.
can be friends with Turkish teachers in the same
way.

T7 |We have good relations. As | was born abroad | T22 |Personally | have a bad
feel myself close to them. relationship with them.

T8 | We have very good relationship. This because of |T23 |Foreign teachers have prejudices
our hospitality. They appreciate this. against Turkish people.

T9 | Apart from work life they are also in connection is T24 |In general there is a good
social life. relationship ith respect. Local

language teachers communicate
with foreigners better but other
local teachers have some
language problems.
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T10 |According to my observation, local teachers and T25 |Like among local teachers, there

foreigners have a good relationship; foreigners is a professional relationship

are familiar with Turkish culture now. between local teachers and
foreigners.

T11 |There is a pretty close relationship. T26 |The relationship between native

speakers and local teacher is
good. We cooperate with them.

T12 |It is not like the relationship between Turkish T27 | Social relations are good.
teachers. Cultural differences and language
barrier cause this problem.

T13 | It is good. Foreigners want to stay here for a long T28 |There is a good relationship
time because they like our hospitality and working among them.
with us.

T14 |Local teachers and native speakers work here as T29
a team. They have to cooperate.

T15 |There is a very good relationship. T30

In this question, the level of the relationship between Turkish teachers and foreign
teachers has been asked. 3 out of 28 teachers said ‘not good’. According to one of
these teachers, cultural differences cause bad relationship. Another one states that
foreign teachers have prejudice against Turkish people. And the last one of these
three states that their relationship is too formal, away from friendliness. In his
school, there are Italian and French teachers. He describes Italian ones friendlier

compared to French teachers.

When it comes to positive answers of the other 25 teachers, we can see some ideas
worth mentioning. According to these teachers, factionalism can be realized
sometimes, but not in large scale. Until they get to know each other, they have a
very formal relationship. The teachers who teach to the same group of students
become friends easily. And also the Turkish teachers who can speak English make
friends with foreigners more easily. When they become good friends they meet out
of the school. The foreigners are impressed with our hospitality. It is nice to share

ideas.
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4.1.2. Responses to Question 2

In what way are the foreign teachers in a more advantaged position?

T1 Their jobs are secure because of supply and T16 | They have advantage in housing.
demand conditions. And their salaries are higher
than local teachers.

T2 They are exempt from some extra work like T17 |They have advantages in
translation. salaries.

Parents prefer foreign teachers.

They are in a more advantageous position in
terms of income.

The mistakes of foreign teachers are tolerated
easily as it difficult to find a qualified native
speaker.

T3 Foreigners generally teach four skills classes T18 |They have pecuniary
which require less time to prepare. And they are advantages. They are paid in
paid higher wages compared to local teachers Turkey and also get salaries from
and housing is provided for them. French government. They are not

dependent on 657 officals code.

T4 They have advantages in terms of wages and T19 |If they come here with the
holidays. governmet contract they earn a

lot. If they come with personal
contract they earn less.

T5 Because they are native speakers, institutions T20 |They have pecuniary
pay them high salaries and some extra bonuses advantages. But this not a
like housing, etc. problem for me.

T6 Wage and housing. T21 |They have pecuniary
advantages. Local teachers are
not happy with this.

T7 They have pecuniary advantages. They have T22 |Workload and salaries are not
professional and formal behaviors. Their equal Fo that of local teachers
contribution to workload is not equal to local and this couse stress on local
teachers’. They adopt the idea of finishing the teachers.
class and go home as quick as possible.

T8 They have pecuniary advantages. They don’t T23 | They have pecuniary
become duty teachers in the school and paper advantages.
work is done by Turkish teachers. They earn two
times more than the local teachers but their
workload is less. They have about 20 classes a
week.

T9 Wage, housing and working conditions. T24 |They have advantahes in
everything. Even among
themselves there are differences
in salaries.

T10 |Ithink they earn more. T25 |They have pecuniary advantage

but it changes according to
schools. In some schools,
housing is also provided.
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T11 |l can'’t talk about any specific advantage but they T26 |They are accepted equal to
can have an advantage in getting housing. native speakers but they are in
advantageous position in terms of
pecuniary income depending on
their experience.

T12 |They have pecuniary advantages. T27 |They use the school promises
paying no money. Both Turkish
and foreign teachers are provided
houses. The wages of the native
speakers are two times higher
than wages of local teachers.

T13 |They have pecuniary advantages. T28 |l don’t know about their income.

T14 |Foreigners have the advantage of speaking their T29
own language. They also have pecuniary
advantages such as housing, bills, etc.

T15 |They don’t have to face the difficulties of the T30
work.

In this question, we wanted to find out in what way the foreign teachers are in a
more advantaged position in the eye of local teachers. 26 of the 28 informants
stated that foreign teachers have pecuniary advantage compared to local teachers.
This not only about the differences in wages. When we look at the answers of the
teachers, we see that foreigners have extra bonuses like housing, bills payments
and scholarship if they have children. And also ten teachers complain about the
workload inequity between Turkish teachers and foreigner counterparts. Only one
teacher states that he doesn’t mind the differences in wages. In some schools there
are teachers who were sent to Turkey thorough their own government. In that case
those teachers’ advantages are much more than other Turkish teachers and even
than other foreigners. This is because they are paid here and also they get their
wages in their own countries. Another idea proposed by some teachers is that,
foreigners feel more relaxed about losing their job as they know that they cannot be
fired easily or they can find another job easily. Their mistakes in work life are
tolerated easily. Paperwork is done by Turkish teachers as foreigners cannot speak
Turkish. And in terms of class teaching, foreigners get the classes which are more

about speaking, video, etc. that require less time to handle.
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4.1.3. Responses to Question 3

What is the status of foreign teachers at schools?

T1 They don’t have to join many of the events or |T16 |They are normal teachers,
activities at school so the management keeps sometimes they can be head of
them out at the stage of decision. the department.

T2 In some schools they can be in managing T17 |Relationships are good, we are
positions but in some schools they are not hf’slppy with it. There is no
allowed. It changes according to schools. But in difference compared to Turkish
general they are treated with great respect. teachers. ~ They are  very

hadworking.

T3 They are liked by students and their lessons are T18 |They work as normal teachers.
enjoyable according to students. Their salaries _They have their own administaror
are higher and they teach easier subjects. And in their group. They try to solve
these things cause jealousy and discontent their problems in their group.
among local teachers.

T4 They work as a normal teacher. As they don't |T19 |If they come here with the
know much about the process, they cannot be governmet contract they earn a
principals. lot. If they come with personal

contract they earn less.

T5 They are normal teachers. T20 |They work here as normal
teachers.

T6 They are promoted according to their |T21 |They work as normal teachers.

performances. They can be department head.

T7 They in the position of a normal teacher. T22 | They work as normal teachers.

T8 If they want they can be administrators. T23 | They work as normal teachers.

T9 They are in the position of normal teachers in T24 | They work as normal teachers.
general but in some other schools they can be
administrators.

T10 |Native speakers have normal teacher status. T25 |In this school they work as
normal teachers but is some
other schools they can be
coordinators.

T11 |Many of the foreigners work in the departments T26 |The status of local teachers and

of foreign languages departments, so their status foreigners are the same.
is not different than local teachers.

T12 |They are normal teachers. T27 | They are in the same position like
local teachers.

T13 T28 | Their status is the same as local
teachers. They don’t have any
privilege.

T14 |They don’t have a high position. T29

T15 |They have the same status like local teachers T30

but they generally teach the skills subjects.
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In the third question, foreign teachers’ status at schools has been asked. None of
the interviewees stated that there is a positive discrimination against foreigners in
terms of determining the status of the teachers in the school. According to them
status are determined according to their performance. Bye this way they can be
administrative. But one teacher said that in the past there was a positive
discrimination against foreigners. Apart from these, a teacher states that although

they are normal teachers like Turkish ones, they are supported more by the school

managements.

4.1.4. Responses to Question 4

What is the level of pedagogical efficiency of foreign teachers?

T1 Unfortunately, not very good. Especially in some T16 | They have pedagogical traing.
schools foreign teachers are employed only
because they are native speakers.

T2 They are not efficient in general. And sometimes T17 |There is one foreigner in our
they cannot adapt themselves to cultural school. He teaches English. He is
differences. from tunusia originally but he

lived in England for a long time.

T3 In good schools native speakers have teaching T18 |In general we have pedagogically
diplomas generally. Bun in relatively small unefficent teachers. There are
schools or state schools or in language courses native speakers whose area of
they may not have teaching diplomas. In such expertise is not teaching.
institutions some of them have certificates some
of them have nothing at all and they teach
English.

T4 In our school there is no teacher who hasn’t got T19 |They are qualified. They have
diploma in his/her branch. They are efficient diplomas otherwise they cannot
pedagogically. They are also trained in our work here.
school and given information about the life in
Turkey. This is kind of in-service training.

T5 They have pedagogic education. They are in T20 |They are sufficient pedagogically.
good level in it. Teachers who have experience in They don’t follow a grammar-
their field work here. based teaching style and they

don't like it.

T6 Pedagogically sufficient teachers are employed T21 |In recent years more qualified
in this school. teachers have been employed.

T7 They are sufficient pedagogically but they don’t T22 |They have some pedagogical
use it because they don’t want to spend time on shortcomings especially in

classroom management.
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it. They are not dedicated.v

T8 They are very good. In France it is hard to be a T23 |Recently | meet teachers who
teacher and schools are very choosy. The have diplomas.
teachers with teaching diplomas are very good
pedagogically. This school doesn’t hire teachers
who don’t have diplomas.

T9 Very few of them have pedagogy education. T24 | They are efficient pedagogically.
Most of them are graduates of departments other
from teaching.

T10 |1 think they are sufficient pedagogically. They T25 |Many of them don’t have proper
have an affectionate relationship with students. teach!ng diplo.rr.]as but they get
They are liked by students. Foreigners learn a lot teaching certificates and start
by observing us. And they use their skills in teaching in turkey. This shows
teaching in the right time and place. that their pedagogic efficiency

can be discussible. But it is not
like this for all foreigners. If
schools set criteria  while
employing foreigners this
problem can be solved.

T11 |Sometimes they need more orientation time for T26 | They have certificates.
classroom management.

T12 |In my previous workplaces there were teachers T27 | They have problems in classroom
who didn’t have diplomas. managements.

T13 |Because of the bilateral agreement between T28 || think they are pedagogically
Turkey and France, ualified teachers are sent to sufficient. They can build good
this school. communication with students.

T14 |The native speakers who graduated from T29
educational faculties are really good in teaching,
but the others need pedagogical support.

T15 |The pedagogical knowledge of native speakers T30

is not as sufficient as Turkish teachers.

In the forth question we wanted to find out what the Turkish teachers think about the

level of pedagogical efficiency of foreigners. 8 of 28 teachers stated that their

pedagogical level is not enough. But in time they can gain enough experience and

overcome this problem. The main deficiency is in classroom management. This is

because, although many of them have university degree, their field of expertise is

not in teaching English. Because of this, in-service training is applied in some

schools. And also they are oriented to learn about the life in Turkey.
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On the other hand in some schools there are strict rules in teacher recruiting
process. They never employ teachers unless they have teaching diplomas.
Especially in government schools like Galatasaray Lisesi and Istanbul Erkek Lisesi,
teachers are sent from Germany and France by government because of the bilateral
agreements between Turkish and German or French governments. These teachers

are very good in their fields. One teacher states that it is very hard to be a teacher in

France that’s why French teachers are really good in all terms.

4.1.5. Responses to Question 5

What are the attitudes of Turkish teachers towards native speakers?

T1 In general, Turkish teachers have negative T16 | There is positive attitude.
attitudes towards the native speakers. It is
thought that there is a huge inequity between
them in terms of income and responsibility.

T2 They are generally seen as relaxed people and T17 |There is positive attitude towards
do not contribute to work at school. them. Sometimes they can be

better than local teacher.

T3 Although the general attitude is positive, native T18 |There is no problem. They are
speakers’ high salaries but slow pace of work, d!ﬁer.enlt pgrsonally. There is no
their non-attendance to school meetings discrimination.
because of language problem, not writing reports
like local teachers cause jealousy and conflict
among teachers.

T4 There is a positive attitude. T19 | There is positive attitude.

T5 There is a positive attitude in general. T20 | There is positive attitude.

T6 There is a warm and conciliatory relation T21 |l find them very stingy. They want
between local and foreign teachers. to get their jobs done in a way.

T7 They are not seen as a different group, they are T22 |In general there is no problem.
liked by Turkish teachers. They socialize and
spend time altogether.

T8 They are extremely polite and participative. T23 |In my opinion they they have
When we invite them to events they join. casual attitudes towards work.

T9 Sometimes they can be angry because of the T24 |They have positive attitudes
inequity in working conditions. towards foreigners.foreigners are

learning Turkish and it helps
creating a happy environment.

T10 |Turkish teachers are helpful, friendly and warm T25 |Local teachers have a better
hearted to foreigners. work discipline than foreigners

and sometimes this causes
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problems while doing the work.
School managements should
expect the same amount of work
from foreigners and local
teachers. They shouldn’t set
double standarts. In  some
schools foreigners earn much
more than local teachers
although they are not more
qualified teachers. But in general
there are not serious problems
between local teachers and
foreigners.

T11 |In general they have positive attitudes toward T26 |l think we have positive attitudes.
native speakers and especially local language
teachers have better realationships with
foreigners.

T12 |In general, positive. T27 |Positive.

T13 |There is no discrimination. We have positive T28 |We have positive attitudes
attitudes towards them. towards them.

T14 |Because our culture, Turkish teachers are T29
extremely helpful towards them.

T15 |We have extremely warm and sincere dialogues. T30

In this part we questioned the attitudes of Turkish teacher towards native speakers.
22 out of 28 teachers stated positive feelings towards their foreign counterparts. The
other 6 teachers stated several ideas which can be seen as the reason of their
negative feelings. Among these ideas, the perception of unequal payment for the
same work is the most remarkable one. Some Turkish teachers are very unhappy
because of this injustice. Another belief is that they have less responsibility than
Turkish teachers. They don’t have to attend the meetings, they don’t have to

prepare reports and they don’t have to do the other works that Turkish teachers do.

But the other 22 teachers stated that they have very nice relationship. Even one said

that he can make better friends with foreigners.
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4.1.6. Responses to Question 6

Do foreign teachers have teaching diplomas?

T1 Many of them don'’t. T16 |They are graduates of faculty.

T2 In private schools, the native speakers with T17 | They have diplomas.
diploma are preferred.

T3 As stated above, in some institutions which have T18 | Ministry of education determines
high standards, native speakers have teaching the criteria. Diploma is a must.
diplomas or certificates. There are requirements

according to bilateral
agreements.

T4 They have diplomas. T19 | They have diplomas.

T5 Yes, they have diplomas. T20 |Yes they have diplomas.

T6 Teachers with diplomas are employed here. T21 |They come to Turkey for holiday
and start working here as
teachers. Turkey is a holiday
destination for them.

T7 The teachers in our school have diplomas. But | T22 | They have diplomas.

came across some teachers who didn't have
diplomas before.

T8 They have diplomas. According to the agreement | T23 |Now they are all qualified
between Turkey and France, teachers must have teachers but in the past being a
diplomas. native speaker was enough to be

a teacher.

T9 Many schools ask for CELTA or DELTA. T24 |Yes.

T10 |As far as | know, all the teachers here have T25 |As stated above they can be
diplomas. They are all experienced teachers. teachers with teaching

certificates. But here is CELTA is
a must.

T11 |l think they have diplomas. T26 |Yes.

T12 |They have diplomas here, but in some other |T27 |Some of them have, some of
schools there are teachers who don’t have them not.
diplomas.

T13 |Definitely yes, otherwise they cannot work in this T28 |l have no idea about it.
school.

T14 | Some of them have. T29

T15 |Yes. T30

In this question we wanted to learn if foreign teachers have teaching diplomas.
Some Turkish teachers stated that some of the foreign teachers don’t have
diplomas. But many of them have at least CELTA or DELTA certificates to teach
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English. But schools don’t have the same standards when they employ native
speaker teachers. For some schools which are well-known, teaching diploma is a
must. They never employ native speakers who have no teaching diploma. But some
relatively small local schools still don’t mind employing native speakers who has no
teaching certificate at all. Among the 28 teachers, only 4 teachers stated that there
are native speakers who have no teaching diploma in their schools. According to
interviewees, in the past it schools used to employ more unqualified native

speakers. But today for many schools a diploma or a certificate like CELTA or

DELATA is a must.

4.1.7. Responses to Question 7

Is their presence an advantage or disadvantage for Turkish teachers in work places?

T1 For me it is an advantage because they are very | T16 |It is an advantage. We have the
helpful in preparing lesson materials, recording chance of learning about different
and proofreading. cultures.

T2 It is an advantage in terms of promoting the T17 |It is an advantage. It is good for
prestige of the school. And for me it is also an Ieaming a language. And also
advantage as | speak to them in English as much Turkish teachers try to learn
as possible. English to communicate with

foreigner counterparts.

T3 | don’t think it is a disadvantage. But some T18 |They are here because of the
schools aim to employ more native speakers founding philosophy of the
than local teachers and it will cause school. They affect the system
unemployment for local teachers. On the other positively. We can learn about
hand, local teachers speak English with native their educational system too..
speakers so they practice their foreign language
and this is an advantage.

T4 That's an advantage in terms of cultural variety T19 |In terms of knowing about the
especially for students. other cultures and introducing our

culture, their presence is an
advantage.

T5 Yes we see that as an advantage. When we want | T20 |It is an advantage for students
to teach their culture we need their help. because they feed from various

sources. It is also an advantage
to work together.

T6 | think it is definitely an advantage. There are T21 |They can be useful for the
things to exchange between cultures. pronunciation of local teachers.

T7 Neither an advantage nor a disadvantage. But it T22 || don't see any advantage for
is an advantage for the school in terms of PR. myself.

T8 Their presence is an advantage because they T23 | Their presence is an advantage
are useful for pronunciation. For advanced for the pronunciation of students
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teaching, native speakers are really necessary.

and us. And also they can be
useful for students in learning
grammar.

T9 It is an advantage as long as they are T24 | Their presence is seen
cooperative and easygoing. something prestigious for the

school.

T10 |They have always been useful for my T25 |Working with foreigners is good
professional development. It is good to work with for s.tudents and local teachers.
teachers from different cultures; it gives me a In this way they can learn about
different point of view. different cultures.

T11 |1 think the presence of native speakers is an T26 |It is a good thing in terms of
advantage for students and local teachers. sharing ideas.

T12 |It is an advantage because in this way we can T27 | Their presence is advantage for
learn about different cultures and lifestyles. institutions.

T13 |Their presence makes no difference in my T28 |Their presence is not
opinion. Although there are so many unemployed disadvantage for us.
teachers in our country, employing many native
speakers is not fair. Having native speakers at
schools is not very necessary. Especially for the
subjects out of language, native speakers are
unnecessary.

T14 |1t is definitely an advantage. Because their T29
cultural difference is a positive contribution to
language teaching program.

T15 |Their presence is an advantage. T30

In the seventh question we wanted to find out if it is an advantage or disadvantage

for Turkish teachers to work with foreign teachers. 23 out of 28 teachers state that it

is an advantage to work with foreign teachers. According to their answers, the most

two important advantages are getting the chance of practice their English with

foreign teachers and learning about different cultures. The presence of native

speakers is accepted as a chance for the professional improvement of local

teachers. But there are also unhappy teachers with the presence of foreign

teachers. For example one teacher states that employing a native speaker is not

totally necessary to teach a language. Instead, local teachers can be hired and this

may help to solve the problem of unemployment. Another thing that a teacher

complains is that, some schools hire foreign teachers to teach subjects like math,

biology in English. According to him this is really unnecessary.
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4.1.8. Responses to Question 8

Do they slow you down or prevent the work of local teachers at schools?

T1 Sometimes their casual attitude towards work |T16 |No.
causes problems.

T2 When we have to prepare something together T17 |-
with native speakers, their slow and relaxed work
slows down the job.

T3 No. T18 |There is no problem. They have
self discipline. They are not
flexible and emotional.

T4 They ask the details of work that will be done. T19 |In the past their statuses were
Workload is equal here. If they are given work better than local teachers but
they ask why they have to do it. Unlike us, they now they are equal.
don’t do it in advance without questioning.

T5 No, on the contrary they provide positive T20 |We don’t have to get our works
contributions. checked by native speakers.

T6 | haven’t experienced it yet. T21 |-

T7 They don’t slow us down. When we prepare T22 | There is no problem like that.
something for students we get it checked by the
head of the department, we don'’t take it to the
native speakers to get checked. In this school,
the head of the department is important rather
than the native speaker.

T8 They cannot do it. Turkish teachers are more T23 | They have no negative effect on
powerful here. They depend on Turkish teachers. us.

T9 When they don’t give enough importance to work | T24 | There is no problem like that.
or when they don’t want to accept doing the daily
work of the school, they slow us down.

T10 |No, never. T25 | There is no problem like that.

T11 |There is no negative thing in working. T26 |No, they don’t slow us down.

T12 |Here, everybody works independently so they T27 |They don’t have any behaviors
don’t slow us down. which slow us down.

T13 |We don't have such kind of problem in our T28 |-
school.

T14 |No but their personal problems decrease their T29
performance.

T15 |When they are new at school there are some T30

problems because of lack of experience. But
then these problems are overcome.
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In the eighth question we asked if native speakers slows down or prevents the
works of local teachers at schools. In general, local teachers don’t have problems
with working foreigners. But some teachers state that sometimes foreigners don't
give much importance to the work that has to be done and they are very relaxed.
This slows down the work. Another thing is that, they don’'t do a task immediately
like local teachers but question the details and want to be sure if that is really their

job or not.

4.1.9. Responses to Question 9

Which of the following statements is true for you?“It would be better if they were not here”.

“It is good that they are here”.

T1 It is good that they are here. T16 |Iltis good that they are here.

T2 It is good that they are here. T17 |ltis good that they are here.

T3 | think “It is good that they are here.” Suits me T18 |Neutral. There are good and bad

more. But the problems | stated above make me points.
unhappy.
T4 It is good that they are here. T19 | Their presence here is richness.

But we wouldn’t miss anything if
they were not here.

T5 It is good that they are here, as they contribute to T20 |Itis good that they are here.
language teaching in great scale.

T6 “It is good that they are here”. T21 |l have no definite idea about this.

T7 It is good that they are here. They are useful for T22 |-
the pronunciation of the students.

T8 It is good that they are here. They are useful for T23 |-
culture exchange. The vision of teachers and
students get broader.

T9 As long as they contribute to work positively, T24 | Neutral.
their presence here is an advantage.

T10 |Neutral. T25 |It is a good thing that they are
here.

T11 |Neutral. T26 |It is a good thing that they are
here.

71




T12 |It is good that they are here. Qualified teachers T27 |-
are useful for our country.

T13 |In time each of them suits me. Their presence T28 |It is a good thing that they are

can be an advantage for students. here.
T14 |iltis good that they are here. T29
T15 |Itis good that they are here. T30

In question nine we asked simply if local teachers are happy with the presence of
foreign teachers in their schools or not. 25 teachers answered this question and 19
of them expressed that they are happy with working with their foreign counterparts.
And the rest of the interviewees expressed no like or dislike. They described their

feelings as neutral.

4.1.10. Responses to Question 10

Do you have anything else that you want to add?

T1 - T16 |-

T2 |- T17 |-

T3 | wish you good luck with your study. | think T18 | They don’t know much about multiple
this will be one of the good works in ELT. choice exams. So our students are
dependent on private courses. They
share the workload nowadays. Local
teachers have more duties.

T4 - T19 |They don't wear smart clothes. We
are better than them in terms of food
culture and some other things. They
sometimes wear the same clothes for
the whole week and in some issues
they don’t know us well.

T5 | believe that they are useful in language T20 |We do tandem teaching. We
teaching. But extra payments and bonuses exchange our student groups.
which are given to them make local teachers
unhappy.

T6 In the schools where language teaching is T21 |The ones | have met in the last 8

the main aim as in our school, employing years have_ detailed information about
native speakers is inevitable | think. | don’t Turkey. This makes me think they can
think they add much to our education be involved in foreign intelligence

affairs. They are not open to changes

system though. But, for teachers it can be Y
and not flexible.
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an advantage because of cultural diversity.

T7 We expect them to work unselfishly. T22 |I don’t find it true that German
teachers teach English. But they can
teach some other subjects.

T8 We must express ourselves better because T23 |The Turkish teachers who got
they think wrong about us. They are learning education abroad can be more useful.
our culture. Cooperation should be better. Employing  foreigners is  seen
prestigious for schools. But is strange
that a teacher from Russia teaches
English here. | think the aim is hearing
different accents but | don’t gree with
this.

T9 - T24 |German teachers are seen more
effective in teaching English. They
have a good work discipline. All the
science subjects are taught by
foreigners.

T10 |All the foreigner friends that | work here with T25 |-
are carefully chosen, hardworking and
affectionate people. | feel myself happy and
lucky working with them.

T11 |Native speakers contribute to promoting the T26 |-
school.

T12 |Foreigners are good for the advertisement T27 |Their mistakes are tolerated in

of the school but for the works to be done at general. This is wrong because
schools, they are not that useful. They are foreigners  don't give  enough
not flexible in work, sometimes they work in importance to work when they know
Turkey as teachers only with CELTA or that they won’t be fired easily.

DELTA certificates.

T13 |When some subjects like maths, biologhy or | T28 |-
chemistry are taught in a foreign language it
may not be good for students.

T14 |- T29

T15 |In private schools, students sometimes T30
misuse the frenliness of native speakers.

In this section we asked the teachers if they have any additional ideas apart from
the nine questions we asked above. 18 out of 28 teachers stated their ideas. Here

are some important ones without any comment;

1. “I believe that foreign teachers provide positive contribution to language teaching.

But extra payments to them cause the perception of injustice among local teachers.”

2. “In the schools where teaching a language is main aim, employing native

speakers is inevitable. They also provide positive contribution to education in
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general. Variety of teachers from different cultures is also an opportunity to know

about different cultures.”

3. “Our expectation from them is their self-sacrificing work.”

4. “Foreign teachers contribute to the rise of school business.”

5. “Foreign teachers don’t know much about our nation-wide multiple choice exams.

So our students rely on private teaching centers.”

6. T21: “The ones | have met in the last 8 years have detailed information about

Turkey. This makes me think they can be involved in intelligent affairs.”

7. “Local teachers who have had education abroad can be better. Native speakers
are seen as PR items which promotes the prestige of the schools. It is strange that
Russian teachers teach English here. The aim is to give chance to students to hear

different accents but | don’t agree with this.”

8. “German teachers teach English and this is not good.”
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5. CONCLUSION

5.1. Introduction

Although native speaker English teachers in the world are a minority (Matsuda &
Matsuda, 2001), NNSs struggle for equal treatment in the ELT profession. They
have to deal with some challenges, including those related to accent and credibility

in the workplace.

The teachers’ accents have always been a reason for discrimination in ESL
programs. Lippi-Green (1997) found that teachers with nonnative accents were
perceived as less qualified and less effective and were compared critically with their
native-English-speaking colleagues. The studies were not only a comparison of
native speakers and non-native speakers. Some were on native speakers of
different varieties of English such as Indian or Singapore English. Canagarajah,
(1999); Thomas, (1999) found that native speakers of Indian or Singapore English,
were considered less credible and less competent teachers than those who come
from countries like England, the United States, Canada, Australia, and New

Zealand.

And in our study we tried to find out about the situation in Turkey. To find this out
some private schools and state schools were visited and about three teachers from
each school were randomly chosen and interviewed. They were asked ten
questions. The questions were basically about their attitudes towards native
speakers but their answers also included some information about their own status in

work places.

For the students there is a disadvantage when they have many native speakers in
their schools because native speakers don’t know much about the nationwide

exams in Turkey. When they underestimate these exams, students may lack the
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experience of preparing for multiple-choice exams. Finally, they can have lower

marks than their rivals.

One complaint about the native speaker policy of schools is that they employ
teachers from Spain, Russia or Germany to teach English. They say they are not

native speakers of English so teachers from Turkey can be hired.

The most important problem that causes discourage among native speakers is the
inequity between salaries of local teachers and native speakers. Local teachers
stated that they do the same work, and sometimes more but they get less money.
This makes local teachers unhappy. They don'’t like being accepted inferior to native

speakers.

The result of the interviews also reflects some positive attitudes towards native
speakers. For example, almost all of the interviewees are happy working with
foreign teachers. There are several reasons for that. Firstly, local teachers stated
that they can practice their foreign language. According to them, cultural variety at
schools is another good point, especially for students. By sharing their experiences,
strengths and insights from their various linguistic, cultural, and educational
backgrounds, the teachers can benefit and grew professionally both as individuals

and as a group.

To sum up, qualified and trained native speakers can contribute in meaningful ways
to the field of English language education by good quality of their own experiences
as English language learners and their training and experience as teachers. But
they shouldn’t be seen superior to local teachers and their positions should be

recognized as equal partners in the field of English language teaching.
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5.2. Discussion on hypotheses

When we look at the hypotheses that were stated at the beginning of the study we
see that one of the statements -It is predicted that native speakers and local
teachers don’t have good relations at schools. - was not agreed by the local
teachers in general because many of them stated that they had good relations with
foreigners and happy working with them. According to local teachers, it nice to have
native speakers in their schools because with this way they can practice their
English and learn about other cultures. But according to local teachers’ responses to
guestions, we can say that the prediction on the advantages of native speakers has
been proven because 26 of the 28 informants stated that foreign teachers have
pecuniary advantages compared to local teachers. This is not only about the
differences in wages. When we look at the answers of the teachers, we see that
foreigners have extra bonuses like housing, bills payments and scholarships (if they

have children).

5.3. Implications for ELT

The result of the study can be used firstly to create better and peaceful workplaces
for local teachers. We realize this need in the answers of local teachers because
their answers conveyed a set of messages which should be taken into consideration
by the school principals or government. For example, some precautions can be
taken to stop schools employing unqualified native speakers. Teaching certificates
or diplomas can be asked as a must. In fact this was laid down by statute for both
state schools and private schools. According to the law private schools or state
schools cannot employ teachers who do not have diplomas in the field that they

teach. And there several more criteria to employ native speakers:

a) The diplomas of foreigners have to be recognized by Turkey.
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b) Foreigners have to be pedagogically certified.

c) They have to have at least two years of experience in teaching.

Many schools already ask for diplomas but there are still some schools which
employ unqualified native speakers. Recently there has been development on this
issue though. Schools have started to employ more qualified native speakers.
Another problem is that local teachers complained about native speakers’ casual
attitude towards work. According to some local teachers, foreigners know that their
jobs are secure in schools so they don’t feel pressure to work hard. In order to
prevent this some sanctions can be imposed to native speakers, for example their

contracts can be revoked.

5.4. Limitations of the study

In order to conduct such kind of studies, some permit papers are needed. These
papers give formality to the study and the people that will be studied with feel more
comfortable when they are involved in the study. Otherwise they may be skeptical
about your study but that permit paper is only a beginning. Because schools don’t
have to let you make interviews with the teachers working there. In state schools it is
easier to meet teachers to make interview but in private schools administrators are
reluctant to help. But in this study, local teachers who work with foreigners had to be
interviewed and generally there are no foreigners in state schools so mostly private
schools had to be visited. About 15 administrators were visited but only nine of them
let us make interviews in their schools. Another problem is, when the teachers
stated their ideas they could have been hesitant to express their ideas correctly
because of the fear of being discovered by their administrators. One more problem
especially for our study was shortage of the materials to be read related to this topic
because it is not a commonly discussed topic in the field.
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APPENDICES

Appendix 1: Answer of each individual teacher to all questions.

Teacher 1

Yerli 6gretmenlerin yabanci 6gretmenlerle
iliskileri ne duzeydedir?

lligkiler ilk baslarda g¢ok formal baslamakta ama
zamanla birbirimizi daha iyi tanidikga ¢ok daha informal
olmaktadir. Profesyonel anlamda zaman zaman
problem olan en blylk konulardan birisi dilbilgisi
konularinda ortaya ¢ikmaktadir.

Yabanci 6gretmenler hangi bakimdan
avantajli pozisyondalar?

Arz-talep dogrultusunda okuldaki pozisyonlari is
garantisi anlaminda daha iyidir. Maaslari da her zaman
¢ok daha iyidir.

Yabanci 6gretmenlerin okullardaki stattleri
nelerdir?

Okuldaki bir cok etkinlige katiimak zorunda degillerdir,
bu ylzden de kendileri de idare de onlar bir ¢cok karar
asamasinin diginda tutmaktadir.

Yabanci 6gretmenlerin pedagojik olarak
yeterlilikleri ne diizeydedir?

Cogunlugu iyi bir diizeyde degil maalesef, 6zellikle gok
iyi olmayan okullarda sirf ingilizce anadili oldugu igin
ise alinanlar bile olmaktadir.

Turk 6gretmenlerin yabanci 6gretmenlere
karsi tutumlari nasil?

Cogunluk negatif yaklagsmaktadir glinkii hem para hem
sorumluluk anlaminda blylk esitsizlikler oldugu
distndimektedir.

Dil 6gretme konusunda diplomalari var mi?

Cogunun yok.

Yabaci 6gretmenlerin okulunuzda bulunmasi
sizin i¢in avantaj ya da dezavantaj
olusturuyor mu?

Benim i¢in avantaj ¢linku 6zellikle materyal hazirlama,
recording yapma ve proofreading konularinda ¢ok
yararli oluyorlar.

Okulunuz iginde yaptiginiz calismalarda
onlarin sizi yavaglatan ya da engelleyen bir
davranigi var mi?

Bazen ¢ok rahat olmalari, aksakliklara neden

olmaktadir.

"Onlar okulumuzda olmasa daha iyi olurdu.”
Ya da "iyi ki buradalar." ifadelerinden hangisi
size daha ¢ok uyar?

lyi ki buradalar.

Sizin eklemek istediginiz bir sey var mi?
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Teacher 2

Yerli 6gretmenlerin yabanci 6gretmenlerle
iliskileri ne diizeydedir?

Okuldan okula ve karaktere gore degistigini
disuiniyorum. Ayni sinifi paylagsan yerli ve yabanci
Ogretmenlerin iligkileri gayet yakin olabilirken, sinif
paylasma sistemi olmayan okullarda yabancilarin
yabancilarla, yerli 6gretmenlerin yerli 6gretmenlerle
zaman gegirdigi gérulmektedir.

Yabanci 6gretmenler hangi bakimdan avantajh
pozisyondalar?

*Ceviri gibi ek igler geldiginde bundan muaf oluyorlar.
*Veliler yabanci 63retmenleri tercih etmekte.
*Maddi olarak daha avantajli pozisyondalar.

*lyi yabanci égretmen bulmak zor oldugunda dolay!
yapilan yanhglarin g6z ardi edilme olasiligi yerli
ogretmenlere gére daha fazla olmaktadir.

Yabanci 6gretmenlerin okullardaki stattleri
nelerdir?

Bazi okullarda yonetici pozisyonunda olabiliyorken,
bazi okullarda buna izin veriimemektedir. Degisken
oldugunu dusunlyorum. Fakat genel olarak el Ustlinde
tutulduklarini gérayorum.

Yabanci 6gretmenlerin pedagojik olarak
yeterlilikleri ne diizeydedir?

Genel olarak yeterli degillerdir. Yeterli olduklarinda da
kiltarel bazi farkliliklara uyum sagdlamalari zor
olmaktadir.

Turk 6gretmenlerin yabanci 6gretmenlere kargi
tutumlari nasil?

Onlarin ¢ok rahat olduklari ve ¢ok fazla is yapmadiklari
distndlmektedir.

Dil 6gretme konusunda diplomalari var mi?

Ozel okullarda diplomasi olanlar tercih edilmektedir.

Yabaci 6gretmenlerin okulunuzda bulunmasi
sizin i¢in avantaj ya da dezavantaj olusturuyor
mu?

Elbette okulun prestiji agisindan avantajlidir. Benim
acimdan avantajl onlarla olabildigince Ingilizce
konusabiliyor olmaktir.

Okulunuz iginde yaptiginiz calismalarda
onlarin sizi yavaglatan ya da engelleyen bir
davranigi var mi?

Birlikte hazirlamamiz gereken plan ve &devler
oldugunda onlarin rahat ve yavas davranmalari elbette
isi yavaglatmaktadir.

"Onlar okulumuzda olmasa daha iyi olurdu.” Ya
da "iyi ki buradalar." ifadelerinden hangisi size
daha ¢ok uyar?

iyi ki buradalar.

Sizin eklemek istediginiz bir sey var mi?
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Teacher 3

Yerli 6gretmenlerin yabanci
ogretmenlerle iligkileri ne diizeydedir?

Bana gére yerli ingilizce dgretmenlerinin yabanci ingilizce
Ogretmenleriyle olan iligkileri genelde iyi duzeydedir,
yakindir. Ancak gerek dil gerekse kultir farkhhklari g6z
onunde tutulursa bu iki grup arasinda her zaman gok belirgin
olmayan bir ayrisma/gruplasma vardir.

Yabanci 6gretmenler hangi bakimdan
avantajli pozisyondalar?

Yabanci dgretmenler genellikle Turk 6gretmenlere kiyasla
ingilizce derslerinin konusma, tartisma ve yazma bélimleri
gibi daha az ugragla yapilabilecek bdlimlerini 6gretirler.
Ayrica kendilerine Tirk 6gretmenlere kiyasla daha yliksek
maas ve barinma vb. olanaklar sunulur.

Yabanci 6gretmenlerin okullardaki
statlleri nelerdir?

Genellikle 6grenciler arasinda gbézde olan, sevilen, dersleri
zevkle takip edilen Ogretmenlerdir. Bu ve benzeri bazi
durumlar (daha yiksek maas, daha kolay yapilabilecek
dersler gibi) Tirk meslektaslari arasinda kiskanglik ve
hosnutsuzluga neden olabilmektedir.

Yabanci 6gretmenlerin pedagojik olarak
yeterlilikleri ne diizeydedir?

Bu durum iyi okullarda bir sorun teskil etmemektedir. Diger
bir deyisle, iyi okullardaki yabanci 6gretmenler genellikle
ingiliz dili egitimi konusunda diploma ya da en azindan
gecerli bir sertifika sahibidir (CELTA, DELTA vs.) Ancak,
daha kuguk gruplara egitim veren 6zel okul, devlet okulu ya
da dil dershanelerinde durum genellikle béyle olmamaktadir.
Bu gibi kurumlarda Ingilizce 63retmenleri sadece bir sertifika
alarak hatta bunu bile almayarak ders verebilmektedir.

Turk 6gretmenlerin yabanci
6gretmenlere karsi tutumlari nasil?

Genellikle tutumlari olumlu ve hosgorilli olsa da yabanci
o6gretmenlerin genellikle daha yiuksek maas almalari ve daha
distk tempolu caligsmalar (her toplantiya dil engelleri
dolayisiyla  katiimamalari, rapor yazmamalari, sinif
ogretmenligi yapmamalari vs.) bazen kiskangliga ve
anlagsmazliklara sebebiyet verebilmektedir.

Dil 6gretme konusunda diplomalari var
mi?

Yukarida da belirtildigi gibi standartlar digerlerine nazaran
daha ylksek olan kurumlarda yabanci 6gretmenlerin dil
ogretme diploma ya da sertifikalari vardir.

Yabaci 6gretmenlerin okulunuzda
bulunmasi sizin icin avantaj ya da
dezavantaj olusturuyor mu?

Dezavantaj sagladigini disinmuiyorum; gerci bazi 6zel okullar
ingilizce dgretmen kadrosunun %70-80’ini yabanci égretmenlerle
doldurmayi hedeflemektedir, tabi bu durum biz Turk dil 6gretmenleri
icin igsizlik gibi ciddi sorunlara sebep olacaktir. Avantaj olarak da
yabanci ingilizce 6gretmenleri ingiliz dilini ana dil seviyesinde
konustuklarindan Tiirk égretmenlerin dzellikle pratik Ingiliz dilini
gelistirmeleri agisindan bu durum avantaj saglayacaktir.

Okulunuz iginde yaptiginiz calismalarda
onlarin sizi yavaslatan ya da engelleyen
bir davranisi var mi?

Hayir.

"Onlar okulumuzda olmasa daha iyi
olurdu." Ya da "iyi ki buradalar.”
ifadelerinden hangisi size daha gok
uyar?

iyi ki buradalar ifadesi sanirim bana daha yakin bir ifade,
ancak yukarida belirttigim % 70-80’lik yabanci 6gretmen
¢ogunlugu ya da daha fazla maas aliyor olmalari beni mutlu
eden bir durum degildir.

Sizin eklemek istediginiz bir sey var mi?

Son olarak bu c¢alismanizda size basarilar dilerim ve bu
calismanin ingiliz Dil Egitimi alaninda yapilmis ¢ok iyi
calismalar arasina girecegine inancim buyuk.
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Teacher 4

Yerli 6gretmenlerin yabanci 6gretmenlerle
iliskileri ne diizeydedir?

Yabancilarla ¢alismak igin okul i¢cinde ve okul disinda
gOrusmeler devam etmektedir. Okulda oldukga fazla
yabanci 6gretmenler var.

Yabanci 6gretmenler hangi bakimdan avantajh
pozisyondalar?

Maas + tatil olarak daha avantajllar.

Yabanci 6gretmenlerin okullardaki statleri
nelerdir?

Normal &gretmen olarak galismaktadir. Isleyise cok
fazla hakim olmadiklarindan idareci degiller.

Yabanci 6gretmenlerin pedagojik olarak
yeterlilikleri ne diizeydedir?

Lise icin alaninda diplomasiz o6gretmen
calistinimamaktadir.  Pedagojik olarak yeterliler.
Ogretmenler okulda egitiliyor. Tiirkiye’deki yagsam tarzi
igin ders veriliyor. Bir ¢cesit hizmet ici egitim veriliyor.

Turk 6gretmenlerin yabanci 6gretmenlere karsi
tutumlari nasil?

Pozitif bir tutum var.

Dil 6gretme konusunda diplomalari var mi?

Diplomalari var.

Yabaci 6gretmenlerin okulunuzda bulunmasi
sizin i¢in avantaj ya da dezavantaj olusturuyor
mu?

Avantaj. Kdlturel cesitlilik agisindan ve o6grenciler
acisindan avantajli.

Okulunuz iginde yaptiginiz galismalarda
onlarin sizi yavaslatan ya da engelleyen bir
davranigi var mi?

Onlar yapilacak isin detayini sorarlar. Is yiikii esittir. Bir
gorev verildiginde o isi neden yaptiklarini sorgularlar.
Bizler gibi hemen sorgusuz sualsiz yapmazlar.

"Onlar okulumuzda olmasa daha iyi olurdu.” Ya
da "iyi ki buradalar." ifadelerinden hangisi size
daha ¢ok uyar?

iyiki buradalar.

Sizin eklemek istediginiz bir sey var mi?
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Teacher 5

Yerli 6gretmenlerin yabanci 6gretmenlerle
iliskileri ne diizeydedir?

Oldukga iyi diizeyde olup, birbirlerine deneyimlerini
aktarmaktadir.

Yabanci 6gretmenler hangi bakimdan avantajh
pozisyondalar?

Konugma dili kendi ana dilleri oldug@u igin kurumlar iyi
Ucret Onermekte, ekstra ddemeler (kira, g¢ocuklarin
egitim bursu gibi..) yapmaktadir.

Yabanci 6gretmenlerin okullardaki statleri
nelerdir?

Ogretmen statiisiinde galigiyorlar.

Yabanci 6gretmenlerin pedagojik olarak
yeterlilikleri ne diizeydedir?

Pedagojik egitim almiglardir. lyi diizeydedir. Alaninda
deneyimli 6gretmenler calismaktadir.

Tark 6gretmenlerin yabanci 6gretmenlere karsi
tutumlari nasil?

Genellikle olumlu tutum igerisindeler.

Dil 6gretme konusunda diplomalari var mi?

Evet, diplomalari var.

Yabaci 6gretmenlerin okulunuzda bulunmasi
sizin i¢in avantaj ya da dezavantaj olusturuyor
mu?

Evet, avantaj olarak gériiyoruz. Oncelikle kiiltiiriin
Ogretilmesi konusunda onlardan yararlaniyoruz.

Okulunuz iginde yaptiginiz galismalarda
onlarin sizi yavaslatan ya da engelleyen bir
davranigi var mi?

Hayir, aksine olumlu katkilari var.

"Onlar okulumuzda olmasa daha iyi olurdu.” Ya
da "iyi ki buradalar." ifadelerinden hangisi size
daha ¢ok uyar?

Iyi ki buradalar giinkii dil 6gretimine buyiik katkilari var.

Sizin eklemek istediginiz bir sey var m1?

Yabanci  6gretmenlerin  dil &gdretimine  katkilan
oldugunu distniyorum. Ancak ekstra d&demelerin
olmasi, Turk o&gdretmenlerin esitik ve hakkaniyet
ilkesine uyulmadidi dustncesi olusturmaktadir.

86




Teacher 6

Yerli 6gretmenlerin yabanci 6gretmenlerle
iliskileri ne diizeydedir?

Normal bir iliski dizeyi var. Tirk 6gretmenlerle mesleki
kisiligimize gore yakinhk kuruyorsaniz yabanci
o6gretmenlerle de ayni sekilde iliski kurabiliyoruz.

Yabanci 6gretmenler hangi bakimdan avantajh
pozisyondalar?

Maas + lojman avantajlari var.

Yabanci 6gretmenlerin okullardaki stattleri
nelerdir?

Yabanci 6gretmenlerde performanslarina gére goérev
alirlar. Zimre baskani, 6gretmen vb..

Yabanci 6gretmenlerin pedagojik olarak
yeterlilikleri ne diizeydedir?

Pedagojik acidan
gobrevlendiriliyorlar.

yeterli ogretmenler

Turk 6gretmenlerin yabanci 6gretmenlere kargi
tutumlari nasil?

Turk ve yabanci o6gretmenler arasinda sicak ve
uzlagsmaci yaklagim var.

Dil 6gretme konusunda diplomalari var mi?

Diplomali 6gretmenler alinmaktadir.

Yabaci 6gretmenlerin okulunuzda bulunmasi
sizin i¢in avantaj ya da dezavantaj olusturuyor
mu?

Mutlaka avantaj diye distniyorum. Farkli kiltirlerin
birbirlerin alacaklari seyler var.

Okulunuz iginde yaptiginiz galismalarda
onlarin sizi yavaglatan ya da engelleyen bir
davranisgi var mi?

Bdyle bir davranigla kargilasmadim.

"Onlar okulumuzda olmasa daha iyi olurdu." Ya
da "iyi ki buradalar." ifadelerinden hangisi size
daha ¢ok uyar?

Cogunlukla iyi ki buradalar diye distinmuisimdir.

Sizin eklemek istediginiz bir sey var mi?

Dil 6gretimi temel hedefi olan okullarda bizim gibi
yabanci  dgretmenlerin  olmasi kaciniimaz diye
disundyorum. Egitime ise pek cok katkilar oldugunu
disintyorum. Ogretmenler agisindan  gesitliligin
olmasi ve farkl kiltir tanigsmasi agisinda bir firsat
olarak dustniyorum.
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Teacher 7

Yerli 6gretmenlerin yabanci 6gretmenlerle
iliskileri ne diizeydedir?

iliski diizeyi iyi. Yurt disinda dogdugu icin kiltiirel bir
yakinhk hissediyor.

Yabanci 6gretmenler hangi bakimdan avantajh
pozisyondalar?

Maddi agidan avantajlilar. Profesyonel davraniyorlar. Is
yukune katkilari egit degil. Dersimi yapar ¢eker giderim
mantigindalar.

Yabanci 6gretmenlerin okullardaki statleri
nelerdir?

Normal bir dil 6gretmeni statustndeler.

Yabanci 6gretmenlerin pedagojik olarak
yeterlilikleri ne diizeydedir?

Yeterlilikleri iyi ama bunu ise pek yansitmiyorlar.
Bununla vakit harcamak istemiyorlar. Ozverili degiller.

Tark 6gretmenlerin yabanci 6gretmenlere karsi
tutumlari nasil?

Onlara kargi ayrim yapilmiyor. Onlari sahipleniyorlar.
Sosyal olarak ta birlikte vakit gegiriyorlar.

Dil 6gretme konusunda diplomalari var mi?

Okulumuzdakiler diplomali. Ancak daha 6nceden
diplomasi olmayan 6gretmenlere de rastladim.

Yabaci 6gretmenlerin okulunuzda bulunmasi
sizin i¢in avantaj ya da dezavantaj olusturuyor
mu?

Notr. Okul reklami agisindan olumlu bir durumlari var.

Okulunuz iginde yaptiginiz calismalarda
onlarin sizi yavaglatan ya da engelleyen bir
davranigi var mi?

Oyle bir durum yok. Herhangi bir galisma yapilirsa
zimre baskanindan onay alinir. Native speaker ‘e
gOsterilmez. Burada Native daha geri planda. Zimre
baskani 6nemli.

"Onlar okulumuzda olmasa daha iyi olurdu.”" Ya
da "iyi ki buradalar." ifadelerinden hangisi size
daha ¢ok uyar?

Okulda olmalari iyi bir sey. Telaffuz agisindan faydali.

Sizin eklemek istediginiz bir sey var mi?

Onlardan beklentilerimiz 6zverili galismalari.
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Teacher 8

Yerli 6gretmenlerin yabanci 6gretmenlerle
iliskileri ne diizeydedir?

Cok iyi iligkilerimiz var. Bizim misafirperverligimizden
kaynaklaniyor. Onlarda bu 6&zelligimize hayranlk
duyuyorlar. Bu durumu takdir ediyorlar.

Yabanci 6gretmenler hangi bakimdan avantajh
pozisyondalar?

Ekonomik avantajlari var. Okul iginde nobet
tutmuyorlar ve burokratik igler Turklere veriliyor.
Yaklagik iki kat maas aliyorlar. 4000-5000 civarinda
aliyorlar. Ancak daha az derse giriyorlar. 18-20 saat
civarinda ders yukleri var.

Yabanci 6gretmenlerin okullardaki stattleri
nelerdir?

isterlerse idareci olabiliyorlar.

Yabanci 6gretmenlerin pedagojik olarak
yeterlilikleri ne diizeydedir?

Gayet iyiler. Fransa’da 6gretmen olmak zor, okullarda
bu konuda cok segici. Ogretmenlik diplomasi olanlar
¢ok donanimlidir. Bu okula 6gretmenlik diplomasi
olmayanlar alinmiyor.

Turk 6gretmenlerin yabanci 6gretmenlere karsi
tutumlari nasil?

Son derece kibarlar ve paylasimcilar. Onlari etkinlige
davet ediyoruz ve onlarda katiliyorlar.

Dil 6gretme konusunda diplomalari var mi?

Diplomalari var. Turkiye ve Fransa arasindaki anlasma
geregi 6gretmenlerin diplomasi olmak zorunda.

Yabaci 6gretmenlerin okulunuzda bulunmasi
sizin igin avantaj ya da dezavantaj olusturuyor
mu?

Avantaj olusturuyor. Cunki telaffuz agisindan olumlu
faydalari var. lleri seviye dil egitimi icin yabanci
o6gretmen ¢ok gerekli.

Okulunuz iginde yaptiginiz calismalarda
onlarin sizi yavaslatan ya da engelleyen bir
davranigi var mi?

Oyle bir sey yok. Burada Tirklerin agirigi var. Onlar
Turklere baghlar.

"Onlar okulumuzda olmasa daha iyi olurdu.” Ya
da "iyi ki buradalar." ifadelerinden hangisi size
daha ¢ok uyar?

Iyi ki varlar. Kiiltiir aligverisi igin faydalilar. Ogrencilerin
ve 6gretmenlerin vizyonlari genigliyor.

Sizin eklemek istediginiz bir sey var mi?

Bizi tanimalarini saglamaliyiz. Bizi yanlis taniyorlar.
Bizim kultirimuzi égreniyorlar. Basarili 6grenciler igin
iyi kaynasma gerekli. Ekip galismasi yapilmali.
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Teacher 9

Yerli 6gretmenlerin yabanci 6gretmenlerle
iliskileri ne diizeydedir?

is yasaminin disinda, sosyal ortamlarda da iletisim
halindeler.

Yabanci 6gretmenler hangi bakimdan avantajh
pozisyondalar?

Ucret, konut saglanmasi
kosullari.

ve diger bazi ¢alisma

Yabanci 6gretmenlerin okullardaki stattleri
nelerdir?

Genelde 6gretmen pozisyonunda calisiyorlar. Ancak
bazi okullarda department head, ya da mudir
pozisyonlarinda da goérev aliyorlar.

Yabanci 6gretmenlerin pedagojik olarak Cok az1 yeterli formasyonu aliyor. Cogunluk
yeterlilikleri ne diizeydedir? Universitelerin diger bolimlerinden mezun.
Tark 6gretmenlerin yabanci 6gretmenlere karsi |Zaman zaman g¢alisma  kosullarinin  egitsizligi

tutumlari nasil?

nedeniyle tepkiler.

Dil 6gretme konusunda diplomalari var mi?

Bir cok okul CELTA; DELTA 6n kosulu koyuyor.

Yabaci 6gretmenlerin okulunuzda bulunmasi
sizin i¢in avantaj ya da dezavantaj olusturuyor
mu?

Tabii ki avantaj. is birlikgi, katimci ve uyumlu olduklar
surece katkilari bayuk.

Okulunuz icinde yaptiginiz galismalarda
onlarin sizi yavaslatan ya da engelleyen bir
davranigi var mi?

Yapilan ise gerekli 6nemin verilmemesi ya da okul
prosedurlerine tepkili olunmasi igi yavaslatiyor.

"Onlar okulumuzda olmasa daha iyi olurdu.” Ya
da "iyi ki buradalar." ifadelerinden hangisi size
daha ¢ok uyar?

Programa olumlu katkilari olduklari sirece burada
olmalari avanta;.

Sizin eklemek istediginiz bir sey var mi1?
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Teacher 10

Yerli 6gretmenlerin yabanci 6gretmenlerle
iliskileri ne diizeydedir?

Yerli ve yabanci 0Ogretmenlerin
paylasimci  olduklarini,  Tirk
sagladiklarini gézlemliyorum.

iyi anlastiklarini,
kiltirine  uyum

Yabanci 6gretmenler hangi bakimdan avantajh
pozisyondalar?

Daha fazla ucret aldiklarini distniyorum.

Yabanci 6gretmenlerin okullardaki statdleri
nelerdir?

Yabanci 63retmenler yabanci 6gretmen statistndedir.

Yabanci 6gretmenlerin pedagojik olarak
yeterlilikleri ne diizeydedir?

Pedagojik olarak vyeterli olduklarini dusuntyorum.
Hepsi 6grencilere sempatik yaklasiyor ve sevecenler.
Ogrenciler tarafindan da gok seviliyorlar. Goézlem
yaparak ¢ok sey 6greniyorlar. Bu becerilerini yerinde
ve yeterli kullaniyorlar.

Turk 6gretmenlerin yabanci 6gretmenlere karsi
tutumlari nasil?

Paylagimcl, sicak

davraniyorlar.

yardimsever, ve dostca

Dil 6gretme konusunda diplomalari var mi?

Hepsinin var oldugunu biliyorum. Hepsi de deneyimli
ogretmenler.

Yabaci 6gretmenlerin okulunuzda bulunmasi
sizin i¢in avantaj ya da dezavantaj olusturuyor
mu?

Mesleki gelisimim igin hep faydali olmustur. Farkli
kiltirdeki Ogretmenlerle calismak bana hep faydali
oldu, baska bir bakis agisi kazandirdi.

Okulunuz iginde yaptiginiz calismalarda
onlarin sizi yavaglatan ya da engelleyen bir
davranigi var mi?

Hayir, higbir zaman olmadi.

"Onlar okulumuzda olmasa daha iyi olurdu.” Ya
da "iyi ki buradalar." ifadelerinden hangisi size
daha ¢ok uyar?

Hayir, higbir zaman olmadi.

Sizin eklemek istediginiz bir sey var mi?

Birlikte galistigim yabanci 6gretmen arkadaslarin hepsi
Ozenle secilmis , uyumlu, c¢aliskan, sevecen
o6gretmenler. Kendimi onlarla ¢alistigim icin mutlu ve
sansli hissediyorum.
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Teacher 11

Yerli 6gretmenlerin yabanci 6gretmenlerle
iliskileri ne diizeydedir?

Oldukga yakin bir iligki s6z konusudur.

Yabanci 6gretmenler hangi bakimdan avantajh
pozisyondalar?

Ozellikle herhangi bir avantajdan bahsedemeyiz
ancak; lojman vs. saglanmasi acisindan avantajli
olduklari sdylenebilir.

Yabanci 6gretmenlerin okullardaki statleri
nelerdir?

Yabanci 6gretmenlerin buytuk kismi yabanci diller
boliminde bulunduklart i¢in  stati anlaminda
cogunlukla 6gretmen kadrosunda yer almaktadirlar.

Yabanci 6gretmenlerin pedagojik olarak
yeterlilikleri ne diizeydedir?

Disiplin saglama, sinif diizenini olusturma konusunda
yerli 6gretmenlerden biraz daha uzun sidren bir
adaptasyon siirecine ihtiyag duyabiliyorlar.

Turk 6gretmenlerin yabanci 6gretmenlere karsi
tutumlari nasil?

Yabanci dili olan yerli &3dretmenler, yabani
Ogretmenlerle daha kolay ve sicak bir iletisim
saglayabiliyorlar. Bunun diginda genel davraniglar
sicak.

Dil 6gretme konusunda diplomalari var mi?

Diplomalarinin oldugunu distnuyorum.

Yabaci 6gretmenlerin okulunuzda bulunmasi
sizin i¢in avantaj ya da dezavantaj olusturuyor
mu?

Okulumuzda yabanci 6gretmenlerin bulunmasinin hem
diger 6gretmenler hem de &grenciler igin avantaj
oldugunu distndyorum.

Okulunuz iginde yaptiginiz galismalarda
onlarin sizi yavaslatan ya da engelleyen bir
davranigi var mi?

Calismalarda olumsuzluk s6z konusu degil.

"Onlar okulumuzda olmasa daha iyi olurdu.”" Ya
da "iyi ki buradalar." ifadelerinden hangisi size
daha ¢ok uyar?

Hayir olmadi.

Sizin eklemek istediginiz bir sey var mi?

Okulumuzda bulunan yabanci 6gretmenlerin okulumuz
acgisinda pozitif katki yaptigini distniyorum.
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Teacher 12

Yerli 6gretmenlerin yabanci 6gretmenlerle
iliskileri ne diizeydedir?

Yerli 6gretmenlerle olan iliski gibi degil. Kultir ve dil
acisindan farkhlklar buna sebep oluyor.

Yabanci 6gretmenler hangi bakimdan avantajh
pozisyondalar?

Maddi agidan avantajlilar.

Yabanci 6gretmenlerin okullardaki stattleri
nelerdir?

Normal bir dil 6gretmeni statiistindeler.

Yabanci 6gretmenlerin pedagojik olarak
yeterlilikleri ne diizeydedir?

13 yildir Turkiye’deyim. Diplomam var. Ancak daha
onceki calistigim yerlerde diplomasiz ¢aligsanlar vardi.

Turk 6gretmenlerin yabanci 6gretmenlere kargi
tutumlari nasil?

Genel tutum olumlu.

Dil 6gretme konusunda diplomalari var mi?

Dil 6greteme diplomasi var. Ancak bagka okullarda
diplomasiz ¢alisiyorlar.

Yabaci 6gretmenlerin okulunuzda bulunmasi
sizin i¢in avantaj ya da dezavantaj olusturuyor
mu?

Avantaj olusturuyor. Yabanci kiltiri gérme ve onlarin
yasantilarini 6grenmek agisindan énemli.

Okulunuz iginde yaptiginiz galismalarda
onlarin sizi yavaslatan ya da engelleyen bir
davranigi var mi?

Yavaglatan bir durum yok. Herkes bagimsiz ¢aligiyor.

"Onlar okulumuzda olmasa daha iyi olurdu.” Ya
da "iyi ki buradalar." ifadelerinden hangisi size
daha ¢ok uyar?

fyi ki buradalar. Nitelikli 6gretmenler iilkemiz igin
faydaldir.

Sizin eklemek istediginiz bir sey var m1?

Okul tanitimi agisindan avantajli. Ancak okulda igleyis
acisindan olumsuz. Daha mekanik davraniyorlar ve
bdyle bir calisma bekliyorlar. Celta, Delta ile gelip
burada o6gretmenlik yapiyorlar. Overseas (Ulkelerde
ogretmenlik yapiyorlar.

93




Teacher 13

Yerli 6gretmenlerin yabanci 6gretmenlerle
iliskileri ne diizeydedir?

Uzun slre burada kalmayi dustnuyorlar. Clnku
bizimle ¢calismayi ve misafirperverligimizi seviyorlar.

Yabanci 6gretmenler hangi bakimdan avantajh
pozisyondalar?

Ekonomik olarak avantajli durumdalar.

Yabanci 6gretmenlerin okullardaki stattleri
nelerdir?

Gayet yeterliler.

Yabanci 6gretmenlerin pedagojik olarak
yeterlilikleri ne diizeydedir?

Fransa-Tlrkiye arasindaki ikili

alaninda uzman kigiler geliyor.

anlagsmalar geregi

Turk 6gretmenlerin yabanci 6gretmenlere kargi
tutumlari nasil?

Herhangi bir ayrimcilik yapilmiyor. Onlara kargi olumlu
davraniyoruz.

Dil 6gretme konusunda diplomalari var mi?

Kesinlikle evet. Diger turli bu okulda calismalari
imkansizdir.

Yabaci 6gretmenlerin okulunuzda bulunmasi
sizin i¢in avantaj ya da dezavantaj olusturuyor
mu?

Olmasa da olur, olsa da olur.kendi tlkemizde bu kadar
6gretmen varken, yabanci 6gretmenlerin bu kadar gok
olmasi bence haksizlik. Olmalari ise ¢ok zaruri degil.
Dil disindaki dersler icin yabanci 6dretmene ihtiyac
yok. Sayisal ders 6gretmenleri gereksiz.

Okulunuz iginde yaptiginiz galismalarda
onlarin sizi yavaglatan ya da engelleyen bir
davranigi var mi?

Bdyle bir durum bizim okulumuz i¢in gegerli degil.

"Onlar okulumuzda olmasa daha iyi olurdu.”" Ya
da "iyi ki buradalar." ifadelerinden hangisi size
daha ¢ok uyar?

Zaman zaman ikisi de. Burada olmalari, 6grenciler igin
avantaj olabilir.

Sizin eklemek istediginiz bir sey var mi?

Yabanc! dilde sayisal dersler 6grenci acgisindan ileriye
donik gok faydali olmuyor.
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Teacher 14

Yerli 6gretmenlerin yabanci 6gretmenlerle
iliskileri ne diizeydedir?

Ogretmenler takim halinde uyumlu olarak ¢aligmakta
olup isbirligi esastir.

Yabanci 6gretmenler hangi bakimdan avantajh
pozisyondalar?

Yabanci  6gretmenler  Oncelikle kendi  dillerini
kullanmanin avantajini yasiyorlar. Maddi anlamda da
daha avantajlilar;ev, fatura, internet vs...

Yabanci 6gretmenlerin okullardaki statleri
nelerdir?

Yabanci 6gretmen statlslndeler.

Yabanci 6gretmenlerin pedagojik olarak
yeterlilikleri ne diizeydedir?

Yabanci O6gretmenlerin egitimli olan kismi pedagojik
anlamda son derece yeterliler. Egitim fakultesi mezunu
olmayanlar pedagojik anlamda destege ihtiyag
duymaktadir.

Turk 6gretmenlerin yabanci 6gretmenlere kargi
tutumlari nasil?

Turk 6gretmenler kiltir geregi son derece yardimci ve
paylasimcidir.

Dil 6gretme konusunda diplomalari var mi?

Bazilarinin.

Yabaci 6gretmenlerin okulunuzda bulunmasi
sizin i¢in avantaj ya da dezavantaj olusturuyor
mu?

Yabanci 6gretmenlerin bulunmasi mutlaka bir avantaj
olusturuyor. Cuinkli yetisme tarzi, kiltUrleri programa
olumlu katki saghyor.

Okulunuz iginde yaptiginiz galismalarda
onlarin sizi yavaglatan ya da engelleyen bir
davranigi var mi?

Hayir . ancak kisisel veya ev ile ilgili problemleri
psikolojilerini etkiliyor.

"Onlar okulumuzda olmasa daha iyi olurdu.”" Ya
da "iyi ki buradalar." ifadelerinden hangisi size
daha ¢ok uyar?

iyi ki buradalar.

Sizin eklemek istediginiz bir sey var mi?
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Teacher 15

Yerli 6gretmenlerin yabanci 6gretmenlerle
iliskileri ne diizeydedir?

Son derece iyi iliskiler kurulmaktadir.

Yabanci 6gretmenler hangi bakimdan avantajl
pozisyondalar?

Yabanci 6gretmenler sistemin getirdigi zorluklari daha
az hissetmektedir.

Yabanci 6gretmenlerin okullardaki stattleri
nelerdir?

Yabanci 6gretmenler okullarda Turk ogretmenler ile
ayni statide derse girmektedir ancak daha c¢ok
SKILLS derslerinde kullaniimaktadirlar.

Yabanci 6gretmenlerin pedagojik olarak
yeterlilikleri ne diizeydedir?

olarak  Turk
olduklari

Yabanci  6gretmenlerin
ogretmenlerden asagl
g6zlemlenmektedir.

pedagojik
seviyede

Turk 6gretmenlerin yabanci 6gretmenlere kargi
tutumlari nasil?

Son derece sicak ve samimi diyaloglar kurulmaktadir.

Dil 6gretme konusunda diplomalari var mi?

Evet.

Yabaci 6gretmenlerin okulunuzda bulunmasi
sizin i¢in avantaj ya da dezavantaj olusturuyor
mu?

Avantaj olusturuyor.

Okulunuz iginde yaptiginiz calismalarda
onlarin sizi yavaglatan ya da engelleyen bir
davranigi var mi?

Alisma doénemlerindeki aksakliklar zaman igerisinde
gideriliyor.

"Onlar okulumuzda olmasa daha iyi olurdu." Ya
da "iyi ki buradalar." ifadelerinden hangisi size
daha ¢ok uyar?

lyi ki buradalar diye diisiinenlerdenim.

Sizin eklemek istediginiz bir sey var mi?

Ozel okullarda égrenciler, yabanci égretmenlere karsi
daha suiistimal seviyesinde davraniglar
gOsterebiliyorlar.
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Teacher 16

Yerli 6gretmenlerin yabanci 6gretmenlerle
iliskileri ne diizeydedir?

Normal diizeyde. Herhangi bir ekstra durum yok.

Yabanci 6gretmenler hangi bakimdan avantajh
pozisyondalar?

Lojman aliyorlar bu da onlar igin avantaj.

Yabanci 6gretmenlerin okullardaki statuleri
nelerdir?

Ogretmen statiisiinde veya, ingilizce ziimre bagkani
olarak goérev yaparlar.

Yabanci 6gretmenlerin pedagojik olarak
yeterlilikleri ne diizeydedir?

Pedagojik egitim almiglardir.

Turk 6gretmenlerin yabanci 6gretmenlere kargi
tutumlari nasil?

Olumlu bir tutum var.

Dil 6gretme konusunda diplomalari var mi?

Fakilte mezunu 6gretmenlerdir.

Yabaci 6gretmenlerin okulunuzda bulunmasi
sizin i¢in avantaj ya da dezavantaj olusturuyor
mu?

Avantaj olusturuyor. Farkli kultirleri tanima firsatimiz
oluyor.

Okulunuz iginde yaptiginiz calismalarda
onlarin sizi yavaglatan ya da engelleyen bir
davranigi var mi?

Hayir.

"Onlar okulumuzda olmasa daha iyi olurdu." Ya
da "iyi ki buradalar." ifadelerinden hangisi size
daha g¢ok uyar?

Iyi ki buradalar

Sizin eklemek istediginiz bir sey var mi?
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Teacher 17

Yerli 6gretmenlerin yabanci 6gretmenlerle
iliskileri ne diizeydedir?

iliskiler iyi, verimli, memnunuz. Tuark 6gretmenlerden
farki yok. Oldukga caligkanlar.

Yabanci 6gretmenler hangi bakimdan avantajh
pozisyondalar?

Ucret bakimindan ustiinliikleri var.

Yabanci 6gretmenlerin okullardaki stattleri
nelerdir?

Ozel bir statlisii yok.

Yabanci 6gretmenlerin pedagojik olarak
yeterlilikleri ne diizeydedir?

Okulda bir tane var. Meslegi Ingilizce 6gretmenligi.
Tunus asilli, Ingiltere’de yagsamis.

Turk 6gretmenlerin yabanci 6gretmenlere kargi
tutumlari nasil?

Onlara karg! olumlu bir tutum var. Turk dgretmenlerden
daha iyi de olabiliyor.

Dil 6gretme konusunda diplomalari var mi?

Var.

Yabaci 6gretmenlerin okulunuzda bulunmasi
sizin i¢in avantaj ya da dezavantaj olusturuyor
mu?

Avantaj olusturuyor. Dil 6drenme agisindan faydali.
Konusma mecburiyetinden dolayi Tirkler de ingilizce
6grenme gabasinda oluyorlar.

Okulunuz iginde yaptiginiz calismalarda
onlarin sizi yavaslatan ya da engelleyen bir
davranigi var mi?

"Onlar okulumuzda olmasa daha iyi olurdu." Ya
da "iyi ki buradalar." ifadelerinden hangisi size
daha g¢ok uyar?

iyi ki buradalar.

Sizin eklemek istediginiz bir sey var mi1?
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Teacher 18

Yerli 6gretmenlerin yabanci 6gretmenlerle
iliskileri ne diizeydedir?

Diyaloglar cok iyi degil. Daha iyi olmasi gerekirdi.
Dogal bir gruplasma sonucu iligkiler biraz soguk.
italyanlar daha sicak Fransizlara gére.

Yabanci 6gretmenler hangi bakimdan avantajh
pozisyondalar?

Maddi olarak avantajlilar. Hem Fransa’dan hem
Turkiye’den maas aliyorlar. 657sayilil memur kanuna
tabi degiller.

Yabanci 6gretmenlerin okullardaki stattleri
nelerdir?

Normal &gretmen olarak calisiyorlar. Kendi grubu
icinde bir idarecileri var, énce ona karsi sorumlular.
Herhangi bir durumda kendi aralarinda ¢ézulyorlar.

Yabanci 6gretmenlerin pedagojik olarak
yeterlilikleri ne diizeydedir?

Cogdunlukla pedagojik olarak eksik 6gretmenler geliyor.
Uzmanlik alani 6gretmenlik olmayan Kigiler gelebiliyor.

Turk 6gretmenlerin yabanci 6gretmenlere kargi
tutumlari nasil?

Herhangi bir sikinti yok. Kigisel olarak degisebiliyorlar.
Yabanci dismanhigi yok.

Dil 6gretme konusunda diplomalari var mi?

Bakanlik belirliyor. Diploma sarti ikili

anlagmalara gore sartlar var.

araniyor.

Yabaci 6gretmenlerin okulunuzda bulunmasi
sizin i¢in avantaj ya da dezavantaj olusturuyor
mu?

Okulun kurulus felsefesi geregi buradalar. Olumiu
etkileri olabiliyor. Egitim sistemleri hakkinda bilgi sahibi
olabiliyoruz.

Okulunuz iginde yaptiginiz calismalarda
onlarin sizi yavaslatan ya da engelleyen bir
davranigi var mi?

Boyle bir sikinti yok. Cok disiplinliler ve her seye
mekanik bakiyorlar. Esneklik yok. Duygusallik pek yok.

"Onlar okulumuzda olmasa daha iyi olurdu." Ya
da "iyi ki buradalar." ifadelerinden hangisi size
daha ¢ok uyar?

No6tr. Olumlu ve olumsuz yonleri var.

Sizin eklemek istediginiz bir sey var m1?

Test sistemine uzaklar. Bu yuzden bizim &grenciler
dershaneye bagllar.

is yiikiinii paylasmaya son zamanlarda bagladilar.
Turk 6gretmenler daha gok ndbet tutuyorlar.
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Teacher 19

Yerli 6gretmenlerin yabanci 6gretmenlerle
iliskileri ne diizeydedir?

Sicak iligkiler var. Birbirlerinin evlerine gidip gelirler ve
sosyal ortamlarda da gorusgurler.

Yabanci 6gretmenler hangi bakimdan avantajh
pozisyondalar?

Devlet kontratiyla gelenler yurtdisi goérevlendirmeler
gibi hem oradaki maagi hem de buradaki maaglarini
aliyorlar. Ozel kontratla gelenler fazla avantajli degiller.
Ozel kontrat= sdzlegmeli dgretmen.

Yabanci 6gretmenlerin okullardaki stattleri
nelerdir?

En yiksek mudir ve muadur yardimcisi olabiliyorlar.
Zumre bagkani olabilirler. Onceki yillarda yabancilar
oldukga Ustlindii ancak suanda esit.

Yabanci 6gretmenlerin pedagojik olarak
yeterlilikleri ne diizeydedir?

Mutlaka olmasi gerek diger turli caligsma izni

verilmiyor. Diplomalar ise ana kriterdir.

Turk 6gretmenlerin yabanci 6gretmenlere karsi
tutumlari nasil?

Olumlu diizeyde.

Dil 6gretme konusunda diplomalari var mi?

Diploma var.

Yabaci 6gretmenlerin okulunuzda bulunmasi
sizin i¢in avantaj ya da dezavantaj olusturuyor
mu?

Farkli kdlturt tanima ve onlara kendimizi tanitma
acisindan avanta;.

Okulunuz iginde yaptiginiz galismalarda
onlarin sizi yavaslatan ya da engelleyen bir
davranigi var mi?

Onceki yillarda onlar giiglii pozisyondaydi ancak simdi
Oyle bir durum yok.

"Onlar okulumuzda olmasa daha iyi olurdu.” Ya
da "iyi ki buradalar." ifadelerinden hangisi size
daha ¢ok uyar?

Burada olmamalari bir kayip degil. Olmasa da olurlar.
Olmalar ise bir zenginliktir.

Sizin eklemek istediginiz bir sey var mi?

Giyim kusam konusunda cok sik degiller. Yemek
kdltarid, eglence, vs.. konularinda onlardan iyi
durumdayiz. Bir kiyafeti arallksiz 1-2 hafta
giyebiliyorlar. Bazi konularda da bizi yanlis taniyorlar.
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Teacher 20

Yerli 6gretmenlerin yabanci 6gretmenlerle
iliskileri ne diuizeydedir?

Cok iyi bir diyalog var.

Yabanci 6gretmenler hangi bakimdan avantajh
pozisyondalar?

Maddi olarak gok avantajlilar. Ancak bu, benim igin bir
sorun olugturmuyor.

Yabanci 6gretmenlerin okullardaki stattleri
nelerdir?

Normal 6gretmen olarak galigiyorlar.

Yabanci 6gretmenlerin pedagojik olarak
yeterlilikleri ne diizeydedir?

Pedagojik olarak yeterliler. Yabaci dili gramer agirlikl
6gretmiyorlar ve buna sicak bakmiyorlar.

Turk 6gretmenlerin yabanci 6gretmenlere kargi
tutumlari nasil?

Pozitif olarak gériyorum.

Dil 6gretme konusunda diplomalari var mi?

Evet, diplomalari var.

Yabaci 6gretmenlerin okulunuzda bulunmasi
sizin i¢in avantaj ya da dezavantaj olusturuyor
mu?

Ogrenciler agisindan avantaj olusturuyor glinkii
dgrenciler farkli kaynaklardan besleniyorlar. Bizim igin
de birlikte calismak avantaj.

Okulunuz iginde yaptiginiz calismalarda
onlarin sizi yavaglatan ya da engelleyen bir
davranigi var mi?

Materyal kontrolu yaptirmamiza gerek yok.

"Onlar okulumuzda olmasa daha iyi olurdu." Ya
da "iyi ki buradalar." ifadelerinden hangisi size
daha g¢ok uyar?

iyi ki buradalar.

Sizin eklemek istediginiz bir sey var mi1?

Tandem teaching yapiyoruz. Ogrenci gruplarimizi
degisiyoruz.
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Teacher 21

Yerli 6gretmenlerin yabanci 6gretmenlerle
iliskileri ne diuzeydedir?

Cok samimi degiliz.

Yabanci 6gretmenler hangi bakimdan avantajh
pozisyondalar?

Maddi olarak avantajlilar ve bu da bizim i¢in tiziici bir
durum.

Yabanci 6gretmenlerin okullardaki stattleri
nelerdir?

Normal 6gretmen olarak ¢alismaktadirlar.

Yabanci 6gretmenlerin pedagojik olarak
yeterlilikleri ne diizeydedir?

Son yillarda daha

okulumuza.

kalifiye  ogretmenler geldi

Turk 6gretmenlerin yabanci 6gretmenlere kargi
tutumlari nasil?

Onlar cimri buluyorum. Kendi islerini her sekilde
yaptirma gayretindeler.

Dil 6gretme konusunda diplomalari var mi?

Codunlukla tatile gelen kigiler ©6gretmen olarak
calismaya bagliyorlar. Turkiye onlar igin tatil yeri.

Yabaci 6gretmenlerin okulunuzda bulunmasi
sizin i¢in avantaj ya da dezavantaj olusturuyor
mu?

Turk 6gretmenlerin telaffuzuna faydal olabiliyorlar.

Okulunuz iginde yaptiginiz galismalarda
onlarin sizi yavaslatan ya da engelleyen bir
davranigi var mi?

"Onlar okulumuzda olmasa daha iyi olurdu.” Ya
da "iyi ki buradalar." ifadelerinden hangisi size
daha ¢ok uyar?

Kesin bir goriisiim yok bu konuda.

Sizin eklemek istediginiz bir sey var m1?

Son 8 yilda gelenler, Tirkiye hakkinda detayli bilgiye
sahip oluyorlar. Bu durum, onlarin istihbari faaliyette
bulunabileceklerini digtndurlyor bana. Esnek degiller,
degisikliklere kapalilar.
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Teacher 22

Yerli 6gretmenlerin yabanci 6gretmenlerle
iliskileri ne diizeydedir?

Kigisel olarak ¢ok iyi degil.

Yabanci 6gretmenler hangi bakimdan avantajh
pozisyondalar?

is ylki olarak esit. Maaglar esit degil, bu, Tirkler
Uzerinde psikolojik baski olusturuyor.

Yabanci 6gretmenlerin okullardaki stattleri
nelerdir?

Normal 6gretmenler olarak galigiyorlar.

Yabanci 6gretmenlerin pedagojik olarak
yeterlilikleri ne diizeydedir?

Pedagojik olarak bazi eksiklikleri var, 6zellikle sinif
yénetimi konusunda.

Turk 6gretmenlerin yabanci 6gretmenlere kargi
tutumlari nasil?

Genel olarak bir sorun yok.

Dil 6gretme konusunda diplomalari var mi?

Diplomalari var.

Yabaci 6gretmenlerin okulunuzda bulunmasi
sizin i¢in avantaj ya da dezavantaj olusturuyor
mu?

Herhangi bir avantaji yok.

Okulunuz iginde yaptiginiz calismalarda
onlarin sizi yavaglatan ya da engelleyen bir
davranigi var mi?

Bizi yavaglatan bir durumu yok.

"Onlar okulumuzda olmasa daha iyi olurdu." Ya
da "iyi ki buradalar." ifadelerinden hangisi size
daha g¢ok uyar?

Sizin eklemek istediginiz bir sey var mi1?

Almanlarin ingilizce dersine girmeleri uygun degil. Fen
dersleri almanca verilebilir.
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Teacher 23

Yerli 6gretmenlerin yabanci 6gretmenlerle
iliskileri ne diizeydedir?

Yabancilar Turklere kargi ényargillar.

Yabanci 6gretmenler hangi bakimdan avantajh
pozisyondalar?

Maddi agidan avantajlilar.

Yabanci 6gretmenlerin okullardaki stattleri
nelerdir?

Normal 6gretmen olarak gérev yapiyorlar.

Yabanci 6gretmenlerin pedagojik olarak
yeterlilikleri ne diizeydedir?

Son zamanlarda diplomali 6gretmenler geliyor.

Tark 6gretmenlerin yabanci 6gretmenlere karsi
tutumlari nasil?

Onlarin ¢ok rahat davrandiklarini disundyorum.

Dil 6gretme konusunda diplomalari var mi?

Su an galisanlarin hepsi kalifiye. Daha 6nceki yillarda
sadece “native speaker” olmasi yeterliydi.

Yabaci 6gretmenlerin okulunuzda bulunmasi
sizin i¢in avantaj ya da dezavantaj olusturuyor
mu?

Ogrenciler ve bizim agimizdan telaffuz agisindan
faydalilar. Ayrica 6grencilerin gramer 6grenmelerinde
de faydali olabilirler.

Okulunuz iginde yaptiginiz calismalarda
onlarin sizi yavaglatan ya da engelleyen bir
davranigi var mi?

Bize olumsuz bir etkileri yok.

"Onlar okulumuzda olmasa daha iyi olurdu.”" Ya
da "iyi ki buradalar." ifadelerinden hangisi size
daha ¢ok uyar?

Sizin eklemek istediginiz bir sey var mi?

Yurtdisinda yetismis Tirk 6gretmenler daha faydali
olabilir. Okullar icin, yabanci 6gretmenler prestij olarak
goriiniiyor. Rus 6gretmenin ingilizce dersine girmesi
ilging. Burada farkli aksanlarin duyulmasi hedefleniyor
ancak ben buna katiimiyorum.
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Teacher 24

Yerli 6gretmenlerin yabanci 6gretmenlerle
iliskileri ne diizeydedir?

Genel olarak iyi. Saygili bir ortam var okulda. Yabanci
dil 6gretmeni Turkler, Aimanlarla daha iyi anlagiyorlar.
Diger Ogretmenlerin dil sorunlari  oldugu igin
anlagsmakta gulclik c¢ekiyorlar.

Yabanci 6gretmenler hangi bakimdan avantajh
pozisyondalar?

Avantajlari her sekilde daha fazla. Kendi aralarinda da
0zlik haklar farkh.

Yabanci 6gretmenlerin okullardaki statuleri
nelerdir?

Normal 6gretmen statlistindeler.

Yabanci 6gretmenlerin pedagojik olarak
yeterlilikleri ne diizeydedir?

Yeterli dlizeydeler.

Tark 6gretmenlerin yabanci 6gretmenlere karsi
tutumlari nasil?

Olumlu  tutum  sergiliyorlar.  Yabancilar
ogreniyorlar, daha sicak bir ortam olusuyor.

Tarkce

Dil 6gretme konusunda diplomalari var mi?

Evet.

Yabaci 6gretmenlerin okulunuzda bulunmasi
sizin i¢in avantaj ya da dezavantaj olusturuyor
mu?

Onlarin varligi okul adina prestij gibi gériintyor.

Okulunuz iginde yaptiginiz galismalarda Hayir yok.
onlarin sizi yavaslatan ya da engelleyen bir

davranigi var mi?

"Onlar okulumuzda olmasa daha iyi olurdu.” Ya | Nétr.

da "iyi ki buradalar." ifadelerinden hangisi size
daha ¢ok uyar?

Sizin eklemek istediginiz bir sey var mi?

Alman hocalar, ingilizce 6gretimi konusunda daha etkili
gorinuyorlar.  Cok  disiplinli  calisiyorlar.  Bilim
derslerinin hepsi yabancilarda.
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Teacher 25

Yerli 6gretmenlerin yabanci 6gretmenlerle
iliskileri ne diizeydedir?

Aynen Turk 6gretmenlerle oldugu gibi profesyonel bir
sekilde is arkadaghgi yuratulmektedir.

Yabanci 6gretmenler hangi bakimdan avantajh
pozisyondalar?

Maas bakimindan bizlerden biraz daha yuksek
almaktadirlar. Bu oran kurumdan kuruma
degismektedir. Bazi okullar yabanci 6gdretmenlere
lojman ya da ev kirasi temin etmektedir.

Yabanci 6gretmenlerin okullardaki stattleri
nelerdir?

Profesyonel anlamda Tirk 6gretmenlerden ¢ok farkli
pozisyon ya da goérevlendirmeleri olmamaktadir. Bazi
kurumlarda yabanci dil bdlumlerinde koordinatdr
olarak caligtirilabilmektedirler.

Yabanci 6gretmenlerin pedagojik olarak
yeterlilikleri ne diizeydedir?

Maalesef bir ¢ogu Universitelerin 6gretmenlik yada
edebiyat bolimlerinden mezun degillerdir. Sadece
ogretmenlik  sertifikasi  alip, meslege burada
baslayanlar bile vardir. Bu da tabii ki pedagojik olarak
yeterliliklerinin tartigilabilecegini gostermektedir. Tabii
ki bu her yabanci 6gdretmen icin gecerli degildir.
Kurumlar ise yabanci 6gretmen alirken iyi bir kriter
belirlerlerse bu duruma bagl sorun yasanmayabilir.

Turk 6gretmenlerin yabanci 6gretmenlere karsi
tutumlari nasil?

is disiplini anlaminda, genellikle Tirk &gretmenler
daha sorumlu olduklarindan, yapilan
goOrevlendirmelere yabanci 6gretmenler gerekli 6zeni
gOstermediklerinde problem yasanabilmektedir. Ayrica,
eger okul ydnetimleri yabanci 6gretmenlerden, her
anlamda Turk Ogretmenlerden bekledikleri disiplini
beklemez ve buna gore cifte standart uygularsa bu da
problem yaratir. Bir de tabi ki, bazi okullarda yabanci
Ogretmenlerin vasifsal anlamda her ne kadar Tirk
ogretmenlerden hatirn sayilir derecede artilari yokken
parasal anlamda daha fazla kazanmalari sorun
yaratmaktadir.Tum bunlara ragmen, profesyonel
cercevede Tirk ve yabanci 6gretmenler arasinda
blylk problemler yasanmamaktadir.

Dil 6gretme konusunda diplomalari var mi?

Yukarida da belirtildigi gibi, 6gretmenlik sertifikasi
alarak goérev yapmaktadirlar. Ayrica tabi ki mutlaka
CELTA zorunlulugu da vardir.

Yabaci 6gretmenlerin okulunuzda bulunmasi
sizin i¢in avantaj ya da dezavantaj olusturuyor
mu?

Kisisel olarak yabanci dil bélimiinde ana dili ingilizce
olan &gretmenlerle galismanin hem &gretmenler hem
de ogrenciler igin, hem dil gelistirme hem de farkh
dinya go6rust edinme acisindan yararli oldugunu
distnmekteyim.

Okulunuz iginde yaptiginiz calismalarda
onlarin sizi yavaglatan ya da engelleyen bir
davranigi var mi?

Hayir, yok.

"Onlar okulumuzda olmasa daha iyi olurdu.” Ya
da "iyi ki buradalar." ifadelerinden hangisi size
daha ¢ok uyar?

“iyi ki buradalar”

Sizin eklemek istediginiz bir sey var mi?
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Teacher 26

Yerli 6gretmenlerin yabanci 6gretmenlerle
iliskileri ne diizeydedir?

iligkiler iyi. Isbirligi yapiyoruz.

Yabanci 6gretmenler hangi bakimdan avantajh
pozisyondalar?

Kurumsal olarak esit gorinlyorlar. Ancak, maddi
olarak, kideme bagl artis gorilmektedir.

Yabanci 6gretmenlerin okullardaki stattleri
nelerdir?

Statu bizlerle ayni.

Yabanci 6gretmenlerin pedagojik olarak
yeterlilikleri ne diizeydedir?

Sertifikalari var.

Tark 6gretmenlerin yabanci 6gretmenlere karsi
tutumlari nasil?

Olumlu bir tutum sergiledigimizi distniyorum.

Dil 6gretme konusunda diplomalari var mi?

Evet.

Yabaci 6gretmenlerin okulunuzda bulunmasi
sizin i¢in avantaj ya da dezavantaj olusturuyor
mu?

Gorusleri paylasma agisindan olumlu.

Okulunuz iginde yaptiginiz galismalarda
onlarin sizi yavaslatan ya da engelleyen bir
davranigi var mi?

Hayir
degiliz.

yok. Materyal kontroli yaptirmak zorunda

"Onlar okulumuzda olmasa daha iyi olurdu." Ya
da "iyi ki buradalar." ifadelerinden hangisi size
daha ¢ok uyar?

iyi ki buradalar.

Sizin eklemek istediginiz bir sey var mi?
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Teacher 27

Yerli 6gretmenlerin yabanci 6gretmenlerle
iliskileri ne diizeydedir?

Sosyal iligkiler olumlu.

Yabanci 6gretmenler hangi bakimdan avantajh
pozisyondalar?

Tesislerden (cretsiz faydalaniyorlar. Turkler de
yabancilar da lojmandan faydalaniyorlar. Maaslar
neredeyse iki kati. Is yikii olarak gériiniste ayn
ancak gercgekte bdyle degildir.

Yabanci 6gretmenlerin okullardaki stattleri
nelerdir?

Herhangi bir Ustlnlukleri yok.

Yabanci 6gretmenlerin pedagojik olarak
yeterlilikleri ne diizeydedir?

Sinif ydnetimi konusunda sorun yagsamaktadirlar.

Tark 6gretmenlerin yabanci 6gretmenlere karsi
tutumlari nasil?

Olumlu.

Dil 6gretme konusunda diplomalari var mi?

Bazilarinin var bazilarinin yok.

Yabaci 6gretmenlerin okulunuzda bulunmasi
sizin i¢in avantaj ya da dezavantaj olusturuyor
mu?

Kurumlarda olmasi avantaj.

Okulunuz iginde yaptiginiz galismalarda
onlarin sizi yavaslatan ya da engelleyen bir
davranigi var mi?

Bizleri yavaslatan bir tutumlari yok.

"Onlar okulumuzda olmasa daha iyi olurdu." Ya
da "iyi ki buradalar." ifadelerinden hangisi size
daha ¢ok uyar?

Sizin eklemek istediginiz bir sey var mi?

Onlara ekstra tolerans gdsteriliyor. Kurumlarin bu
konuda hatasi var. Yabancilar daha rahat hareket
ediyorlar. Kolayca isten c¢ikarnlmamalarini firsat
biliyorlar.
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Teacher 28

Yerli 6gretmenlerin yabanci 6gretmenlerle
iliskileri ne diizeydedir?

iligkiler iyi diizeyde.

Yabanci 6gretmenler hangi bakimdan avantajh
pozisyondalar?

Maddi farkhliklar konusunda bilgim yok.

Yabanci 6gretmenlerin okullardaki stattleri
nelerdir?

Yerli 6gretmenlerle ayni statlideler. Ayricalik yok.

Yabanci 6gretmenlerin pedagojik olarak
yeterlilikleri ne diizeydedir?

Pedagojik olarak vyeterli olduklarini
Ogrenciyle iyi iletisim kurabiliyorlar.

distndyorum.

Turk 6gretmenlerin yabanci 6gretmenlere kargi
tutumlari nasil?

Olumlu dislinceye sahibiz.

Dil 6gretme konusunda diplomalari var mi?

Bilgim yok bu konuda.

Yabaci 6gretmenlerin okulunuzda bulunmasi
sizin i¢in avantaj ya da dezavantaj olusturuyor
mu?

Onlarin varligi bizim igin dezavantaj degildir.

Okulunuz iginde yaptiginiz calismalarda
onlarin sizi yavaglatan ya da engelleyen bir
davranigi var mi?

Sosyal agidan olumlu bir durum.

"Onlar okulumuzda olmasa daha iyi olurdu." Ya
da "iyi ki buradalar." ifadelerinden hangisi size
daha g¢ok uyar?

iyi ki buradalar.

Sizin eklemek istediginiz bir sey var mi1?
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Appendix 2: Answers of all teachers to each single question

1. Answers to question 1

Yerli 6gretmenlerin yabanci 6gretmenlerle iligkileri ne diizeydedir?

T1 iligkiler ilk baslarda ok formal baglamakta ama zamanla | T16 Normal duzeyde. Herhangi bir ekstra
birbirimizi daha iyi tanidikgca ¢ok daha informal olmaktadir. durum yok.
Profesyonel anlamda zamana zaman problem olan en
buylik konulardan birisi dilbilgisi konularinda ortaya
clkmaktadir.

T2 Okuldan okula ve karaktere gore degistigini disunuyorum. | T17 lliskiler iyi, verimli, memnunuz. Tiirk
Ayni sinifi paylasan yerli ve yabanci 6gretmenlerin iligkileri O6gretmenlerden farki  yok. Oldukga
gayet yakin olabilirken, sinif paylasma sistemi olmayan caligkanlar.
okullarda yabancilarin yabancilarla, yerli 6gretmenlerin
yerli 6gretmenlerle zaman gegirdigi gérilmektedir.

T3 Bana gore yerli Ingilizce égretmenlerinin yabanci ingilizce | T18 Diyaloglar ¢ok iyi degil. Daha iyi olmasi
ogretmenleriyle olan iligkileri genelde iyi dizeydedir, gerekirdi. Dogal bir gruplasma sonucu
yakindir. Ancak gerek dil gerekse killtiir farkhliklar g6z iligkiler biraz soguk. ltalyanlar daha
onlinde tutulursa bu iki grup arasinda her zaman gok sicak Fransizlara gore.
belirgin olmayan bir ayrisma/gruplasma vardir.

T4 Yabancilarla galismak igin okul iginde ve okul diginda|T19 Sicak iligkiler var. Birbirlerinin evlerine
gérismeler devam etmektedir. Okulda oldukga fazla gidip gelirler ve sosyal ortamlarda da
yabanci 6gretmenler var. gorusdurler.

T5 Oldukga iyi dizeyde olup, birbirlerine deneyimlerini| T20 Cok iyi bir diyalog var.
aktarmaktadr.

T6 Normal bir iligki dizeyi var. Turk 6gdretmenlerle mesleki| T21 Cok samimi degiliz.
kisiligimize  gére  yakinhk  kuruyorsaniz  yabanci
ogretmenlerle de ayni sekilde iligki kurabiliyoruz.

T7 lliski diizeyi iyi. Yurt disinda dogdugu igin kiiltirel bir| T22 Kisisel olarak cok iyi degil.
yakinlk hissediyor.

T8 Cok iyi iligkilerimiz var. Bizim misafirperverligimizden|T23 | Yabancilar Turklere karsi 6nyargililar.
kaynaklaniyor. Onlarda bu 0zelligimize hayranhk
duyuyorlar. Bu durumu takdir ediyorlar.

T9 is yasaminin diginda, sosyal ortamlarda da iletisim | T24 Genel olarak iyi. Saygilh bir ortam var
halindeler. okulda. Yabanci dil 6gretmeni Turkler,

Almanlarla daha iyi anlasiyorlar. Diger
6gretmenlerin dil sorunlari oldudu igin
anlasmakta guglik cekiyorlar.

T10 | Yerli ve yabanci 6gretmenlerin iyi anlastiklarini, paylasimci | T25 | Aynen Turk 6gretmenlerle oldugu gibi
olduklarini, ~ Tark  kiltirine  uyum  sagladiklarini profesyonel bir sekilde is arkadaghg
g6zlemliyorum. yaratalmektedir.

T11 Oldukga yakin bir iligki s6z konusudur T26 iligkiler iyi. igbirligi yapiyoruz.

T12 | Yerli 6gretmenlerle olan iliski gibi degil.Kiltir ve dil| T27 | Sosyal iligkiler olumlu.
acisindan farkhliklar buna sebep oluyor.

T13 Uzun sure burada kalmayi disuniyorlar. Clnk( bizimle | T28 iligkiler iyi diizeyde.
galismayi ve misafirperverligimizi seviyorlar.

T14 | Ogretmenler takim halinde uyumlu olarak galigmakta olup | T29
isbirligi esastir.

T15 | Son derece iyi iligkiler kurulmaktadir. T30

110




2. Answers to question 2

Yabanci 6gretmenler hangi bakimdan avantajli pozisyondalar?

T1 Arz-talep dogrultusunda okuldaki pozisyonlari is garantisi| T16 Lojman aliyorlar bu da onlar igin
anlaminda daha iyidir. Maaglari da her zaman ¢ok daha avantaj.
iyidir.

T2 *Ceviri gibi ek isler geldiginde bundan muaf oluyorlar. T17 Ucret bakimindan ustiinliikleri var.
*Veliler yabanci 6gretmenleri tercih etmekte.

*Maddi olarak daha avantajli pozisyondalar.

*lyi yabanci 6gretmen bulmak zor oldugunda dolayi
yapilan yanhglarin g6z ardi ediime olasiligi yerli
ogretmenlere gore daha fazla olmaktadir.

T3 Yabanci 6gretmenler genellikle Turk 6gretmenlere kiyasla| T18 |Maddi  olarak  avantajlilar. Hem
ingilizce derslerinin konugma, tartigma ve yazma bélimleri Fransa’dan hem Tirkiye'den maas
gibi daha az ugrasla yapilabilecek béliimlerini égretirler. aliyorlar. 657sayill memur kanuna tabi
Ayrica kendilerine Tiirk 6gretmenlere kiyasla daha yiiksek degiller.
maas ve barinma vb. olanaklar sunulur.

T4 Maas + tatil olarak daha avantajlilar. T19 Devlet kontratiyla gelenler yurtdisi
gorevlendirmeler gibi hem oradaki
maasl hem de buradaki maaglarini
ahyorlar. Ozel kontratla gelenler fazla
avantajli  degiller.  Ozel kontrat=
sozlesmeli 6gretmen.

T5 Konugma dili kendi ana dilleri oldudu igin kurumlar iyi|T20 Maddi olarak ¢ok avantajlilar. Ancak bu,

Ucret 0nermekte, ekstra 6demeler (kira, gocuklarin egitim benim igin bir sorun olusturmuyor.
bursu gibi..) yapmaktadir.

T6 Maas + lojman avantajlari var. T21 Maddi olarak avantajlilar ve bu da bizim
icin Uztcl bir durum.

T7 Maddi agidan avantajlilar. Profesyonel davraniyorlar. is|T22 is yiikii olarak esit. Maaglar esit degil,
yukine katkilan esit degil. Dersimi yapar ceker giderim bu, Turkler Uzerinde psikolojik baski
mantigindalar. olusturuyor.

T8 Ekonomik avantajlari var. Okul icinde ndbet tutmuyorlar ve | T23 Maddi agidan avantajlilar.
burokratik isler Turklere veriliyor. Yaklasik iki kat maas
aliyorlar. 4000-5000 civarinda aliyorlar. Ancak daha az
derse giriyorlar. 18-20 saat civarinda ders yukleri var.

T9 Ucret, konut saglanmasi ve diger bazi galisma kosullari. T24 Avantajlari her sekilde daha fazla. Kendi

aralarinda da 6zluk haklari farkl.

T10 |Daha fazla tcret aldiklarini digtnGyorum. T25 Maas bakimindan bizlerden biraz daha
yuksek almaktadirlar. Bu oran kurumdan
kuruma degismektedir. Baz okullar
yabanci 6gretmenlere lojman ya da ev
kirasi1 temin etmektedir.

T11 | Ozellikle herhangi bir avantajdan bahsedemeyiz ancak;|T26 |Kurumsal olarak esit gériiniyorlar.
lojman vs. saglanmasi acisindan avantajli olduklari Ancak, maddi olarak, kideme bagh artig
soylenebilir. gorilmektedir.

T12 Maddi agidan avantajhlar. T27 Tesislerden Ucretsiz  faydalaniyorlar.
Turkler de yabancilar da lojmandan
faydalaniyorlar. Maaglar neredeyse ki
kati. Is ylki olarak goriniste ayni
ancak gercekte boyle degildir.

T13 Ekonomik olarak avantajli durumdalar. T28 Maddi farkhhklar konusunda bilgim yok.

T14 |Yabanci 6gretmenler dncelikle kendi dillerini kullanmanin | T29
avantajini yagiyorlar. Maddi anlamda da daha avantajlilar;
ey, fatura, internet vs...

T15 |Yabanci 6gretmenler sistemin getirdigi zorluklar daha az | T30

hissetmektedir.
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3. Answers to question 3

Yabanci 6gretmenlerin okullardaki statlleri nelerdir?

Tl Okuldaki bir ¢ok etkinlige katilmak zorunda degillerdir, bu [ T16 | Ogretmen statiisiinde veya, ingilizce
yizden de kendileri de idare de onlar bir ¢ok karar zlimre bagkani olarak gérev yaparlar.
asamasinin diginda tutmaktadir.

T2 Bazi okullarda yonetici pozisyonunda olabiliyorken, bazi | T17 Ozel bir statiisii yok.
okullarda buna izin veriimemektedir. Degisken oldugunu
dusunuyorum. Fakat genel olarak el Ustlinde tutulduklarini
goriyorum.

T3 Genellikle 6grenciler arasinda gdzde olan, sevilen, dersleri | T18 Normal 6gretmen olarak caligiyorlar.
zevkle takip edilen 6gretmenlerdir. Bu ve benzeri bazi I__(endi grubu iginde bir idarecileri var,
durumlar (daha yiiksek maas, daha kolay yapilabilecek once ona karsl sorumlular. Herhangi bir
dersler gibi) Tirk meslektaslari arasinda kiskanglik ve durumda kendi aralarinda ¢oztyorlar.
hosnutsuzluga neden olabilmektedir.

T4 Normal dgretmen olarak calismaktadir. isleyise gok fazla | T19 En ylksek mudir ve mudur yardimcisi
hakim olmadiklarindan idareci degiller. olabiliyorlar. Zumre bagkani olabilirler.

Onceki yillarda yabancilar oldukga
Ustundl ancak suanda esit.

T5 Ogretmen statiisiinde galigiyorlar. T20 Normal 6gretmen olarak caligiyorlar.

T6 Yabanci 6gretmenlerde performanslarina gore goérev|T21 Normal ogretmen olarak
alirlar. Zumre bagkani, 6gretmen vb.. calismaktadirlar.

T7 Normal bir dil 6gretmeni statlistiindeler. T22 Normal 6gretmenler olarak galigiyorlar.

T8 isterlerse idareci olabiliyorlar. T23 Normal  Ogdretmen  olarak  gbrev
yapiyorlar.

T9 Genelde 6gretmen pozisyonunda caligiyorlar. Ancak bazi | T24 Normal 6gretmen statusundeler.

okullarda departmen head, ya da mudur pozisyonlarinda
da gérev aliyorlar.

T10 |Yabanci 6gretmenler yabanci 6gretmen statisindedir. T25 Profesyonel anlamda Tark
ogretmenlerden ¢ok farkli pozisyon ya
da gorevlendirmeleri olmamaktadir. Bazi
kurumlarda yabanci dil bdlimlerinde
koordinator olarak
calistinlabilmektedirler.

T11 Yabanci 6gretmenlerin  biyuk kismi  yabanci diller | T26 Stati bizlerle ayni.

bélimunde bulunduklar igin stati anlaminda ¢ogunlukla
o6gretmen kadrosunda yer almaktadirlar.

T12 Normal bir dil 6gretmeni statlistindeler. T27 Herhangi bir Ustunlikleri yok.

T13 | Gayet yeterliler. T28 |Yerli o&gretmenlerle ayni statiideler.
Ayricalik yok.

T14 | Yabanci 6gretmen statlisiindeler. T29

T15 |Yabanci 6gretmenler okullarda Turk 6gretmenler ile ayni | T30

statide derse girmektedir ancak daha g¢ok SKILLS
derslerinde kullaniimaktadirlar.
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4. Answers to question 4

Yabanci 6gretmenlerin pedagojik olarak yeterlilikleri ne diizeydedir?

Tl Cogunlugu iyi bir dizeyde degil maalesef, 6zellikle gok iyi olmayan | T16 | Pedagojik egitim almislardir.
okullarda sirf ingilizce anadili oldugu igin ise alinanlar bile olmaktadir.

T2 Genel olarak yeterli degillerdir. Yeterli olduklarinda da kiltirel bazi | T17 |Okulda bir tane var. Meslegi ingilizce
farkhliklara uyum saglamalari zor olmaktadir. 6gretmenligi. Tunus asill, Ingiltere’de yasamis.

T3 Bu durum iyi okullarda bir sorun teskil etmemektedir. Diger bir | T18 | Codunlukla pedagojik olarak eksik 6gretmenler
deyisle, iyi okullardaki yabanci 6gretmenler genellikle Ingiliz dili gglliyor. Uzr_n_anllk alani 6gretmenlik olmayan
egditimi konusunda diploma ya da en azindan gegerli bir sertifika kisiler gelebiliyor.
sahibidir (CELTA, DELTA vs.) Ancak, daha kiglk gruplara egitim
veren Ozel okul, devlet okulu ya da dil dershanelerinde durum
genellikle bdyle olmamaktadir. Bu gibi kurumlarda Ingilizce
ogretmenleri sadece bir sertifika alarak hatta bunu bile almayarak
ders verebilmektedir.

T4 Lise igin alaninda diplomasiz 6gretmen calistirimamaktadir. | T19 | Mutlaka olmasi gerek diger turli calisma izni
Pedagojik olarak yeterliler. Ogretmenler okulda egitiliyor. Tiirkiye'deki verilmiyor. Diplomalar ise ana kriterdir.
yasam tarzi igin ders veriliyor. Bir gesit hizmet igi egitim veriliyor.

T5 Pedagojik egitim almiglardir. lyi diizeydedir. Alaninda deneyimli | T20 | Pedagojik olarak yeterliler. Yabaci dili gramer
o6gretmenler galismaktadir. agirhkh ogretmiyorlar  ve buna  sicak

bakmiyorlar.

T6 Pedagojik agidan yeterli 6gretmenler goérevlendiriliyorlar. T21 |Son yillarda daha kalifiye 6gretmenler geldi

okulumuza.

T7 Yeterlilikleri iyi ama bunu ise pek yansitmiyorlar. Bununla vakit | T22 | Pedagojik olarak bazi eksiklikleri var, ozellikle
harcamak istemiyorlar. Ozverili degiller. sinif ydnetimi konusunda.

T8 Gayet iyiler. Fransa’da 6gretmen olmak zor, okullarda bu konuda gok | T23 | Son zamanlarda diplomali 6gretmenler geliyor.
secici. Ogretmenlik diplomasi olanlar gok donanimlidir. Bu okula
6gretmenlik diplomasi olmayanlar alinmiyor.

T9 Cok azi yeterli formasyonu aliyor. Cogunluk Universitelerin diger | T24 | Yeterli diizeydeler.
bélimlerinden mezun.

T10 | Pedagojik olarak yeterli olduklarini disuniyorum. Hepsi 6grencilere | T25 | Maalesef bir ¢ogu Universitelerin 6gretmenlik
sempatik yaklagiyor ve sevecenler. Ogrenciler tarafindan da gok yada edebiyat bélimlerinden mezun degillerdir.
seviliyorlar. Gézlem yaparak gok sey &greniyorlar. Bu becerilerini Sadece Ogretmenlik sertifikasi alip, meslege
yerinde ve yeterli kullaniyorlar. burada baglayanlar bile vardir. Bu da tabii ki

pedagojik olarak yeterliliklerinin
tartigilabilecegini gostermektedir. Tabii ki bu her
yabanci 6gretmen igin gecerli degildir. Kurumlar
ise yabanci Ogretmen alirken iyi bir kriter
belirlerlerse bu duruma bagh sorun
yasanmayabilir.

T11 |Disiplin saglama, sinif dlzenini olusturma konusunda yerli | T26 | Sertifikalari var.
ogretmenlerden biraz daha uzun slren bir adaptasyon sirecine
ihtiyag duyabiliyorlar.

T12 |13 yildir Turkiye’deyim. Diplomam var. Ancak daha énceki calistigim | T27 | Sinif yonetimi konusunda sorun
yerlerde diplomasiz calisanlar vardi. yasamaktadirlar.

T13 | Fransa-Tirkiye arasindaki ikili anlagmalar geregdi alaninda uzman | T28 | Pedagojik olarak yeterli olduklarini
kisiler geliyor. disuntyorum. Ogrenciyle iyi iletisim

kurabiliyorlar.

T14 | Yabanci 6gretmenlerin egitimli olan kismi pedagojik anlamda son | T29
derece yeterliler. Egitim fakiltesi mezunu olmayanlar pedagojik
anlamda destege ihtiya¢c duymaktadir.

T15 | Yabanci 6gretmenlerin pedagojik olarak Tirk 6gretmenlerden asagi | T30

seviyede olduklari gézlemlenmektedir.

113




5. Answers to question 5

Turk 6gretmenlerin yabanci 6gretmenlere karsi tutumlari nasil?

T1 | Gogunluk negatif yaklasmaktadir ¢linki hem para hem | T16 | Olumlu bir tutum var.
sorumluluk anlaminda buyik esitsizlikler oldudu
disunulmektedir.

T2 |Onlarin gok rahat olduklari ve ¢ok fazla is yapmadiklari | T17 |Onlara kargi olumlu bir tutum var. Turk
disunulmektedir. O6gretmenlerden daha iyi de olabiliyor.

T3 |Genellikle tutumlar olumlu ve hosgorili olsa da|T18 |Herhangi bir sikintt yok. Kisisel olarak
yabanci 6gretmenlerin genellikle daha ylksek maas degisebiliyorlar. Yabanci dismanhgi yok.
almalari ve daha dusik tempolu calismalari (her
toplantiya dil engelleri dolayisiyla katilmamalari, rapor
yazmamalari, sinif 6gretmenligi yapmamalari vs.) bazen
kiskanchga ve anlasmazliklara sebebiyet
verebilmektedir.

T4 | Pozitif bir tutum var. T19 | Olumlu diizeyde.

T5 | Genellikle olumlu tutum igerisindeler. T20 |Pozitif olarak géruyorum.

T6 |Tirk ve yabanci O©gretmenler arasinda sicak ve|T21 |Onlar cimri buluyorum. Kendi islerini her
uzlagmaci yaklagim var. sekilde yaptirma gayretindeler.

T7 |Onlara kargl ayrim yapilmiyor. Onlari sahipleniyorlar. | T22 | Genel olarak bir sorun yok.

Sosyal olarak ta birlikte vakit gegiriyorlar.

T8 |Son derece kibarlar ve paylasimcilar. Onlari etkinlige | T23 | Onlarin cok rahat davrandiklarini
davet ediyoruz ve onlarda katiliyorlar. disndyorum.

T9 |Zaman zaman galisma kosullarinin esitsizligi nedeniyle | T24 | Olumlu tutum sergiliyorlar. Yabancilar Turkce
tepkiler. 6greniyorlar, daha sicak bir ortam oluguyorlar.

T10 | Paylagimci, yardimsever, sicak ve dostca davraniyorlar. | T25 |Is  disiplini anlaminda, genellikle Tiirk

o6gretmenler daha sorumlu olduklarindan,
yapilan gbrevlendirmelere yabanci
o6gretmenler gerekli 6zeni géstermediklerinde
problem yasanabilmektedir. Ayrica, eder okul
yonetimleri yabanci  6gretmenlerden, her
anlamda Turk &gretmenlerden bekledikleri
disiplini beklemez ve buna gore cifte standart
uygularsa bu da problem yaratir. Bir de tabii
ki, bazi okullarda yabanci 6gdretmenlerin
vasifsal anlamda her ne kadar Turk
ogretmenlerden hatir sayilir derecede artilari
yokken parasal anlamda daha fazla
kazanmalari sorun yaratmaktadir. TUm bunlara
ragmen, profesyonel c¢ergevede Turk ve
yabanci  Ogretmenler  arasinda  blyuk
problemler yaganmamaktadir.

T11 |Yabanci dili olan yerli 6gretmenler, yabanci| T26 | Olumlu bir tutum sergiledigimizi distntyorum.
O6gretmenlerle daha kolay ve sicak bir iletisim
saglayabiliyorlar. Bunun diginda genel davraniglar sicak.

T12 | Genel tutum olumlu. T27 | Olumlu.

T13 | Herhangi bir ayrimcilik yapilmiyor. Onlara karsi olumlu | T28 | Olumlu duslinceye sahibiz.
davraniyoruz.

T14 | Tark 6gretmenler kultur geregdi son derece yardimci ve | T29
paylasimcidir.

T15 | Son derece sicak ve samimi diyaloglar kurulmaktadir. T30
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6. Answers to question 6

Dil 6gretme konusunda diplomalari var mi?

T1 Cogunun yok. T16 Fakuilte mezunu 6gretmenlerdir.

T2 Ozel okullarda diplomasi olanlar tercih edilmektedir. T17 Var.

T3 Yukarida da belirtildigi gibi standartlar digerlerine nazaran | T18 Bakanlik  belirliyor.  Diploma  sarti
daha yuksek olan kurumlarda yabanci 6gretmenlerin dil araniyor. lkili anlasmalara goére sartlar
6gretme diploma ya da sertifikalari vardir. var.

T4 Diplomalari var. T19 Diploma var.

T5 Evet, diplomalari var. T20 Evet, diplomalari var.

T6 Diplomali 6gretmenler alinmaktadir. T21 Cogunlukla tatile gelen kigiler 6gretmen
olarak g¢alismaya bagliyorlar. Turkiye
onlar igin tatil yeri.

T7 Okulumuzdakiler diplomali. Ancak daha ©nceden|T22 Diplomalari var.

diplomasi olmayan 6gretmenlere de rastladim.

T8 Diplomalari var. Tirkiye ve Fransa arasindaki anlasma | T23 Su an cgalisanlarin hepsi kalifiye. Daha
geregi 6gretmenlerin diplomasi olmak zorunda. onceki yillarda sadece “native speaker*

olmasi yeterliydi.

T9 Bir gok okul CELTA; DELTA 6n kosulu koyuyor. T24 Evet.

T10 |Hepsinin var oldugunu biliyorum. Hepsi de deneyimli| T25 |Yukarida da belirtildigi gibi, 6gretmenlik
oégretmenler. sertifikasi alarak gorev yapmaktadirlar.

Ayrica tabii ki mutlaka CELTA
zorunlulugu da vardir.

T11 Diplomalarinin oldugunu dugtndyorum. T26 Evet.

T12 Dil 6greteme diplomasi var. Ancak baska okullarda|T27 Bazilarinin var bazilarinin yok.
diplomasiz galigiyorlar.

T13 Kesinlikle evet. Diger turli bu okulda c¢aligsmalari|T28 Bilgim yok bu konuda.
imkansizdir.

T14 |Bazilarnin. T29

T15 |Evet. T30
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7. Answers to question 7

Yabaci 63retmenlerin okulunuzda bulunmasi sizin igin avantaj ya da dezavantaj olusturuyor mu?

T1 |Benim igin avantaj c¢unkiu Ozellkle materyal hazirlama, |T16 |Avantaj olusturuyor. Farkl kalturleri
recording yapma ve proof reading konularinda ¢ok yararl tanima firsatimiz oluyor.
oluyorlar.

T2 |Elbette okulun prestiji agisindan avantajlidir. Benim agimdan | T17 |Avantaj olusturuyor. Dil 6grenme
avantaji onlarla olabildigince ingilizce konusgabiliyor olmaktir. acisindan faydali. Konusma

mecburiyetinden  dolayr  Tirkler de
Ingilizce 6grenme gabasinda oluyorlar.

T3 | Dezavantaj sagladigini diisinmuyorum; gergi bazi 6zel okullar | T18 | Okulun  kurulug  felsefesi  geregi
ingilizce  dgretmen  kadrosunun  %70-80'ini  yabanci buradalar. Olumlu etkileri olabiliyor.
dgretmenlerle doldurmayi hedeflemektedir, tabi bu durum biz Egitim sistemleri hakkinda bilgi sahibi
Tirk dil &gretmenleri icin igsizlik gibi ciddi sorunlara sebep olabiliyoruz.
olacaktir. Avantaj olarak da yabanci Ingilizce &gretmenleri
ingiliz dilini ana dil seviyesinde konustuklarindan Tiirk
dgretmenlerin - ézellikle pratik ingiliz dilini  geligtirmeleri
acisindan bu durum avantaj saglayacaktir.

T4 |Avantaj. Kulturel gesitlilik agisindan ve 6grenciler agisindan|T19 |Farkh  kdltiri  tamma ve onlara
avantajli. kendimizi tanitma agisindan avantaj.

T5 | Evet, avantaj olarak gériiyoruz. Oncelikle kiiltiirin égretiimesi | T20 | Ogrenciler acisindan avantaj
konusunda onlardan yararlaniyoruz. olusturuyor ¢unku  6grenciler farkl

kaynaklardan besleniyorlar. Bizim icin
de birlikte calismak avantaj.

T6 | Mutlaka avantaj diye distnUyorum. Farkli kilturlerin birbirlerin | T21 | Turk 6gretmenlerin telaffuzuna faydali
alacaklari seyler var. olabiliyorlar.

T7 | Notr. Okul reklami agisindan olumlu bir durumlari var. T22 | Herhangi bir avantaji yok.

T8 | Avantaj olusturuyor. Giinkii telaffuz agisindan olumlu faydalari | T23 | Ogrenciler ve bizim agimizdan telaffuz
var. lleri seviye dil egitimi igin yabanci 6gretmen cok gerekli. acisindan faydallar. Ayrica égrencilerin

gramer 6grenmelerinde de faydali
olabilirler.

T9 | Tabii ki avantaj. Is birlikgi, katimci ve uyumlu olduklari siirece | T24 | Onlarin varhdi okul adina prestij gibi
katkilari biyik. gorintyor.

T10 | Mesleki gelisimim igin hep faydali olmustur. Farkli kltirdeki | T25 | Kisisel olarak yabanci dil béluminde
ogretmenlerle galismak bana hep faydali oldu, bagka bir bakig ana dili Ingilizce olan 6gretmenlerle
acisi kazandird. galismanin hem Ogretmenler hem de

dgrenciler igin, hem dil gelistirme hem
de farkli dinya gorisu edinme
acisindan yararli oldugunu
disunmekteyim.

T11 | Okulumuzda yabanci dgretmenlerin bulunmasinin hem diger | T26 | GorUsleri paylasma acgisindan olumlu.
Ogretmenler hem de 6&grenciler igin avantaj oldugunu
dusindyorum.

T12 | Avantaj olugturuyor. Yabanci kulturi gérme ve onlarin|T27 | Kurumlarda olmasi avantaj.
yasantilarini 6grenmek agisindan énemli.

T13 |Olmasa da olur, olsa da olurkendi Ulkemizde bu kadar|T28 |Onlarin varligi bizim igin dezavantaj
Odgretmen varken, yabanci égretmenlerin bu kadar ¢ok olmasi degildir.
bence haksizlik. Olmalari ise ¢ok zaruri degil. Dil digindaki
dersler icin yabanci 6gretmene ihtiyag yok. Sayisal ders
o6gretmenleri gereksiz.

T14 |Yabanci &gretmenlerin  bulunmasi mutlaka bir avantaj| T29
olusturuyor. Clinki yetisme tarzi, kiltirleri programa olumlu
katki sagliyor.

T15 | Avantaj olusturuyor. T30
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8. Answers to question 8

Okulunuz iginde yaptiginiz calismalarda onlarin sizi yavaslatan ya da engelleyen bir davranisi var mi?

T1 Bazen ¢ok rahat olmalari, aksakliklara neden olmaktadir. | T16 Hayir.
T2 Birlikte hazirlamamiz gereken plan ve ddevler oldugunda | T17
onlarin rahat ve vyavas davranmalan elbette isi
yavaglatmaktadir.
T3 Hayir. T18 Boéyle bir sikinti yok. Cok disiplinliler
ve her seye mekanik bakiyorlar.
Esneklik yok. Duygusallik pek yok.
T4 Onlar yapilacak isin detayini sorarlar. Is yiki esittir. Bir | T19 Onceki yillarda onlar guglu
gorev verildiginde o isi neden yaptiklarini sorgularlar. pozisyondaydi ancak simdi Oyle bir
Bizler gibi hemen sorgusuz sualsiz yapmazlar. durum yok.
T5 Hayir, aksine olumlu katkilar var. T20 Materyal kontroll yaptirmamiza gerek
yok.
T6 Boyle bir davranigla karsilasmadim. T21
T7 Oyle bir durum yok. Herhangi bir calisma yapilirsa zimre | T22 Bizi yavaglatan bir durumu yok.
baskanindan onay alinir. Native speaker ‘e gosteriimez.
Burada Native daha geri planda. Zimre bagkani 6nemli.
T8 Oyle bir sey yok. Burada Tirklerin agirhgi var. Onlar|T23 Bize olumsuz bir etkileri yok.
Turklere baghlar.
T9 Yapilan ise gerekli 6nemin verimemesi ya da okul|T24 Hayir yok.
prosedurlerine tepkili olunmasi isi yavaslatiyor.
T10 |Hayir, higbir zaman olmadi. T25 Hayir,yok.
T11 Calismalarda olumsuzluk s6z konusu degil. T26 Hayir  yok. Materyal kontroll
yaptirmak zorunda degiliz.
T12 | Yavaslatan bir durum yok. Herkes bagimsiz calisiyor. T27 Bizleri yavaglatan bir tutumlari yok.
T13 | Boyle bir durum bizim okulumuz icin gecerli degil. T28 Sosyal agidan olumlu bir durum.
T14 |Hayir ancak kisisel veya ev ile ilgili problemleri|T29
psikolaijilerini etkiliyor.
T15 |Alisma donemlerindeki aksakliklar zaman igerisinde | T30

gideriliyor.
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9. Answers to question 9

"Onlar okulumuzda olmasa daha iyi olurdu." Ya da "iyi ki buradalar." ifadelerinden hangisi size daha gok uyar?

Tl lyi ki buradalar. T16 | lyi ki buradalar

T2 lyi ki buradalar. T17 | lyi ki buradalar.

T3 iyi ki buradalar ifadesi sanirm bana daha yakin bir ifade, | T18 | No6tr. Olumlu ve olumsuz yénleri var.

ancak yukarida belirttigim % 70-80’lik yabanci 6gretmen
¢ogunlugu ya da daha fazla maas aliyor olmalari beni
mutlu eden bir durum degildir.

T4 Iyi ki buradalar. T19 Burada olmamalari bir kayip degil.
Olmasa da olurlar. Olmalar ise bir
zenginliktir.

T5 lyi ki buradalar giinkii dil 6gretimine biyiik katkilari var. T20 yi ki buradalar.

T6 Cogunlukla iyi ki buradalar diye distinmusimddr. T21 Kesin bir gérisum yok bu konuda.

T7 Okulda olmalari iyi bir sey. Telaffuz agisindan faydali. T22 -

T8 lyi ki varlar. Kiiltir algverisi icin faydalilar. Ogrencilerin ve | T23 |-

6gretmenlerin vizyonlar genisliyor.

T9 Programa olumlu katkilari olduklari stirece burada olmalari | T24 Notr.

avantaj.

T10 |Hayir, higbir zaman olmadi. T25 “iyi ki buradalar”

T11 Hayir olmadi. T26 Iyi ki buradalar.

T12 Iyi ki buradalar. Nitelikli 6gretmenler Glkemiz igin faydalidir. | T27

T13 |Zaman zaman ikisi de. Burada olmalar, 6drenciler igin | T28 lyi ki buradalar.

avantaj olabilir.
T14 |lyi ki buradalar. T29
T15 | lyi ki buradalar diye diigiinenlerdenim. T30
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10. Answers to question 10

Sizin eklemek istediginiz bir sey var mi?

T1 |- T16 |-

T2 |- T17 |-

T3 |Son olarak bu galismanizda size basarilar dilerim ve bu|T18 |Test sistemine uzaklar. Bu yuzden
galismanin Ingiliz Dil Egitimi alaninda yapimis cok iyi bizim égrenciler dershaneye baglilar.
¢alismalar arasina girecegine inancim bulyuk. .

Is yukani paylasmaya son
zamanlarda basladilar. Turk
Ogretmenler daha  ¢ok  ndbet
tutuyorlar.

T4 |- T19 | Giyim kusam konusunda ¢ok sik
degiller. Yemek kiltirt, eglence, vs.
konularinda onlardan iyi durumdayiz.
Bir kiyafeti araliksiz 1-2 hafta
giyebiliyorlar. Bazi konularda da bizi
yanlig taniyorlar.

T5 |Yabanci o6gretmenlerin dil 6gretimine katkilari oldugunu | T20 | Tandem teaching yapiyoruz. Ogrenci
dustnidyorum. Ancak ekstra o6demelerin  olmasi, Turk gruplarimizi degisiyoruz.
Ogretmenlerin  egitik ve hakkaniyet ilkesine uyulmadigi
disuncesi olugturmaktadir.

T6 |Dil 6gretimi temel hedefi olan okullarda bizim gibi yabanci|T21 | Son 8 yilda gelenler, Tirkiye hakkinda
ogretmenlerin olmasi kaginilmaz diye disinlyorum. Egitime detayli bilgiye sahip oluyorlar. Bu
ise pek gok katkilari oldugunu dustiniyorum. Ogretmenler durum, onlarin istihbari  faaliyette
agisindan gesitliligin olmasi ve farkli kiiltir tanismasi agisinda bulunabileceklerini  duglndrlyor
bir firsat olarak distiniiyorum. bana. Esnek degiller, degisikliklere

kapalilar.

T7 | Onlardan beklentilerimiz 6zverili galismalari. T22 | Almanlarin Ingilizce dersine girmeleri
uygun degil. Fen dersleri almanca
verilebilir.

T8 |Bizi tanimalarini saglamaliyiz. Bizi yanhs taniyorlar. Bizim | T23 | Yurtdisinda yetismis Turk égretmenler
klltirimuzh 6greniyorlar. Basarili 6grenciler igin iyi kaynasma daha faydali olabilir. Okullar igin,
gerekli. Ekip galismasi yapilmali. yabanci &gretmenler prestij olarak

goérinuyor. Rus 6gretmenin Ingilizce
dersine girmesi ilging. Burada farkh
aksanlarin  duyulmasi  hedefleniyor
ancak ben buna katilmiyorum.

T9 |- T24 |Aiman hocalar, ingilizce &dgretimi
konusunda daha etkili goriinyorlar.
Cok disiplinli  galigiyorlar.  Bilim
derslerinin hepsi yabancilarda.

T10 | Birlikte calistigim yabanci 6gretmen arkadaslarin hepsi 6zenle | T25 | -

secilmis , uyumlu, galiskan, sevecen 6gretmenler. Kendimi
onlarla ¢alistigim icin mutlu ve sansli hissediyorum.

T11 | Okulumuzda bulunan yabanci Ogretmenlerin  okulumuz |T26 |-
acisinda pozitif katki yaptigini distiniyorum.

T12 | Okul tanitimi agisindan avantajli. Ancak okulda isleyis | T27 |Onlara ekstra tolerans gosteriliyor.
acisindan olumsuz. Daha mekanik davraniyorlar ve bdyle bir Kurumlarin bu konuda hatasi var.
calisma bekliyorlar. Celta, Delta ile gelip burada 6gretmenlik Yabancilar daha rahat hareket
yapiyorlar. Overseas llkelerde 6gretmenlik yapiyorlar. ediyorlar. Kolayca isten

ctkarilmamalarini firsat biliyorlar.

T13 | Yabanc dilde sayisal dersler égrenci agisindan ileriye dénik | T28 |-
cok faydali olmuyor.

T14 |- T29

T15 | Ozel okullarda 6égrenciler, yabanci dgretmenlere karsi daha | T30

suiistimal seviyesinde davranislar gosterebiliyorlar.
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Appendix 3: Transcription of voice-recorded interviews (In Turkish)
TEACHER 1
Gorusmeci : Yabanci 6gretmenler hakkinda goérisleriniz nelerdir?

Ogretmen : Okuldaki iliskiler acisindan, kiiltiirel farkhliklardan dolayi, cok kati
olabiliyorlar. Mesela diizen degisebiliyor, bir derse ekstra olarak gitmeleri gerekiyor
der bos geg¢mesin diye ancak onlar o derse gitmek istemiyorlar, “benim bagka
planim var” diyebiliyorlar. Degisikliklere karsi tepkililer, her seyin dizenli olmasini

istiyorlar. Esnek degiller. Cogunlukla cimriler. Daha benciller.
Gorusmeci : Onlarin burada olmasi avantaj yada dezavantaj olusturuyor mu?

Ogretmen: Avantaj olusturuyor. Kendi aramizda ingilizce konusuyoruz ve
ingilizcemiz ilerliyor. Bu arada sinif yénetiminde kalifiye degiller. lyi olanlarda var
ama ¢ok az. Buraya gelenlerin cogunlugunun yaklasimi, onlara gére uzak doguda
egzotik zaman gegirip gitmek. Birde, 6zellikle son sekiz yilda gelenler, cogunlukla
Turkiye ve dogu kulturinde egitim almis olan, Universite mezunu Amerikalilar.

Osmanli kultarl hakkinda egitim almislar.

Goriusmeci : Tesekklrler hocam.

TEACHER 2
Gorlismeci : Yabanci 6gretmenler hakkinda gorusleriniz nelerdir?

Ogretmen : Okuldaki iliskiler acisindan, kiiltiirel farkhliklardan dolayi, cok kati
olabiliyorlar. Mesela dizen degigebiliyor, bir derse ekstra olarak gitmeleri gerekiyor
der bos gegmesin diye ancak onlar o derse gitmek istemiyorlar, “benim bagka
planim var” diyebiliyorlar. Degisikliklere karsi tepkililer, her seyin duzenli olmasini
istiyorlar. Esnek degiller. Cogunlukla cimriler. Daha benciller.
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Gorligsmeci : Onlarin burada olmasi avantaj yada dezavantaj olusturuyor mu?

Ogretmen : Avantaj olusturuyor. Kendi aramizda ingilizce konusuyoruz ve
ingilizcemiz ilerliyor. Bu arada sinif yénetiminde kalifiye degiller. lyi olanlarda var
ama ¢ok az. Buraya gelenlerin gogunlugunun yaklasimi, onlara gére uzak doguda
egzotik zaman gegirip gitmek. Birde, 6zellikle son sekiz yilda gelenler, cogunlukla
Turkiye ve dogu kultirinde egitim almis olan, Universite mezunu Amerikallar.

Osmanli kiltird hakkinda egitim almisglar.

Gorusmeci : Tesekklrler hocam.

TEACHER 3
Goriusmeci : Genel olarak Tlrk 6gretmenlerin yabancilara karsi bakis acgilari nasil?

Ogretmen: Bence gercekten gerekliler ingilizce agisindan ama sartlar biraz daha

esit olmali. Onlarin burada olmalari sart.
Goriusmeci: Bir avantaj diyebilir miyiz onlarin burada bulunmalarina?

Ogretmen: Bir gogunun “classroom management” problemi var. Dolayisiyla
“‘qualified” yabanci 6gretmenler almalilar. Bunlar seyahat eden &gretmenler

olmamali.

Gorlismeci : Onlarin maddi olanaklari sadece maas boyutunda mi? Lojman veya

daha farkli imkanlari varmi?

Ogretmen: Hayir, lojman, dzel sigorta, her seyleri var. Okulun tesislerinden (icretsiz

yararlaniyorlar, toplu tasima kartlari bile saglaniyor.

Gorigsmeci: Lojman Turk 6gretmenlere saglanmiyor mu?
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Ogretmen: Bizim okulda hem Tiirklere hem yabancilara lojman saglaniyor. Ancak
baska okullarda ya ev saglanir yada onu kargilayacak ek édeme yapilir. Ben bunu
mantikli buluyorum c¢lnki o kisiler Ulkesini birakip geliyor ancak maaslarda iki kata

yakin fark olmasini mantikli bulmuyorum. Cunkl ayni sartlarda ¢aligiyoruz.
Gériigsmeci: is yiiki agisindan durum nasil? Sizlerle ayni mi?

Ogretmen: Beklenen, ayni olmasi. Ama bu onlarin isi nasil sahiplendigiyle ilgili.
Onlardan beklenenle onlarin yapti§i ayni seviyede degil. Ozel okullarda yabanci
o6gretmeni ¢ikarmak zor ¢lnki yerine gelecek birini hemen bulamiyorlar. Dolayisiyla
onlar ne yaparsa yapsin vazgecilemez konumda oluyor. Bu da onlari rahatlatiyor

tabii ki.
Gorusmeci: Okulda kontrolor olarak gorevleri var mi?

Ogretmen : Hayir, bizim okulda bélim baskani var ve koordinatér var. Ama yabanci

odgretmenlerden koordinator yok.

Gorusmeci : Bazi okullarda 6grenciye dagitilacak bazi  materyalleri yabanci

ogretmene kontrol ettirmek gerekiyor. Burada bdyle bir sey var mi?

Ogretmen : Burada &yle bir zorunluluk yok ama biz onlarin kontrol etmesini
istiyoruz. Eger ¢ok resmi bir sey hazirlanacaksa onlardan o6zellikle son kontrolu

yapmalarini istiyoruz.

Gorlismeci: Onlarin burada olmasi sizin igin avantaj ya da dezavantaj olusturuyor

mu?

Ogretmen: Genel olarak avantaj, bizde konusarak pratik yapmis oluyoruz. Sadece

onlarin bizden daha avantajli durumda olmalari sorun oluyor.

Gorluigsmeci : Peki is ortaminda ve sosyal hayatta iligkileriniz nasil?
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Ogretmen : onda da benim acimdan bir sikinti yok. Onlarin dedikodusu yok. Ya da
ben duymuyorum. Islerine bakarlar, onunla bununla ugrasmazlar. Daha &nceki

tecrubelerime de dayanarak sdyllyorum bunu.

TEACHER 4

Gorismeci: Turk ogretmenlerin yabanci 6gretmenler hakkindaki duaslnceleri
nelerdir? Onlarin maddi acidan avantajlari, statller, iliskileri, formasyon durumlari

gibi konularda ne dusunuyorsunuz?

Ogretmen : Ben.. nih sey, yabancilarla calismanin, Tirk arkadaslarla calismaktan
daha iyi oldugunu dustnuyorum cunku onlar, 6zellikle Almanlar, ilke agisindan,

yetistirme agisindan gok disiplinli insanlar. ise vaktinde gelirler, cok caligkandirlar.
Goriismeci: Sadece Alman yabanci 6gretmenler var burada degimli?

Ogretmen: Almanlar var burada, Almanlardan baska yabanci égretmenler yok. Ama
benim bakis acim bdyle. Dersleri dnceden hazirlarlar, ge¢ kalmazlar, ondan sonra,
ne is verilirse yaparlar, programa sagdiktirlar, hatta bdyle bazen bunlarin
davraniglari bize ¢ok fazla gelir, ¢linkl biz Turkler ¢ok pratik insanlariz onlar daha

¢ok teknik insanlar. Ama ben ¢alismaktan gok memnunum.
Goriismeci: Burada yapilan igler agisindan peki sartlar esit mi?

Ogretmen: Soyle ki, cok fazla nébet tuttuklar sdylenemez ama tutanlarda var.
Soyle bir sey var, sendikalilar denilen Alman arkadaslar var, onlar tutmuyorlar, béyle
bir haklan var, bazilari tutuyor, bazilar tutmuyor. Genel olarak g¢ok fazla ndbet

tuttuklar sOylenemez.

Goriugmeci: Onun disinda, maddi olarak ...?
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Ogretmen: Maddi acidan c¢ok fazla Ustiinler. Almanya, Avrupa’da &gretmen
maaslarinin en yiksek oldugu Ulke. Bizde oldugu gibi, devlet memuru olanlar daha
fazla maas aliyorlar. Buraya gelen 6gdretmenler de eger devlet memuruysa, daha

fazla avantaja sahip. 3000 Avroya kadar maas aliyorlar.
Gorusmeci: Lojman saglaniyor mu?

Ogretmen: Hayir lojman saglanmiyor.

Goriismeci: Onlar ingilizce derslerine de giriyorlar degil mi?

Ogretmen: Evet giriyorlar. Onlar zaten iilkelerinde kural olarak double-major

yapiyorlar, iki alanda mezun oluyorlar Universiteden.
Gorusmeci: Dersler konusunda ve idari olarak yapilmasi gereken islerde esitler mi?

Ogretmen: okuldaki tim idari islere ayni sekilde istirak ediyorlar, bazen bizden daha

fazla.
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Appendix 4: Transcription of voice-recorded interviews (in English)

TEACHER 1

Interviewer: What is your idea about foreign teachers?

Teacher: They are not very flexible because of their culture. For example,
sometimes the program changes and they may have to teach one extra hour but
they don’t want to do this. They say that they have other plans. They are resistant
against changes. They want everything in a harmony. In general they are stingy and

selfish.

Interviewer: Is their presence an advantage or disadvantage for you?

Teacher: It is an advantage. We speak in English to them so we improve our
English. By the way they are not efficient in classroom management. Some of them
are efficient but not many of them. The aim of many foreigners is to work in and
oriental country, have a good time and go back to their countries. Another point is
that, the foreigners that | have met in the last 8 years have detailed information
about Turkey. This makes me think they can be involved in foreign intelligence

affairs. They have education about ottoman culture.

Interviewer: Thank you very much sir.

TEACHER 2

Interviewer: What is your idea about foreign teachers?

Teacher: In general | have positive ideas because | am married to a German
teacher. So | am speaking like a person from their group. They have pecuniary

advantages. Even among themselves there are differences.
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Interviewer: Are the differences in their income because of their experiences?

Teacher: It changes according to their contracts. The pecuniary difference can be
up to two times. But in terms of work discipline and workload they have the same
condition. But some of them are sent here as government officials and their
advantages are more than the other foreigners who work here on private contracts.

But even the contracted foreigners earn much more than the local teacher.

Interviewer: Is this school exactly a state school?

Teacher: Yes this is exactly a state school. According to an agreement between
Turkey and Germany, German teachers are employed here. This is one of the two
schools in Turkey which gives their students a diploma that's given in German

schools.

Interviewer: How is your relationship with foreigners in the workplace?

Teacher: There is a language problem. People are friendly to each other but they
cannot come together and chat as it should be because of language problem.
Turkish language teachers have advantages as they can communicate easily so
they are closer to foreigners and they share a lot with foreigners. There are not
many Turkish teachers who are interested in learning a foreign language but there is
no communication if there is no a common language. German teachers who learn
Turkish can communicate easily with local teachers and subjects of the

communication vary but still there is a language problem for sure.

Interviewer: Is the presence of foreigner teachers an advantage or disadvantage for

Turkish teachers in work places?

Teacher: Sometimes advantage, sometimes disadvantage. Disadvantage is

because of language problem. But their work discipline affects us positively and this
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is an advantage. We learn new things from their methods. Their presence is

richness and something prestigious for the school. We feel this as well.

Interviewer: When we compare Turkish language teachers to foreign teachers can

we say that foreigners are more effective than Turkish teachers?

Teacher: | can give examples from local teachers who teach English. | am in
connection with them. | think all of them complain about a problem like this. There is
a feeling that German teachers teach English better than Turkish teachers and the
decision of German teachers is more important than ours. The process of
coordination is governed by German teachers. The number of German teachers and

Turkish teachers is almost the same.

Interviewer: Thank you very much sir.

TEACHER 3

Interviewer: What are the attitudes of Turkish teachers towards native speakers?

Teacher: In my opinion they are necessary in our schools but the working conditions

and opportunities should be as equal as possible.

Interviewer: Can we say that their presence here is an advantage?

Teacher: Many of them have classroom management problems so schools must
employ qualified native speakers. These teachers shouldn’t be tourists travelling

around.

Interviewer: Is their advantage only in salaries? Do they have some other

advantages like housing, etc.?
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Teacher: No, not only in salaries. Housing is private insurance are provided for
them. They use the premises of the school without paying any money and even they

are given public transport tickets.

Interviewer: Aren’t they provided for local teachers?

Teacher: In our school both local and foreign teachers are provided housing but in
some other schools if they are not given houses then they get extra money to rent a
house. | think this is fair because foreigners leave their countries and work here but
their salaries shouldn’t be two times more than that of local teachers’. This is

because we do the same job.

Interviewer: How is the situation in terms of workload?

Teacher: According to expectancy it should be equal. But this is about how
dedicatedly they work. What they do is not equal to what they are expected to do. In
private schools they are not fired easily because it is difficult to find another native
speaker quickly. So they are indispensible no matter how badly they work and this

makes them feel relaxed.

Interviewer: Do they have a position like controller?

Teacher: No they don’t. In our school there is a head of the department and a

coordinator. But there is no foreign coordinator.

Interviewer: In some schools when local teachers prepare worksheets for students
they are supposed to show them native speakers to get checked. Is it the same in

this school?

Teacher: Here, it is not a must but we ask them to check it. Especially if we have to

prepare a very important paper then we definitely ask for help.
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Interviewer: Is their presence an advantage or disadvantage for Turkish teachers in

work places?

Teacher: In general it is an advantage. We can also practice our English. But their

advantageous situation causes some problems.

Interviewer: What is the level of relationships between Turkish teachers and foreign

teacher at school and out of school?

Teacher: | have no problem with them. They don’t gossip or at least | haven’t heard

it yet. They do their job and go. | say this according to my previous experience.

TEACHER 4

Interviewer: What are the ideas of Turkish teachers about the foreigners? What do
you think about their pecuniary advantages, status, relationships, and pedagogical

knowledge?

Teacher: Well, | think working with foreigners is better than working with Turkish
teachers. Because they, especially German teachers, have work principles, they

come to work in time and they are very hard working.

Interviewer: Only German teachers work here, don’t they?

Teacher: There are only German teachers here, there is no other nationality. But my
attitude towards them is like this. They prepare the lesson before the class, they do
any work that is given to them. They follow the rules strictly and sometimes it seems
strange to us because we find easy ways but they are straight. Finally I like working

with them.

Interviewer: Is the condition equal in workload?
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Teacher: They don’t become duty teachers in the same number like Turkish
teachers. There are some teachers who have special contracts. They don’t become
duty teachers, they have the right to act like this, but some of the become duty

teachers.

Interviewer: Apart from these, pecuniary advantages?

Teacher: They have many pecuniary advantages. Germany is the country where
the teachers get the highest salaries. As in our country, if they work for the
government, they get more money. So if they work for the government their salaries

can be up to 3000 Euros.

Interviewer: Is housing provided for them?

Teacher: No school doesn’t provide house for them.

Interviewer: They teach English, don’t they?

Teacher: Yes they do but in Germany they do double-major. They have diplomas in

two branches.

Interviewer: Is there equity in workload in general?

Teacher: They participate in all work like local teachers, sometimes, more than

them.
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Appendix 5: Permit paper

T.C.
ISTANBUL VALILIGI
i1 Milli Egitim Midiirliiga

\ R als »
Say @ BOSAMEM.O3414.01-044 6 L5903 GAns1
Konu : Anket (Ferhat BELL]

MALTEPE UNIVERSITES! REKTORLUGU
(Sosyal Bilimler Enstitiist)

igi : a) Maltepe Universitesi Sosyal Bilimler Enstitsti'ntin 25.05.2012 tarihli ve 139 sayih

yazns
b) Valilik Makamnn 04.05.2012 tarihli ve 60831 sayih onayr,

Maltepe Universitesi Sosyal Bilimler Enstitist Yabanct Diller Egitimi Anabilim Dal
Ingiliz Dili Egitimi Yuksek Lisans Ofrencisi Ferhat BELLI'nin “Tiirk Ovgretmenlerin
Yabane: Ofretmenlere Karst Tutumlan” konulu tezine iligkin Anket galigmasini, [limiz
Beyoplu, $ighi, Begikiag, Sanyer, Uskiidar, Baykoz, Pendik, Kadikdy ve Fatih ilgelerinde
bulunan Resmi — Ozel okullarda gorev yapan dgretmenlere yonelik, uygulama yapma istegi
ilgi (b) Valilik Onay ile uygun goraimilgtir.

Bilgilerinizi ve ilgi (b) Valilik Onayr dofrultusunda gerekli duyurunun aragirmaci
tarafindan yapimasini, iglem bittikien sonra 2 (iki) hafta iginde sonugtan MdiriOgtmiz
Steateji Geligtirme Bélimilne rapor halinde bilgt verilmesini arz edecim.

EKLER:
Ek-1 Valilik Onay:.
Ek-2 Anket Sorulari,

NOT: Varilacek cevapts tarih, numsra ve dosya numarasanin yazslmas: rica olunar.
ETRATEN GELISTIRME ROLOMU B-Posta:

ADRES: |1 Milli Egitim Madurtagu D Blok Bab-1 Ali Cad. No:13 Cagalophs
Telefon: Snt 212 455 04 00 Dahili; 243, Faks: 242 520 05 64 $b.Md.: 212 511 16 65

131



Appendix 6 : Statute about employing foreign teachers in public schools.

MiLLT EGITiM BAKANLIGINA BAGLI BAZI OKULLARDA GOREVLENDIRILECEK
YABANCI UYRUKLU OGRETMENLERIN SOZLESMELI GALISTIRILMALARI
HAKKINDA ESASLAR

Bakanlar Kurulu Karari : 11/10/1985-85/9949
Resmi Gazete 1 2.11.1985/18916

Ek ve Degisiklikler:
1) 29/9/1989-89/14608 B.K.K. (25.10.1989/20323 RG)

Amacg ve Kapsam :

Madde 1- Bu asaslarin amaci, Milli Egitim Bakanlhigina bagl, bir kisim derslerin
ogretiminin yabanci dille yapildigi okullarda s6zlesmeli olarak gorevilendirilecek yabanci
uyruklu égretmenlerin secimi, gorevilendiriimeleri, tabi olacaklari hukumler, 6zluk ve diger
sosyal haklariyla ilgili hususlari diizenlemektir.

Yabanci Uyruklu Ogretmenlerin Secimi ve Nitelikleri :

Madde 2- Turkiye'de soOzlesmeli olarak goérevlendirilecek yabanci uyruklu
ogretmenlerin segimi ve nitelikleri Milli Egitim Bakanhgi'nca hazirlanacak bir Yonetmelikle
tesbit edilir.

istihdam Edilecek Ogretmen Sayisi :

Madde 3- Turkiye'de goreviendirimek Uzere sdzlesmeli olarak istihdam edilecek
o6gretmenlerin toplam sayisi, bir 6gretim yilinda 400'G gegcemez.

Gorevlendirme Siiresi :

Madde 4- Soézlegsmeli yabanci uyruklu 6gretmenler iki yil sureyle goreviendirilir.
Muteakip yillarda basari durumlari dikkate alinarak sézlesme sureleri birer yillik dénemler
halinde uzatilir. Toplam goreviendirme sureleri bes yili agamaz.

Ucretler :

Madde 5- (Degisik: 29/9/1989-89/14608 B.K.K.) Sozlesmeyle calistirilacak
yabanci uyruklu 6gretmenlere 6denebilecek aylik brut s6zlesme ucreti, Milli Egitim
Bakanligina Bagh Ankara'daki bir okulda kadrolu olarak goérev yapan, 20 yilhk
kidemi bulunan, evli iki ¢gocuklu, esi ¢alismayan ve birinci derecenin dordiincu
kademesinden aylik alan 6gretmenlere 6denen aylik ve diger her turlii 6demelerin
brut toplaminin dort katini gegcemez. Aylik ve diger her tiirli 6demelerin briit
toplaminin hesaplanmasinda, Tirk uyruklu o6gretmenlere 6denen yabanci dil
tazminat ile tasarrufu tesvik ve konut edindirme yardimi dikkate alinmaz.

Odemeler her ay basinda pesin olarak yapilir.
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Aylik briit sozlegsme lcreti, yukarida belirtilen Gst sinin agsmamak kaydiyla
yabanci uyruklu 6gretmenin;

a) Ogrenim durumu,

b) Mesleki hizmet siiresi

c) Gorevlendirilecegi okulun bulundugu yerlesim birimi,

d) Yabanci dil veya egitim konusunda kariyeri bulunup bulunmadigu,

e) Lojman temin edilip edilmedigi

gibi hususlar g6z 6niinde bulundurularak Milli egitim Bakanhginca belirlenir.

S6z konusu ogretmenlere soézlesme licreti ve bu esaslarda belirtilenler
disinda herhangi bir 6deme yapilmaz ve s6zlesmelere bu konuda hiikiim konulmaz.

Gelir Transferi :

Madde 6 - Yabanci uyruklu égretmenler, sézlesme net Ucretlerinin yizde kirkina
(%40) kadar olan miktarini Turkiye digina transfer edebilirler.

Yol ve Ev Nakil Ucreti :

Madde 7 - Yabanci uyruklu o&gretmenlere Ulkelerinden Ankara'ya gelis ve
so6zlesmelerinin bitiminde Ulkelerine donus ucak bilet Ucreti 6denir. Ayrica evli olanlarin
bakmakla yukumlu olduklari es ve azami iki cocugunun yol Ucretleri de 6denebiir.

Tarkiye'deki gorev yeri disinda gecici olarak goérevilendirilenlerin gundelik ve yol
giderleri, 6245 sayili Harcirah Kanunu hukimlerinde belirlenen slreyi ve birinci derece
Devlet memurlarina 6denen harcirah miktarini gegmemek Gzere sdzlesmelerde belirtilir.

Yabanci uyruklu 6gretmenler ile es ve c¢ocuklarinin Turkiye'de olumua halinde
cenazelerinin Glkelerine gonderilme giderleri Milli Egitim Bakanligi Butgesinden karsilanir.
Ayrica, 6gretmenin 6limd halinde es ve ¢ocuklarinin Ulkelerine dénusleri igin de yol Ucreti
ddenir.

Kari ve kocanin birlikte yabanci uyruklu 6gretmen olarak gorevilendirilmeleri halinde,
goOreve bagladiklari ilk ay icinde her birine birer aylik tutarinda ev nakil Ucreti 6denir.

Hastalik ve is Kazasi Sigortasi :
Madde 8 - Yabanci uyruklu 6gretmenler 506 sayili Sosyal Sigortalar Kanunu
uyarinca hastalik ve is kazasi sigortasina tabi tutulur. Kendilerine Turk uyruklu ve ayni

Kanuna tabi olanlar esiti iglem yapilir. Sigorta pirimlerinin tamami Milli Egitim
Bakanlginca karsilanir.
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Ders Yiikii :

Madde 9 - Yabanci uyruklu égretmenlere aylik Ucret karsiligi olarak haftada otuz
saate kadar ders verilir. Bunlara okullarda acilan yetistirme ve hazirlama kurslarinda da
gorev verilebilir.

izinler :

Madde 10 - Yabanci uyruklu égretmenlerin Gceretli yillik izin siresi emsali kadrolu
Tlrk 6gretmenlerin izin stresi kadardir.

Resmi tabip raporu ile tevsik edilen hastaliklar i¢in yilda 30 giini gegmemek Uzere
ucretli hastalik izni verilebilir. Hastaliklarinin bu sure sonunda da devam ettigi doktor
raporu ile tesbit edilenlerin sdézlesmeleri kendiliginden sona erer. Ancak, is kazasi halinde
bu sire ¢ aya kadar uzatilabilir.

Ssoyal Sigortalar Kurumunca 6denen gegcici is gormezlik tazminati ilgililerin
Ucretlerinden dasular.

Sozlesme :

Madde 11 - Turkiye'de gorevlendirilecek yabanci uyruklu 6gretmenlerle Milli Egitim
Bakanlhgi arasinda bir sdzlesme imzalanir. Bu sbézlesmede, yabanci uyruklu
ogretmenlerin gorev sireleri, mali hikimler, uymak zorunda olduklari kanun, tlzik ve
yonetmelikler, calisma saatleri ile diger hususlar ve so6zlesmenin feshini gerektiren

durumlar belirtilir. S6zlesmenin dizenlenmesine bu esaslara aykiri olmamak kaydiyla Milli
Egitim Bakanhg: yetkilidir.

Soézlesme sartlarini yerine getirmeyen ve durum kendisine yazil olarak bildirildigi
halde tutumunu degistirmeyen yabanci uyruklu ogretmenin sézlesmesi, Milli Egitim
Bakanhgi'nca feshedilir.

Bilgi Verme :

Madde 12 - Calistirilan yabanci uyruklu égretmenlerin isim ve Ucretlerini belirten
cetveller Milli Egitim Bakanligi tarafindan Haziran ve Ekim ayinin ilk haftasi icinde Maliye
Bakanlgi ile Devlet Personel Bagkanligina bildirilir.

Diger Hususlar :

Madde 13 - Bu esaslarda dizenlenmeyen hususlar hakkinda yururlikteki genel
hakudmler uygulanir.

Bu esaslarin uygulanmasiyla ilgili olarak Milli Egitim Bakanhgi tebligler ¢ikarabilir.
Yiirirlik :

Madde 14 - Bu esaslar yayimlandigi tarihte yartrlige girer.

Yuriitme :

Madde 15 - Bu Esaslar Milli Egitim Bakani yurGtar.
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Appendix 7: Statute about employing foreign teachers in private schools.

MiLLT EGITiIM BAKANLIGINA BAGLI OZEL OGRETIM KURUMLARI
YONETMELIGI

Resmi Gazete : 23.06.1985/18790
Tebligler Dergisi . 15.7.1985/2192

Bu Yonetmelik, 8/3/2008 tarihli ve 26810 sayili Resmi Gazete'de yayimlanan
"Milli Egitim Bakanhgi Ozel Ogretim Kurumlari Yonetmeligi'nin 65'inci
maddesiyle yururlikten kaldiriimistir.

Ek ve Degisiklikler:

1) 7.9.1991/20984 RG (9.12.1991/2348 TD)
2) 24.10.1992/21385 RG (9.11.1992/2370 TD)
3) 20.8.1993/21674 RG (27.9.1993/2391 TD)
4) 12.2.1994/21847 RG (28.2.1994/2402 TD)
5) 21.9.1995/22411 RG (23.10.1995/2441 TD)
6) 15.2.1997/22906 RG (24.2.1997/2472 TD)
7) 9.9.1999/23811 RG (EKiM 1999/2505 TD)
8) 24.9.2002/24886 RG (EKiM 2002/2541 TD)

UGUNCU BOLUM
Kurum Personelinin Nitelikleri Gorev, Yetki ve Sorumluluklari

Yabanci Uyruklu Ogretmenlerin Gérevlendirilmesi

Madde 41- (Degisik: 09/09/1999-23811 s.R.G.) Yabanci uyruklu
ogretmenlerin kurumlara atanmasinda;

a) Ozel okullara;
1) Alaninda en az dort yil yuksek 6grenim goérdugine dair diploma veya
diploma yerine gegen belgenin (diplomasinda brangi belirtiimemis ise ayrica

brangini gosterir belge.)

2) Yurt disindan alinan diplomalarin, Yiksek Ogretim Kurulu'nca denkliginin
tanindigini dair belgenin,

3) Ulkelerinde 6gretmenlik yapma hakkini kazandigini gésterir "Ogretmenlik
Formasyon" belgesinin,

4) Gorev alacadi kurumun benzeri kurumlarda en az iki yil 6gretmenlik
yaptigini gésterir belgenin,

5) Gorevi suresince idari ve adli ceza almadigini gosterir belgenin Turkce
tercimelerinin, noter onayli érnekleri istenir.
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b) Okullarin digindaki kurumlarda:
1) Yukaridaki sartlari tasiyanlar,

2) Alaninda yuksek okul mezunu olan yabanci uyruklular 6zel 6gretim
kurumlarinda uzman olarak goérev alabilirler.

c) Yabanci uyruklu 6gretmen ve uzmanlar, Turkiye'de calisabilmeleri igin
usuliine gore gerekli izini alirlar.

d) Ozel dgretim kurumlarinda gdrevli yabanci uyruklulara, kendi devletlerince

kabul edilmisg milli ve dini gunlerinde egitim ve ogretimi aksatmamak sartiyla
kurum ydneticilerinin teklifiyle valilikge izin verilebilir.
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NAME
PLACE/DATE of BIRTH
E-MAIL

Educational Background
2011-2013 (MA)
2000-2004 (BA)

1995-2000

Experience
2004-2006
2006-2008
2008-

CURRICULUM VITAE

: Ferhat BELLI
: ADANA / 24 Mayis 1981

: ferhatbelli@hotmail.com

: Maltepe University, ELT

: Canakkale 18 Mart University, Department of English

Language Teaching

: Ortaklar Anadolu Ogretmen Lisesi/AYDIN

: Baglar ilkgretim Okulu/Batman
: Kemerhisar ilkégretim Okulu/ Nigde
: Kuleli Military High School/istanbul

Conference/Seminars Attended

2011

2011

2013

Languages

:Turning Challenges into Opprtunities

(ELT Conference)/Dogus University/istanbul

: AWorld To Come for Teaching And Learning:

Remodeling Perspectives and Trends

(ELT Conference)/Bahgesehir University/istanbul

: Understanding Learner Perceptions of Teaching and

Learning (ELT Conference)/istek Vakfi/istanbul

:English
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