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ABSTRACT 

The aim of this study is to determine whether there is a significant difference between 

job satisfaction scores of science teachers according to various variables and and there 

is a significant difference between organizational burnout scores of science teachers 

according to various variables. With this purpose, while the quantitative research 

method is used in this research, survey research was preferred as method.  

The universe of this research consists of science teachers working in schools affiliated 

with the Ministry of National Education in Kayseri in 2014-2015 academic year.  

201 Science teachers selected by simple random sampling method participated in this 

study. Maslach burnout scale and Minnesota Job Satisfaction scale and personal 

information form were used as data collection tools. The research data were analyzed in 

SPSS 20.0 program and the quantitative findings tried to be evaluated in the light of the 

information obtained in the literature. 

As a result of the analyzes, while no significant difference was found between job 

satisfaction scores in terms of gender in the scope of the aim of the study, there was a 

significant difference only in the personal success sub-dimension of burnout. It has been 

concluded that the teachers who are younger and who have less duty period have more 

burnout levels and less job satisfaction than the experienced teachers. Also, teachers 

who consider their own schools adequate in this respect with the technology equipment, 

their job satisfaction was high and burnout was low. 

As a result of the research, it was suggested that a study should be carried out in order to 

get accustomed to the profession of the new teachers. Also, by expanding or changing 

the universe of this study, studies can be done on this subject. 

Keywords: Job Satisfaction, Organizational Burnout, Science Teachers, Quantitative 

research, Survey research  
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1.1. Problem Durumu 

 

 

(Chen, 2008; Kim, Leong ve Lee, 2005; Oshagbemi, 2003; Zhong ve House, 2012). 
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doyumunun ge

).  

Karakteristik 

 

). 
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3 

bulunan birey, kendisini 
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 , 

2010). 

 Sager, 2007).  
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lir (Zhong ve House, 2012). 
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1.1.2. Hipotezler 

 

Tablo 1.  

No Hipotez 

1. 
H0= 

 

2. 
H0= 

 

3. 
H0= 

 

4. 
H0=  

 

5. 
H0= 

 

6. 
H0=  

 

7. 
H0= 

 

8. 
H0=  

 

9. 
H0= 

 

10. 
H0= 

 

11. 
H0= 

 

12. 
H0= Fen Bilimleri 

 

13. 
H0= 

 

14. 
H0= 

 

15. 
H0= 

boyutu ola  
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Tablo 1.  
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16.  
H0= 
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H0= Fen Bilimleri 
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H0= 
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25.  
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26.  
H0= 
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H0= 

 

28.  
H0= 

 

29.  
H0= 

 

30.  
H0= 
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Tablo 1.  
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H0= 

 

37.  
H0= 
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H0= oyumu 
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(Adair, 2005). 
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Topper, 2008).  
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2.1.4.1.3. Alderfer Var olma-  

Brigantti, 2004; Raymond 

 

 var olma 
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(Topper, 2008).  

 

2.1.4.1.  
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(Topper, 2008).  

.  Sadece Y 

. Bu tip 

 

verecektir (Brigantti, 2004). 
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2.1.4.1.5. Argy  

 

 

(Brigantti, 2004). 
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2011). 
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savunarak 

-  (Metle, 2003). 
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(Topper, 2008). 
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2010; 
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(Adair, 2005).  
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(Emir ve Baytok, 2004). 
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bilinmektedir  



29 

 

  

).   

2001; 

 

a 

 

lirken 

Toker, 2007). 



30 

l

syon kayb

belirtilmektedir (Oshagbemi, 2000a; ).  
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Deniz, 2005).  
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Finegan ve McNally
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2008). 

2.1.6.  

e 
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(Samad, 2006); 
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(Oshagbemi, 2000b). 
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(Samad, 2006). 
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evil, 2005). 
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Maslach, 2009). 

r 

) 

 

 

2.2  



36 
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Serinkan, 2008  
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2003). 
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Izgar, 2003): 
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( Oshagbemi, 2003; Zhong ve House, 2012).  bu 
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ih  (Maslach ve Goldberg, 

1998). 

 

 (Maslach ve Leiter, 2008). 
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Maslach, Schaufeli ve Leiter, 2001). Bunun tam tersi 
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Akbulut, 2010; 
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ve Jackson, 1981). 
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2003; Izgar, 2003; Maslach ve ). 
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2007). 
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2.2.5  

2005) 
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alamayan 

ve Jackson, 1981). 
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2014). 
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halini alabilmektedirler.  

2.2.7.3. Chernis Model  

2014). C

2007). 

2.2.7.4. Pines ve Aronson Model  

 

(Aktaran Demir, 2009). Pines ve Aronson (1988) modelinde yer alan mesleki 
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2.2.7.5. Perlman ve Hartman Modeli ve  
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olabilecektir. 
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3.1.   Deseni ve Modeli 

A  benimsenirken kesitsel tarama deseni  

  bizlere 

  Fen 

Karadeniz, Demirel, 2010). 

3.2.    

 tarama 

- -

apan fen bilimleri 

. 
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tarihte Kayseri ilindeki okullarda en 

bilimleri 

rleri (  03, 0,05 ve 0,10 

 (  

 2017; ).  

minimum 

):  

 

Tablo 2.  

Evren 

 

 0,  

 

 0,  

 

 0,  

 

p=0,5 

q=0,5 

p=0,8 

q=0,2 

p=0,3 

q=0,7 

p=0,5 

q=0,5 

p=0,8 

q=0,2 

p=0,3 

q=0,7 

p=0,5 

q=0,5 

p=0,8 

q=0,2 

p=0,3 

q=0,7 

100 92 87 90 80 71 77 49 38 45 

500 341 289 321 217 165 196 81 55 70 

750 441 358 409 254 185 226 85 57 73 

1000 516 406 473 278 198 244 88 58 75 

2500 748 537 660 333 224 286 93 60 78 

5000 880 601 760 357 234 303 94 61 79 

10000 964 639 823 370 240 313 95 61 80 

25000 1023 665 865 378 244 319 96 61 80 

50000 1045 674 881 381 245 321 96 61 81 

100000 1056 678 888 383 245 322 96 61 81 

1000000 1066 682 896 384 246 323 96 61 81 

100 milyon 1067 683 896 384 245 323 96 61 81 

-54. 
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Bu durumda Fen 

uygundur. 

   

 

  

 

Tablo 3.  

  Frekans Oran, % 

Cinsiyet 
 90 44,8 

Erkek 111 55,2 

 

20-29 43 21,4 

30-39 100 49,8 

40-49 42 20,9 

 16 8,0 

Medeni Durum 
Evli 155 77,1 

 46 22,9 

 

1-  79 39,3 

10-  81 40,3 

20-  29 14,4 

30-39  12 6,0 

-Okul Mesafe Durumu 
Evet 64 31,8 

 137 68,2 

 
Evet 79 39,3 

 122 60,7 

 
Evet 79 39,3 

 122 60,7 

TOPLAM 201 100 

 

 

 

%  
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30- 20-29 

etmektedir. %20,9 40-49 8  

 

  evli ve 46 tanesi 

 

 -19 

- -29 

-

belirtmektedir. 

 

 

 

-

 

 

bilgiye  

3.3.    

  

ile Minesota i doyum 

 

  

  

 eren  

nda bilgi edinmeyi 

 Bu formda medeni durum, 



65 

okulun h 

 

3.3.2  

  

  

 

) da 

nelik 

ekte yer alan 

2010).  

 

 6). 

3.3.3  

yer alan 4., 7., 9., 12., 17., 18., 19. ve 21. maddeler) ve 

. maddeler) yer 
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,83, ,65; ,

test- -4 hafta sonra 99 

me ,83; ,72; ,67 (Izgar, 2003). 

 

3.3.4  

-Meyer-Olkin 

 

3.3.4  

r. Tablo 4
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Tablo 4. Kaiser-Meyer-Olkin (  

  

 

  

 ,898 ,876 

 1902,257 1798,538 

df 231 190 

p ,000 ,000 

 

Bu 

 

statistiksel olarak 

 

 

2010). 

3.3.4  

 

 

r. Tabloda 

-loadings) ,300
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Tablo 5.  

Madde N  Duygusal Boyut   

t8 ,773 

t2 ,767 

t1 ,742 

t3 ,727 

t16 ,672 

t6 ,600  

t14 ,474  

t13 ,458  

t20 ,455  

t4  ,635  

t18  ,605  

t19  ,596  

t21  -,617  

t7  ,674  

t12  ,626  

t9  ,590  

t5   ,718 

t15   ,591 

t10   ,763 

t11   ,750 

t22   ,491 

 

a  Tablo 

-loadings) ,

-

 

 

 

 



69 

Tablo 6.  

   

 ,744  

 ,736  

 ,670  

 ,631  

4 ,426  

8 ,678  

11 ,646  

9 ,591  

 10 ,545  

1 ,729  

6  ,906 

5  ,904 

13  ,819 

14  ,708 

19  ,521 

18  ,473 

 

3.3.4  

 

 

bulgular 

Tablo 7 

( ). 
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Tablo 7. C  

 
Cronbach Alfa 

 

 

 

 ,906 ,907 22 

 ,880 ,883 9 

 ,720 ,725 5 

 ,767 ,771 8 

 ,905 ,908 20 

 ,872 ,875 12 

 ,818 ,817 8 

 

3.4.    

- -

-

elden  

3.5.   Verilerin Analizi 

 Microsoft Office 

 

 Bu 

hesa  
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Alfa 

 

-

 

 

 



 

 

BULGULAR 

 

4.1.  

  hesaplanarak 

 

 

 

 

Tablo 8.  

 

  Orta   

 1,00-1,80 1,81-2,60 2,61-3,40 3,41-4,20 4,21-5,00 

 1,00-1,80 1,81-2,60 2,61-3,40 3,41-4,20 4,21-5,00 

 1,00-1,80 1,81-2,60 2,61-3,40 3,41-4,20 4,21-5,00 

 1,00-1,80 1,81-2,60 2,61-3,40 3,41-4,20 4,21-5,00 
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Tablo 9.  

alt 

 

  Orta   

 1,00-1,80 1,81-2,60 2,61-3,40 3,41-4,20 4,21-5,00 

 1,00-1,80 1,81-2,60 2,61-3,40 3,41-4,20 4,21-5,00 

Genel doyum 1,00-1,80 1,81-2,60 2,61-3,40 3,41-4,20 4,21-5,00 

 

4.1.1.  

 

(1.   Bazen, 4.  

 

n aritmetik ortal  

 

 

. 
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Tablo 10.  

 Ort. Std. 

Sapma 

 

Art. Ort. 

1.  2,62 ,882 

2,42=  

2.  2,74 ,957 

3. 

 

1,96 ,899 

6. 

 

2,67 ,981 

8.  2,29 ,979 

13.  2,57 1,085 

14.  3,23 1,023 

16. 

 

2,21 ,978 

20.  1,56 ,780 

 

Tablo 10 da 

   

 

 20. Maddede  olarak tespit 

 

duygus

  

(X=2,67); 

  

de edilen duygusal 

 olarak  
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sorulara verdikle e  

 

Tablo 11.  

 Ort. Std. 

Sapma 

 

Art. Ort. 

4.  2,04 ,498 

2,09=  

7. 

 
2,12 ,496 

9. 

 
1,95 ,716 

17.  2,02 ,751 

18. 

 
2,17 ,819 

21. 

 
2,20 ,730 

 

Tablo 11 e 

boyutunda yer alan sorulara verdikleri y ,0

 

 

2,04

esine (X=2,12  hava 

,02)  

 yan 5= 

 pozitif 
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e 

 

 

Tablo 12.  

 Ort. Std. 

Sapma 

 

Art. Ort. 

5. 

 

1,78 ,874 

1,90=  

10. 

 

2,12 1,027 

11.  

korkuyorum. 

2,10 1,114 

12.  2,17 ,604 

15.  1,31 ,803 

 

 

Tablo 12 e 

) 

   

 

. 

(X=1,31= ) 

benzer cevap veren (X=1,78= 

 

(X=2,12=   

 

mesle  ine 
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ifadelere verdikleri i

 orta 

etmektedir.  

genellikle memnun 

3  

 

Tablo 13.  

 Ort. Std. 

Sapma 

 

1.  3,32 ,921 

3,64=  

2. 

 

3,44 ,989 

3. 

 

3,50 1,040 

4. 

 

3,21 1,173 

8.  4,11 ,792 

9. 

 

4,28 ,738 

10. 

 

3,71 ,915 

11. 

 

3,94 ,822 

15. 

 

3,35 1,071 

16. 

 

3,57 1,028 
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Tablo 13 de 

ortalamayla ile  

K . Bana garantili bir 

verdi = . 

X=4,28=

 

 ise bu boyuttaki  olan (X=3,21 = Orta) 

 

 

4  

 

Tablo 14.  

 Ort. Std. 

Sapma 

 

5. 

 

3,20 1,208 

 

6. 

 

3,12 1,169 

13. 

 

2,43 1,125 

14.  2,35 1,095 

18. 

 

3,57 1,071 

19. 

 

3,11 1,176 
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Tablo  

ortalamayla ile  

(X=2,43= ) 

 

 

memnun edici  

olab  

 

4.2.1. -  

 

- -

-  George ve 

Mallery, 2010). 
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Tablo 15. -  

Alt Boyutlar N   

Cinsiyet 201 ,212 -1,955 

 201 ,491 -,236 

Medeni durum 201 -1,301 -,312 

 201 ,800 -,044 

Mesafe 201 -,785 -1,397 

Laboratuvar 201 -,441 -1,823 

Bilgisayar 201 -,441 -1,823 

 

 

 

 

Tablo 16.  

D   Levene Statistic p 

 

 

 

Cinsiyet ,922 ,338 

 ,978 ,404 

Medeni durum ,062 ,804 

 ,944 ,420 

Mesafe ,088 ,767 

Laboratuvar ,412 ,522 

 ,832 ,363 

 

Cinsiyet ,001 ,978 

 2,040 ,110 

Medeni durum 1,610 ,206 

 1,059 ,368 

Mesafe ,048 ,827 

Laboratuvar ,703 ,403 

 1,389 ,240 
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 gibi (p>,05) 

memiz uygundur. 

4.3.  

 

4.3.1  

 

16 a  

 

Tablo 17.  

Alt Boyutlar Cinsiyet N X Ss Sd t p 

 Erkek 111 21,8288 6,10495 
199 -,031 ,976 

  90 21,8556 6,22167 

 Erkek 111 9,1532 3,06059 
199 ,373 ,709 

  90 9,1532 3,15692 

 Erkek 111 31,2883 3,41757 
199 2,253 ,025 

  90 30,2000 3,38934 

 

[t(199)=-

,031; p>,

[t(199)=,373; p>,

[t(199)=2,253; p<,

, ,

 

e 

Tablo 18 e 
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[F(3, 197)=1,933; p>,

,573; p<,

7)=3,679; p<,05]. 

 

Tablo 18.  

Alt Boyutlar  KT Sd KO F p 

Duygusal  215,777 3 71,926 1,933 ,125 

  7329,129 197 37,204   

 Toplam 7544,905 200    

  150,098 3 50,033 5,573 ,001 

 1768,629 197 8,978   

 Toplam 1918,726 200    

  125,530 3 41,843 3,679 ,013 

 2240,510 197 11,373   

 Toplam 2366,040 200    

 

-

(X=10,419); 40- ,024) ve 50 v grubundaki (X=7,813) 

 

19 tir.  -,018; 

p>, ,451; p>, ,739; p>,05] 

 

 

 

 



83 

Tablo 19. durum (MD) 

 

Alt Boyutlar MD N X Ss Sd t p 

 Bekar 46 21,826 6,849 
199 -,018 ,985 

 Evli 155 21,845 5,940 

 Bekar 46 9,261 3,369 
199 ,451 ,652 

 Evli 155 9,026 3,022 

 Bekar 46 31,130 3,487 
199 ,739 ,461 

 Evli 155 30,703 3,430 

 

Tablo 20  

 

Tablo 20.  

Alt Boyutlar  KT Sd KO F p 

Duygusal  311,276 3 103,759 2,826 ,040 

  7233,629 197 36,719   

 Toplam 7544,905 200    

  130,385 3 43,462 4,788 ,003 

 1788,341 197 9,078   

 Toplam 1918,726 200    

  143,524 3 47,841 4,241 ,006 

 2222,516 197 11,282   

 Toplam 2366,040 200    

 

Tablo 20 [F(3, 197)=2,826; p<,05], 

,788; p<, ,241; p<,05] 

bul - nlerin 

,734), 10- ,210 -
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,210), 20- ,483

-

,430), 10- ,321

- ,379), 10-

(X=30,321  

21

[t(199)=,324; p>, ,044; p>,05] ve -

,187; p>,  

 

Tablo 21.   

Alt Boyutlar Mesafe N X Ss Sd t p 

 Evet 64 22,047 6,601 
199 ,324 ,746 

  137 21,745 5,938 

 Evet 64 9,094 2,793 
199 ,044 ,965 

  137 9,073 3,240 

 Evet 64 30,734 3,287 
199 -,187 ,852 

  137 30,832 3,520 

 

t te

Tablo 22  

 

Tablo 22.  

Alt Boyutlar Laboratuvar N X Ss Sd t p 

 Evet 79 20,873 6,264 
199 -1,807 ,072 

  122 22,467 6,004 

 Evet 79 8,823 3,369 
199 -,946 ,345 

  122 9,246 2,901 

 Evet 79 31,494 3,404 
199 2,323 ,021 

  122 30,352 3,401 
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-

-,946; 

; n 

-

 

 

Tablo 23. nolojileri (BT)  

Alt Boyutlar BT N X Ss Sd t p 

 Evet 79 19,975 5,899 
199 -3,566 ,000 

  122 23,049 6,015 

 Evet 79 8,279 3,370 
199 -3,010 ,003 

  122 9,598 2,801 

 Evet 79 31,975 3,317 
199 4,039 ,000 

  122 30,041 3,314 

 

-3,566; p<,05], 

-

 

sektir. 
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Tablo 24.  

Alt Boyutlar Cinsiyet N X Ss Sd t p 

 
Erkek 111 44,279 7,362 

199 ,173 ,863 
 90 44,100 7,227 

 
Erkek 111 24,864 6,257 

199 1,189 ,236 
 90 23,856 5,632 

Genel Doyum 
Erkek 111 69,144 12,730 

199 ,685 ,494 
 90 67,956 11,573 

 

4

 ,173; 

p>, ,189; p>,05] ve genel doyum [t(199)=,685; p>,05] 

 

r. Tablo 25

[F(3, 197)=3,382; p<,

,573; p>,

,679; p<,

,250) 20-

,

 (X=75,000) 

20- ,
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Tablo 25.   

Alt Boyutlar  KT Sd KO F p 

 

 519,825 3 173,275 3,382 ,019 

 10092,21 197 51,230   

Toplam 10612,04 200    

 

 195,143 3 65,048 1,834 ,142 

 6985,58 197 35,460   

Toplam 7180,72 200    

Genel Doyum 

Gruplar  1348,90 3 449,634 3,112 ,027 

 28466,83 197 144,502   

Toplam 29815,73 200    

 

eklem 

26  [t(199)=-

,602; p>, -,028; p>,05] ve genel doyum [t(199)=-,373; p>,05] 

 

Tablo 26.  

Alt Boyutlar M.D. N X Ss Sd t p 

 
Bekar 46 43,630 8,004 

199 -,602 ,548 
Evli 155 44,368 7,076 

 
Bekar 46 24,391 6,259 

199 -,028 ,978 
Evli 155 24,419 5,931 

Genel Doyum 
Bekar 46 68,022 13,269 

199 -,373 ,710 
Evli 155 68,787 11,917 

 

Tablo 27 r.  
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Tablo 27.  

Alt Boyutlar  KT Sd KO F p 

 

Gruplar  860,929 3 286,976 5,798 ,001 

 9751,111 197 49,498   

Toplam 10612,04 200 286,976   

 

 646,571 3 215,524 6,498 ,000 

 6534,15 197 33,168   

Toplam 7180,72 200    

Genel Doyum 

 2913,70 3 971,234 7,112 ,000 

 26902,03 197 136,559   

Toplam 29815,73 200    

 

[F(3, 197)=5,798; p<,05], 

[F(3, 197)=6,498; p<,05] ve genel doyum [F(3, 197)=7,112; p<,

ukey -

, - ,722) ve 10-

(X=42, - ,

- ,

testi 

- ,793) ve 30-39 

olan (X=28, -

(X=22,

boyutunda - ,793) ve 30-39 olan (X=77,417) 

- ,

 

28 r. -,181; p>,05], 

,025; p>,05] ve genel doyum [t(199)=,394; p>,
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Tablo 28.  

Alt Boyutlar Mesafe N X Ss Sd t p 

 
Evet 64 44,0625 7,23061 

199 -,181 ,856 
 137 44,2628 7,33472 

 
Evet 64 25,0469 6,35567 

199 1,025 ,306 
 137 24,1168 5,81462 

Genel Doyum 
Evet 64 69,1094 12,5851 

199 ,394 ,694 
 137 68,3796 12,0703 

 

9 a 

,228; p<,05], 

doyum [t(199)=3,847; p<,05] ve genel doyum [t(199)=4,039; p<,

 -

,608 ,287) 

,367 nlere (X=23,148) 

,975

,434  

 

Tablo 29.  

Alt Boyutlar Lab. N X Ss Sd t p 

 
Evet 79 45,608 7,231 

199 2,228 ,027 
 122 43,287 7,201 

 
Evet 79 26,367 5,983 

199 3,847 ,000 
 122 23,148 5,671 

Genel Doyum 
Evet 79 71,975 12,653 

199 3,215 ,002 
 122 66,434 11,447 
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30 da l

[t(199)=2,871; p<, ,163; p<,

[t(199)=3,278; p<,  

 

Tablo 30.  (BT)  

Alt Boyutlar BT N X Ss Sd t p 

 
Evet 79 46,000 7,375 

199 2,871 ,005 
 122 43,033 7,011 

 
Evet 79 26,038 6,275 

199 3,163 ,002 
 122 23,361 5,579 

Genel Doyum 
Evet 79 72,038 12,772 

199 3,278 ,001 
 122 66,393 11,342 

 

, ,033) 

, ,361) 

,

,  

ablo 31 e 
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Tablo 31.  

No Hipotez  

1. 
H0= 

 
KABUL 

2. 
H0= 

 
KABUL 

3. 
H0= 

yoktur. 
RED 

4. 
H0= 

 
KABUL 

5. 
H0= 

 
KABUL 

6. 
H0= 

 
KABUL 

7. 
H0= 

 
KABUL 

8. 
H0= 

 
RED 

9. 
H0= 

alt boyutu olan  
KABUL 

10. 
H0= 

 
RED 

11. 
H0= 

 
RED 

12. 
H0= 

 
KABUL 

13. 

H0= 

fark yoktur. 

KABUL 

14. 

H0= 

yoktur. 

KABUL 

15. 

H0= Fen 

yoktur. 

KABUL 
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Tablo 31.  

No Hipotez  

16. 
H0= Fen 

 
KABUL 

17. 
H0= 

 
KABUL 

18. 
H0= Fen 

 
KABUL 

19. 
H0= 

 
RED 

20. 
H0= 

 
RED 

21. 
H0= 

 
RED 

22. 
H0= 

 
RED 

23. 
H0= Fen Bilimleri 

 
RED 

24. 
H0= 

 
RED 

25. 

H0= 

yoktur. 

KABUL 

26. 
H0= 

 
KABUL 

27. 
H0= 

 
KABUL 

28. 
H0= 

 
KABUL 

29. 
H0= 

 
KABUL 

30. 
H0= 

 
KABUL 
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Tablo 31.  

No Hipotez  

31.  

H0= 

 

KABUL 

32.  

H0= 

 

KABUL 

33.  

H0= 

 fark yoktur. 

RED 

34.  
H0= 

 
RED 

35.  
H0= 

  
RED 

36.  
H0= 

 
RED 

37.  

H0= 

bir fark yoktur. 

RED 

38.  

H0= 

fark yoktur. 

RED 

39.  

H0= 

fark yoktur. 

RED 

40.  
H0= 

 
RED 

41.  
H0= 

 
RED 

42.  
H0= Fen 

 
RED 

 

 



 

 

  

 olan okullarda 

 

n herhangi bir boyutta 

 

n 
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-

-

  

-

rcin (2017) 

 

-



96 

olanlar 10- -

20-

, 

 

, Karaman (2009), Mumcu (2014) ve 

sonucuyla uyumludur. Ay

 

. 

re 

 

lerin bu 

oldu  

 

 fen bilimleri 

-

hissetmektedirler.  malzemelerinin 
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O  

 

  

 

erinde herhangi bir etkisi 

 

 

-

. 

(2014) ktedir.  

-

- - - l 

-

n Mumcu (2014) ile 

 

uyumlu  



98 

-

ve 30- -

- - -

 

 

-

doyumla

 

 

 

5.2.  



99 

 

 

 

nedenlerinin tam tespiti gereklidir. Hakeza 

 

oryantasyon  tekrar   

 

MEB  

genell  
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EKLER 

EK 1. ANKET FORMU 

FARKLI  

 

elde edilen veriler bilimsel 

 

 

-

 

 

http://goo.gl/forms/KuFjdYDBKb 

                 

 

 

  

Mahmut YILDIRIM  
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A-  

A a aretleyerek yan tlay n z. 

 

1) Cinsiyetiniz 

( ) Erkek   

2)  

( ) 20-29  ( ) 30-39    ( ) 40- 49   

3) Medeni durumunuz 

( ) Bekar  ( ) Evli   

4)  

( ) 1-   ( ) 10-      ( ) 20-    

5)  

              

6) ede mi ikamet ediyorsunuz? 

( ) Evet       

7) - fazla) 

( ) Evet       

8) -  

( ) Evet      

9) 

 

( ) Evet      
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B-  

1-  2- - Bazen, 4- - Her zaman, 

(X) 

 

 

  

koyarak belirtiniz. 

1.       

2.       

3. 

 

     

4.       

5. 

 

     

6. 

 

     

7. 

bulurum. 

     

8.       

9. 

 

     

10. 

 

     

11. 

korkuyorum. 

     

12.       

13.       

14.       

15.       

16. 

 

     

17.       

18. 

 

     

19.       

20.       

21. 

 

     

22. 
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C-  

1-  2- - - Memnunum, 5- 

memnunum, (X) 

ilk cevap sizin tutumunuzu en iyi y  

 

belirtiniz. 

1.  

2.  

3. 

 

4. 

 

5.  

6.  

7. 

 

8.  

9. 

 

10. 

 

11. 

 

12. 

 

13.  

14.  

15. 

 

16. 

 

17.  

18. 

 

19.  

20.  
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EK 4.   
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